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All Branches/All Offices/All Concerned Staff Members/All Retired and Family of deceased
Staff Members

Circular on Implementation of Pension Scheme in Uttar Bihar Gramin Bank in the light of
Notification of 1. Uttar Bihar Gramin Bank (Employees’) Pension Regulations, 2018 2. Uttar
Bihar Gramin Bank (Officers and Employees) Service (Amendment) Regulations, 2018 in the
Official Gazette of India published on 03" December 2018.

NABARD vide their letter dated 23.10.2018 provided two model Regulations and Scheme
for getting the same approved from the Board for notification in the Official Gazette, to
make regulations for the purpose of giving effect to the provisions under Section 30(l) of
RRB Act,1976.. :

1. Regional Rural Bank (Employees) Pension Regulation, 2018

2. RRB (Officers and Employees) Service (Amendment) Regulation, 2018

The above regulations were for the implementation of pension scheme in RRBs in
compliance of the order of Supreme Court passed in SLP (C)-39288/2012 on 25.04.2018.
The above regulations have been approved by the DFS, MoF, Gol after consultations with
NABARD and Sponsor Bank and are duly vetted by the MoL.

Board of the bank in its 64" meeting held on 31.10.2018 approved the 1. Uttar Bihar
Gramin Bank (Employees’) Pension Regulations, 2018, 2. Uttar Bihar Gramin Bank (Officers
and Employees) Service (Amendment) Regulations, 2018, for publication in the Gazette of
India.

Bank submitted the approved copies of above regulations to the Controller of Publications,
Government of India, Delhi for publication in the Gazette of India and the same has since
been published on 03.12.2018 vide number 460.

In terms of Notification Nos. 460 dated 03.12.2018 published in Gazette of India, Options
are invited in respect of the retired/family of deceased Officer/employees as per the
eligibility in view of the terms of notification.

As such, It has been decided to extend option for pension under Uttar Bihar Gramin Bank
(Employees’) Pension Regulations, 2018 (hereinafter referred as UBGBPR-2018) to the
Retired Officers/Employees, family of the deceased officers/Employees in accordance with
the terms and conditions laid down in the notification of UBGBPR-2018 published on
03.12.2018 in the Gazette of India.

Copy of the Gazette Notification is placed in Bank’s website www.ubgb.in for information
and for needful purpose.

In view of NABARD’s advice Bank has placed Pension Trust Deed before the Board of the
Bank and after its approval further action i.e. for Registration of Trust Deed & others are to
be initiated.

Following action plans for the implementation of Pension scheme in the bank are; ‘?‘-QQ, ﬂ
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1 Option( forms are attached as per eligibility) for the pension Scheme shall be

submitted by the existing, retired and family of the deceased eligible employee/ officer
within the stipulated days i.e. 120 days from the publication of notification i.e. by 02 April
2019

2, Exemption from EPFO under section 17 of EPF act, 1952 will be sought for the trust.
3. After granting of exemption by the concerned EPFO, action will be initiated for
Provident Fund Contribution of existing Employee deposited with the Fund of the Trust and
for arranging for the refund of the Principal with interest thereon of the existing staff
members from EPFO.

4, Granting of Authority (with option form as per point no 1) for transfer of the entire
contribution of the bank along with the interest thereon and refund of non- refundable
withdrawal from EPF balance( Bank’s contribution component), if any, together with
interest at EPF rate from time to time up to the date of refund .- by the existing staff
member as per Pension Regulation.

5 Granting of Authority (with option form as per point 1) to transfer of the entire
Pension Fund kept with EPFO and refund of the Bank’s contribution to EPF fund together
with accrued interest thereon paid to him on his retirement and refund of non- refundable
withdrawal from EPF balance (Bank’s contribution component), if any, together with
interest at EPF rate from time to time by 01 June 2019 - by the retired staff member, as per
Pension Regulation.

6. Granting of Authority( with option form as per point no 1) to transfer of the entire
Pension Fund kept with EPFO and refund of the Bank’s contribution to EPF fund together
with accrued interest thereon paid to her/his husband/ wife/father/mother/son/daughter
(as the case may be- whichever is applicable on her/his death while in service/after
retirement from Bank’s service and refund of non- refundable withdrawal from EPF balance
(Bank’s contribution component), availed by her/his
husband/wife/father/mother/son/daughter (as the case may be- whichever is applicable) if
any, together with interest at EPF rate from time to time up to the date of
retirement/death, by 01 June 2019 - For the family of the deceased staff member as per
Pension Regulation

;i After submission of option along with submission of requisite documents as per the
formats described hereinafter, by the eligible staff members, they will refund the amount
as mentioned in sl no 4, 5 & 6 (as the case may be) within 60 days i.e. by 01 June 2019 to
the Pension Fund and a receipt shall be issued by the Bank having receipted the amount.

8. Types of Pension and Eligibility

r

1 | Regular Pension As per Regulation 26
2 | Voluntary Retirement As per Regulation 27
3 | Invalid Pension As per Regulation 28
4 | Compassionate Allowance As per Regulation 29
5 | Premature Retirement Pension As per Regulation 30
6 | Compulsory Retirement Pension | As per Regulation 31
* | 7 | Provisional Pension As per Regulation 44

9, Formats- 13 (thirteen formats) are attached and uploaded to Bank’s website-
Format- 1, 1A 2 and 3 are option forms to be filled in by the Officer/Employees who are ‘eﬁ 2
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either in service or retired or family of the deceased who are eligible for the family pension
respectively.

11.  The eligibility of pension for the serving, retired and family of deceased staff
members of the Bank are In terms of Chapter Il of Uttar Bihar Gramin Bank (Employees’)
Pension Regulations, 2018. Accordingly all eligible are required to submit option forms and
other related documents and formats within the time frame mentioned above.

Please note that serving/ retired/family of deceased staff member who do not furnish the
option in the prescribed format duly complete in all respect under the prescribed period and
the amount of Bank’s contribution, non-refundable withdrawals from EPFO if not
refunded/deposited in the new pension fund (as the case may be) within the time frame,
they will not receive/ entitled under the Pension Regulation 2018 and will continue to be
members of EPF Scheme 1995.

12.  Option and other formats from 1, 1A to 13 are attached with this circular.

Format-1(by the serving staff member)- Staff member, who was in service on or after
01.09.1987, and had been recruited on or before 31.03.2010 and in service on the date of
notification i.e. 03.12.2018 or thereafter.

Format-1 A-(by serving staff member) - Staff member, who joined service from 01.04.2010
to 31.03.2018, and in service on the date of notification i.e. 03.12.2018 or thereafter.
Format-2-(by the retired staff member)- Staff member, who was in service on or after
01.09.1987, and had been recruited on or before 31.03.2010 but retired before the date of
notification i.e. 03.12,2018.

Format-3-(by the family of deceased staff member)- Staff member, who was in service on
or after 01.09.1987, and had been recruited on or before 31.03.2010 but died before the
date of notification i.e. 03.12.2018,

After submission of option and refund of amount as mentioned above (as the case may be)
within the date given above following Formats( duly filled in and complete in all respect) are
to be submitted subsequently/ as per the due time

Format-4-Certificate to be submitted by all eligible staff members/family of deceased staff
members, issued by the disbursing Branch/Office for ten months average pay & allowances
Format-5- Particulars of outstanding liabilities to be submitted by all eligible staff
members/family of deceased staff members issued by the Branch office

Format-6- Life Certificate duly filled in all respect is to be submitted by the staff
member/family of the deceased staff member.

Format-7- Acceptance/non acceptance of commercial employment is to be submitted by
the staff member/family of the deceased staff member.

Format-8- Certificate of Non-remarriage/Non marriage to be submitted by the eligible
family of the deceased staff member.

Format-9 - Letter of undertaking to be submitted by the serving/retired/family of deceased
staff member inter-alia to repay excess payment made.

Format-10- Letter of undertaking to be submitted by the serving/retired/family of
deceased staff member to repay any loss suffered/incurred by the Bank.

Format-11- Nomination form

Format-12- Application for grant of Family pension in the event of death of staff member f ,3
Format-13- Pension Paying Branch shall furnish. ?E
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-Option formats and other formats (together with certified copies of documents as per
details of the formats) duly filled in and no column is left blank to be submitted through
proper cannel duly attested/certified by the Branch Manager and Regional Manager.

- Recent Joint Photograph in single frame (5CM X 4CM- for Uniform application) with
spouse (1, 1A & 2)/ applicant (3- family to be pasted) on option forms (as the case may be)
and the same is to be attested by the concerned Branch Manager and countersigned by
Regional Manager. Extra three photographs also are to be submitted.

- Details of Loss of Pay/Extra ordinary leave/Sabbatical leave and Suspension period, if any
must be filled.

- Last 10 months average salary (Regulation 36)- last 10 months to be considered for
average salary. In case there is LOP/EOL/Sabbatical Leave/Suspension Period during the
said period, if any, the equal period prior to 10 months to be considered to arrive at
average salary. Similarly in case of salary not paid/partially paid during the last 10 months,
salary for the equal period/days must be reported prior to the 10 months period for
calculating actual average pay for the pension calculation. (No notional salary to be taken).

The above circular is for the informative guidelines only, rules and regulations what have
been provided in Uttar Bihar Gramin Bank (Employees’) Pension Regulations, 2018 will
prevail and final.

These circulars with Formats are placed in Bank’s website and being circulated in
Branch/Office. All Regional Managers, Branch Managers, and all staff members are advised
and appealed to display this circular in their notice boards and propagate it to the
serving/retired/family of the deceased staff members so that no case is left to be informed.

\Gﬁ\‘ei%l Manag:/r/¢ _ ‘??"4 .

Encls- Copy of Pension Regulation, & Formats




FORMAT -1
Uttar Bihar Gramin Bank
Head Office: Kalambagh Chowk, Muzaffarpur, Dist. Muzaffarpur-842001

Option Form to be filled in by the employees who are in service of the Bank
(To be submitted in quadruplicate through their present Branch / Office)

Date of receipt of application at FOR HO USE ONLY
Branch / Office

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned
Authority at HO with date)

Signature with office seal (Branch/Office)

The Chairman
Uttar Bihar Gramin Bank
Head Office Date:

| hereby declare that | have read and understood the Uttar Bihar Gramin Bank (Employees’) Pension Regulations,
2018 and | hereby opt to become a member of the Bank's Pension Scheme and irrevocably authorise the Bank / EPF
Trustees / EPFO / RPFC to transfer the entire contribution of the Bank along with the interest thereon to the credit of
Pension Fund to be created for this purpose. | understand that | am required to contribute to the Provident Fund
Account at the rates determined by the Bank from time to time. | further understand that with effect from 03.12.2018
(the date of implementation of Pension Scheme), the Bank shall not make any contribution to my Provident Fund
Account. | also undertake to refund my non-refundable withdrawal from EPF balance (Bank's contribution
component), if any, together with interest at EPF rate from time to time up to the date of refund.

1. Signature :

2. Name in Full (in Block letters):

3. Designation:

4 EPF No:

5. Present Residential Address:.

6. Date of Birth:

7. Date of joining in the Bank’ service:

8. Present place of posting: Branch / Office.

(Signature to be attested by the Branch/Office Head with Office Seal) /4 '




FORMAT - 1A
Uttar Bihar Gramin Bank
Head Office: Kalambagh Chowk, Muzaffarpur, Dist. Muzaffarpur-842001

Option Form to be filled in by the employees who are in service of the Bank &
Joined the Bank on or after 01.04.2010 till 31.03.2018.
(To be submitted in quadruplicate through their present Branch / Office)

Date of receipt of application at FOR HO USE ONLY
Branch / Office

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned
Authority at HO with date)

Signature with office seal (Branch/Office)

The Chairman
Uttar Bihar Gramin Bank
Head Office Date:

Please Tick (V) on applicable scheme (1) or (I1)

(I) 1 opt to become a member of National Pension System as defined in clause (i) of sub-section (1) of
section 2 of Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013)
| hereby declare that | have read and understood the Uttar Bihar Gramin Bank (Employees') Pension
Regulations, 2018 and | hereby opt to become a member of the National Pension System and irrevocably
authorize the Bank/EPF Trustees/EPFO/RPFC to transfer the entire contribution of the Bank/Employee
along with interest thereon to the credit of NPS. | understand that | am required to contribute to the NPS
Account at the rates determined by the Bank from time to time.

Or

(1) 1 opt to continue as a member of Employees’ Pension Scheme 1995 and Employees’ Provident Fund &
Miscellaneous Provisions Act, 1952.
| hereby declare that | have read and understood the Uttar Bihar Gramin Bank (Employees') Pension
Regulations, 2018 and | hereby opt to continue as a member of the Employees' Pension Scheme 1995
and Employees’ Provident Fund & Miscellaneous Provisions Act, 1952.

1. Signature :

2. Name in Full (in Block letters):

3. Designation:

4 EPF No: 5. Employee No.

6. Present Residential Address:

7. Date of Birth:

8. Date of joining in the Bank' service: PP R
9. Present place of posting: Branch / Office. ' e ‘
(Signature to be attested by the Branch/Office Head with Office Seal) Y e ;-"_._,_,:.

3 T ‘ .




FORMAT - 2
UTTAR BIHAR GRAMIN BANK
Head Office: Kalambagh Chowk, Muzaffarpur, Dist. Muzaffarpur-842001
Option Form to be filled in by the Retired Employees of the Bank
(To be submitted in quadruplicate through the Branch / Office from where retired)

Date of receipt of application at FOR HO USE ONLY
Branch / Office

OPTION NOTED IN
SERVICE RECORD

Forwarded on

Forwarded by

(Signature of the concerned

Authority at HO with date)
Signature with office seal (Branch/Office)
The Chairman
Uttar Bihar Gramin Bank
Head Office Date:

| hereby declare that | have read and understood the Uttar Bihar Gramin Bank (Employees’) Pension Regulations,
2018 and | hereby voluntarily opt to become a member of the Bank’s Pension Scheme and irrevocably authorise the
EPFO / RPFC to transfer my entire Pension Fund kept with them to Bank to credit Pension Fund to be created for this
purpose. | undertake to refund the Bank's contribution to EPF Fund together with accrued interest thereon paid to me
on my retirement. | also undertake to refund my non-refundable withdrawal from EPF balance (Bank's contribution
component), if any, together with interest at EPF rate from time to time.

1. Signature:

. Name in Full (in Block letters):

2

3. Designation (at the time of retirement):
4. EPF No:
5

. Present Residential Address:

. Date of Birth:

. Date of joining in the Bank' service:

6
i
8. Date of retiring from the Bank’ service:
9

. Branch / Office from where retired: Branch / Office.
10. Branch from where pension to be drawn: Branch
(Signature to be attested by the Branch/Office Head with Office Seal) AN
4 /3%



FORMAT -3
UTTAR BIHAR GRAMIN BANK
Head Office: Kalambagh Chowk, Muzaffarpur. , P.O. Muzaffarpur., Dist. Muzaffarpur-842001
Option Form to be filled in by the family of those employees of the Bank who are eligible for family
pension (To be submitted in quadruplicate through the Branch / Office from where retired/posted at
the time of death)

Date of receipt of application at FOR HO USE ONLY
Branch / Office
Recent photograph of the OPTION NOTED IN
applicant to be pasted here SERVICE RECORD / EPF
Forwarded on: and then to be attested by the RECORD OF THE
Branch /Office Head DECEASED EMPLOYEE

Forwarded by:

Signature with office seal (Branch/Office) {iigt?f::iz :{ ﬂ’g :v?t“c;;nt:)d

The Chairman
Uttar Bihar Gramin Bank
Head Office Date:

| hereby declare that | have read and understood the Uttar Bihar Gramin Bank (Employees’) Pension Regulations,
2018 and | hereby voluntarily opt to become a member of the Bank's Pension Scheme and irrevocably authorize the
EPFO / RPFC to transfer my entire Pension Fund kept with them to Bank to credit Pension Fund to be created for
this purpose. | undertake to refund the Bank's contribution to EPF Fund together with accrued interest thereon paid to
my husband/wife/father/mother/son/daughter (delete whichever is not applicable) onhis/her death while in
service/after retirement from Bank's service. | also undertake to refund the non-refundable withdrawal from EPF
balance (Bank's contribution component) availed by my husband/wife/father/mother/son/daughter (delete whichever is
not applicable), if any, together with interest at EPF rate from time to time up to the date of retirement / death.

1. Name of the applicant/dependent of deceased employee

in Full (in Block letters):

2. Name of the deceased employee in Full (in block letter):

3. EPF No of the deceased employee:

4. Relationship with the deceased employee,

5. Name of guardian if applicant is minor;

6. Present Residential Address (in block letter): F g

-




7. Date of death of the deceased employee (Documentary evidence to be attached):

8. Date of retirement from Bank's service:

9. Branch /Office last served and post held

10. Branch from where pension to be drawn: Branch

11. List of documents / evidences to be attached:
a) Copy of Superannuation / retirement order of the deceased employee (If applicable)
b) Copy of Death Certificate of the Employee
c) Copy of Birth certificate of child eligible for pension
d) Copy of AADHAAR CARD/ KYC document in the name of applicant

e) Any document in support of the stated relation of the applicant

(Mention the name / nature of document)

| hereby declare that what are stated in the application and documents submitted are true, correct and genuine.

Enclosures: As stated in point 11 above.

(Signature of the applicant)
Date:

Place:

Signature attested by the Branch/Office Head with Office Seal Fan't



FORMAT - 4
UTTAR BIHAR GRAMIN BANK

BRANCH / OFFICE
Ref :
The Chief Manager/Incharge
P & A Department
Uttar Bihar Gramin Bank
Head Office Date:

Dear Sir,

Sub: Ten months (prior to death/retirement) average pay & allowances of
Shri/Smt. (EPF No )

We are furnishing below the 10 months (prior to death/retirement) average pay & allowances of
Shri/Smt.

Designation (Last) , EPF No
who retired / died on for calculation of pension under
.......................................... Bank (Employees’) Regulations, 2018.

1. Basic Pay

2. Stagnation increment

3.Pay and Allowances rank for DA
a)
(Mention nature of allowance)

b)

c)

4. Period of Extra Ordinary Leave on Loss of Pay
sanctioned by the Competent Authority and
enjoyed during the Service Period

5. Leave Without Pay during Service Period

Yours faithfully,

Signature with Seal

1 S
i »
. -

................................. , Branch L\

Note: 1. Delete which is not applicable 2. No coli hould be left blank 3. Basic Pay & Stag I to be rep d sep ly in the col ‘ipuiﬁod ‘.‘Fﬂffl;;fvhpll'
the ten months’ average please refer to Regulation 36 of Uttar Bihar G in Bank (Employ ') Pension Regulati 2018




FORMAT - 4 (PAGE - 2)
BRANCH / OFFICE

DETAILS OF LAST TEN MONTHS SALARY

MONTHWISE BREAK
UP
YEAR & MONTH -

1. Basic Pay

2.Stagnation
increment

3.Pay andAllowances
rank for DA

a)

(Mention  nature  of
allowance)

b)

c)

d)

TOTAL

AVERAGE

Note: 1. Delete which is not applicable 2. No columns should be left blank 3. Basic Pay & Stagnation Increment to be
reported separately in the columns specified 4. For arriving at the ten months’ average please refer to Regulation 36 read
with Regulations 2 (c) & 2 (t) of Uttar Bihar Gramin Bank (Employees’) Pension Regulations, 2018

Date
Signature with seal




FORMAT -5
UTTAR BIHAR GRAMIN BANK

BRANCH / OFFICE
Ref :
The Chief Manager/Incharge
TBC Department
Uttar Bihar Gramin Bank
Head Office Date:

Dear Sir,

Sub: Particulars of Outstanding Liabilities of Shri/Smt
(EPF No )

We are furnishing below the Particulars of Qutstanding Liabilities of Shri / Smt

Last Designation EPF No retred / died
on :

Particulars of Outstanding Loan Account No Balance

1. House Building Loan

2. Housing Loan (Commercial Scheme)

3. Staff Over Draft

4. Festival Advance

5. Education Loan

6. Conveyance Loan

7. Others, if any (Mention details)

g B

TOTAL LOAN BALANCE

Yours faithfully,

. 73
te. 7 N\

Signature with Seal | FTo

............................... B . ooiosinssmmvsnsnsimsssnc RRIE : it

Note: Please submit this certificate preferably after closure of all staff loan accounts. If Housing Loan (Commercial Scheme) and / or
Education Loan continue(s) in terms of sanction please furnish the status of the account(s) including compliance of all terms and
conditions of sanction. Please provide “N | L” Certificate in case of no outstanding liability.




FORMAT -6

............. STAFF PENSION*
(GENERAL PENSION) Customer ID

........... FAMILY PENSION*
S B A/IC No

(*Please /as applicable)

LIFE CERTIFICATE
(To be submitted by the Pensioner once in a year in November)

Certified that | have seen the pensioner .............coccooiiiiiiiiiiiiiiiiiiiiiiiaiianin. (name)
.............. (address) holder of PPONo................................... and that he /she is alive on this
day. His / Hor AADHANR NO ....ovmwimimmsmmsminss

(Signature with office seal)

10



FORMAT -7
Acceptance/ Non-acceptance of Commercial Employment

| declare that | have not accepted commercial employment in India.

OR
| declare that | have accepted commercial employment in India wef.................... after
obtaining previous sanction of the Bank and none of the conditions, if any, attached thereto by the
bank has been violated.

OR

| declare that | have accepted commercial employmentin Indiaw.ef..................... ..
without obtaining the sanction of the Bank

R 5 it Signature of the Pensioner
Name of the pensioner: ..........cccoveviviiiinninineniiiennnn. PPO No:
B IPOnIon) ABCOUNEND .......ccocivsisininisnssnesssnsias BRI oo ooiicasirinainnnaannanss

Note: This declaration is required to be submitted for a period of two years from the date of retirement. .

11



FORMAT - 8

CERTIFICATE OF NON- REMARRIAGE / NON-MARRIAGE
(APPLICABLE FOR FAMILY PENSIONERS ONLY)

* | hereby declare that | have not got re-married and | undertake to report the same promptly in the
event of my re-marriage. (Applicable for widow / widower Family Pensioner)

* | hereby declare that | am not married and | undertake to report the same promptly in the event
of my marriage. (Applicable for un-married daughter Family Pensioner)
(*Please delete which is not applicable)

Signature of the Family Pensioner:

T

| certify to the best of my knowledge and belief the above statement is correct.

(Signature of the Bank’s Officer or respectable /well known person)

R Ot SO W SO 1 | N5 R

B R I e OO Nt e o i W S e R e -

12



FORMAT -9

Letter of undertaking by the Pensioner

The Branch Manager Date :

................................ Branch
Uttar Bihar Gramin Bank

Dear Sir,

Sub: Payment of Pension under PPO No.
through your Branch.

In consideration of your having, at my request, agreed to make payment of Pension due to me
every month by credit to my SB Account No
with you |, the undersigned, agree and undertake to refund or make good any amount to which |
am not entitled or any amount which may be credited to my account in excess of the amount to
which | am or would entitled. | further hereby undertake and agree to bind myself and my heirs,
successors, executors, and administrators to indemnify the Bank from and against any loss
suffered or incurred by the Bank in so crediting my pension to my account under the scheme and
to forthwith pay the same to the Bank to recover the amount due by debit to my said Savings Bank
Account or any other account belonging to me in the possession of the Bank.

Yours faithfully,

Signature in full

Address (in block letters)

Phone/Mobile No

Witness

Signature

Name

E.P.F No

Address

13



FORMAT -10

Letter of undertaking by the Pensioner and Family Members / Nominees

The Branch Manager
................................ Branch
Uttar Bihar Gramin Bank
Date:

Dear Sir,

Sub: Payment of Pension under PPO No. through your Branch

In consideration of making payment of Pension as per the Uttar Bihar Gramin Bank (Employees’) Pension
Regulations 2018, | / We do hereby solemnly, sincerely and conscientiously declare and say as under

| / We, hereby undertake and agree to bind myself / ourselves and my / our heirs, successors, executors,
and administrators to indemnify the Bank from and against any loss suffered or incurred by the Bank in
making payment as aforesaid and to forthwith pay the same to the Bank and / or adjust from the pension
fund under the aforesaid Regulations and / or from any account maintained with the Bank without any
notice to me/ us.

Yours faithfully,

Signature (Pensioner) ;

Signature of Family Members / Nominees:

Witness

Signature

Name

E:P.FNo

Address

14




FORMAT - 11

FORM OF NOMINATION

TO
THE TRUSTEES, UTTAR BIHAR GRAMIN BANK (EMPLOYEES'S) PENSION FUND

I, PPO No/ EPF No hereby nominate
the person(s) named below and confer on him / them the right to receive , to the extent specified below , the amount of pensionary
benefits under the Pension Regulations in the event of my death before the amount become payable, or having become payable,

has not been paid.

Name and address of the Nominee(s) Relationship with the Age | Amount of share (%) Date of Birth IF NOMINEE IS
pensioner MINOR
Name & address of
the person who may
receive the said
pension during the
nominee's minority
(1) (2) (3) (4) (5) (6)
Name and address of other Age Relationship with Amount of Date of Birth ,if | Name & address Contingency
Nominee(s) in case the nominee under the pensioner share (%) the other of the person on happening
column 1 above predeceases the nominee(s) who may of which
pensioner is/are minor receive the nomination
pension during shall become
other invalid
nominee’s
minority
(7) (8) (9) (10) (11) (12) (13)

This nomination supersedes the nomination made on

which stand cancelled.

Place:
Signature / Thumb Impression (if illiterate) of Pensioner/Employee
Date: Name of Pensioner/Employee :
WITNESS :1. :
Address : Address :
SignatureSignature
EPF No EPF No

ATTESTED by the Pension Disbursing Branch/ Deptt. at H O/ Branch

SEAL OF ATTESTING AUTHORITY

NOTE:1. If the employee has a family, the nomination shall not be in favour of any person or persons other than the members of the family. 2. If the
employee has no family, the nomination may be made in favour of person or persons, or a body of individuals whether incorporated or not.. 3. Strike out

which is not applicable.
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FORMAT - 12
UTTAR BIHAR GRAMIN BANK
Head Office: Kalambagh Chowk, Muzaffarpur , P.O. Muzaffarpur , Dist. Muzaffarpur

Application for grant of Family Pension in the event of death of Employee / Pensioner

The Chairman
Uttar Bihar Gramin Bank
Head Office Date:

Dear Sir,
| hereby declare that as an eligible family member to receive Family Pension in terms of Uttar Bihar Gramin
Bank (Employees’) Pension Regulations, 2018, | am submitting below the requisite particulars for kind

favour of sanction of Family Pension to me.

1. Name of the applicant (in block letters)

i) . Relation with the deceased employee/pensioner:
ii) . Date of Birth

iii) . Name of the Guardian if the deceased
Person is survived by minor child/children

iv) . Religion and Caste

02. Present residential address of the

applicant (in block letters)

Cotact No
03. Name & age of surviving parent/widow/widower/children of the deceased employee / pensioner:
SI No N ame Relationship with the Date of Birth ( by
deceased employee/pensioner Christian era)

04. Name of the deceased employee/pensioner

05. EPF No of the deceased employee :

06. Date of dééthaf the employee /pensioner:
" N\ (Documentary evidence to be attached) Contd. PAGE - 2
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07. Date of retirement (in case of Pensioner):

08. a) Branch/Office in which the deceased employee/
Pensioner served last and post held by him/her

b) PPO No of the deceased, if any, with the nature
of pension & Disbursing Authority. ;

09. If the applicant is guardian, date of birth of minor
& relationship with the deceased employee/pensioner

10. a) Is the applicant (other than guardian) a pensioner ?
if so, indicate the amount of monthly pension :

YES /NO

b) Is the applicant employed? If so, particulars
in details with last pay drawn certificate from employer :

11. Description of the applicant including (a) Height

YES /NO

cm

(b) Personal Identification marks, if any, on hand, face etc.

12. Signature/LTI ** of the applicant (Duly
Attested by the Branch head with seal)

SIGNATURE / LTI OF THE APPLICANT
IS ATTESTED

(Signature of the Branch Head with Seal)
13. a) Name of the Branch of the Bank through wh:ch
Family Pension is to be drawn

b) SB Account No

14, List of Documents / evidence attached :

a) Three copies of passport size recent photograph of the applicant , duly attested in front side

b) Attested copy of the Death Certificate of the deceased Employee/ Pensioner

c) Birth Certificate of the children eligible for pension.

d) Any other document(s) indicating that the applicant is a genuine claimante.g. AADHAAR Card,

Voter Card etc.

15. | hereby declare that what are stated in this application and documents sunmitted herewith are true,

correct and genuine.
Yours faithfully,

Signature/LT! of the applicant

** To be furnished in case the applicant is not literate enough to sign his/her name or unable to sign due to poor health

condition which also needs submission of Medical Certificate.
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FORMAT - 13
UTTAR BIHAR GRAMIN BANK
Head Office: Kalambagh Chowk, Muzaffarpur, P.O. Muzaffarpur, Dist. Muzaffarpur-842001

Clearance / Pre-disbursement formalities to be furnished by
the proposed Pension Paying Branch

01. Date of Report

02. Name of the Pension Paying Branch

03. Branch Code No/SOL ID

04. Pensioner’'s name

05. Pension Type (General or /Family Pension)

06. PPO No / EPF No (in case of Family Pension
, mention EPF No of original pensioner

07. S B Account No

08. Date of Certificates

a) Life Certificate

b) Non-Marriage/Re-Marriage Certificate
(For Family Pensioner only)

c¢) Non-Employment/Re-Employment
Certificate

d) Disability Certificate

09. Whether Undertaking for refund of Excess YES /NO
Payment is taken

Branch Manager

(Please use Branch Seal)
................................ Branch

Uttar Bihar Gramin Bank
Date;
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No. 460] NEW DELHI, MONDAY, DECEMBER 3, 2018/AGRAHAYANA 12, 1940

I} fAgr arior §%
st
AR, 31 FTFqa¥ 2018
I fagr arior &5 (afgerd s wi=rh) dar R_Rffaw, 2018

. wa/Add1/11/2018-19/877.— wr=fors urfior S srfafa=ra, 1976 (1976 =7 21) &t &y 30 F A1 afsa
g7 17(1) BT 9&T hdl & AN Fd g0 I0¢ [g1T ATHI §F & [Heers 9 oo 9 A =291 S s 9%
8,3 TCHT §F | TUHET FIA 6 TLATY 3T Hx 1T AR 6l T T F I [HgI ATHIT I (ATEHTLT A FHAT)
Tar fafa=m, 2010 7 &7 "@eted F2 & for Meaforteaa AR aar g srriq-
1. (1) =7 Fafaawt #1 gfereg am 39 fag arfior a4 (st siv FH=7r) a7 (Feg) f&aftaaw, 2018 2
(2) T TSI | THTI 6T TG T T gl
2. I Tag ITior e (SAferam s FwH=mr) gar fafaaw, 2010 5F (39 7= o Bfaaw wgr @ 8) F Afaw-2
H gue (T) % 7oA Mefatad gve & fq:earfud fa o srafq:-
‘(%) “To A @ 3O fegm arnfior S% (FHE=T) a9 FfEE, 2018 afwm 25
3. = fafeew = fataem, 71 # Su-fafeaw (2) % wesnq fAwaferiaa so-fafaa i siq:enfo G s, soiq-
“(3) =z #r srferepTdt A7 F=T god fAfeaw % Ffaaw 3 % su-FfFaw (1) F o§aerg dow B At s aea a9+
e F7 F99 FLaT g oY IFq (AFed FT =TI FLT % T 377 IT-[AATIAT & ATAT 9 i A [fer & =9 5
FTXT ST 4TS A{gd 9 & §UT 39raTe 1 Gerd fafaaw % siqsta witea i #r siafiq wwamar g, do= Af=aw & g
T 2T

(4) g FHATLT FT q9Rare, 1 g Ffaaw % Bfaaw 3 & su-fAaffaw (1) % savta daw e @t &1 aee a9a F

e 7 39 FIAT g T IFT [GFeq F7 949 T & T IFq SU-AMEAT F A TqCXA 799 FAr g, g
farfe=w & g arfsyenfaa gem

(5) =7 fafe=w F 3u-fAafa=w (1) ¥ (4) 7 T a1 % gia gu, If A FHAT AT 1 39, 2018 T AT THE TLAT oF 0l
AT § ATGT g, AT ag O G STt  FIT AT g

7009 Gl/2018 ™)
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TOETHTOT- 36 IU-TATa & TS g wedr der yorret & derd e AR s e st siftafeEe, 2013
(2013 T 23) T &T=T 2 FF IT-GTT (1) F @UE(i) § TATIOT Trear=r Ford Jorreit Aa g1”

gral Higd 3T, Sedd

[FArsTTa=-111/4/3147./381/18]

feroqeft: wer srfer=ET 9T F TSI, ST, A1, "@Ue-4 H §eiE 43 aT sTaeay 23- daqa7 29, 2010 F gRT
STRTTAT T T AT 3T Feae=Tq ATag=AT Fear 91, it a1+ 11, 2016 F FT THH Feree T =m

UTTAR BIHAR GRAMIN BANK
NOTIFICATION
Muzaffarpur, the 31st October, 2018
UBGB Officers & Employees Service Amendment Regulation — 2018

No.HO/TBC/11/2018-19/877.— In exercise of the powers conferred by section 30 of the Regional Rural Banks,
1976 (21 of 1976) read with section17(1) thereof the Board of Directors of Uttar Bihar Gramin Bank after consultation
with Central Bank of India being the Sponsor Bank and the National Bank and with the previous sanction of the Central
Government, hereby makes the following regulations to further amend the Uttar Bihar Gramin Bank (Officers and
Employees) Service Regulations, 2018 namely:-

1. (1)  These regulations may be called Uttar Bihar Gramin Bank (Officers and Employees) Service (Amendment)
Regulations, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Uttar Bihar Gramin Bank (Officers and Employees) Service Regulations, 2018 (hereinafter referred to as
principal regulations), in regulation 2, after clause (m), the following clause shall be inserted, namely:-

‘(ma) “Pension Regulations” means the Uttar Bihar Gramin Bank (Employees’) Pension Regulations, 2018;’.

3. In the principal regulations, in regulation 71, after sub-regulation (2), the following sub-regulations shall be
inserted, namely:-

“(3) An officer or employee exercising the option to become a member of the Pension Regulation Fund under sub-
regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option,refunding the amount
by causing the trust of the Provident Fund of the Bank to transfer the entire contribution of the Bank along with the
interest accrued thereon to the credit of the Fund constituted the Pension Regulations, in accordance with the said
sub-regulation, shall be governed by the Pension Regulations.

(4) The family of the deceased employees exercising the option to become a member of the Pension Regulation Fund
under sub-regulation (1) of regulation 3 of the Pension Regulations and after exercising the said option, refunding the
amount in accordance with the said sub-regulation,shall be governed by the Pension Regulations.

(5) Notwithstanding anything contained in sub-regulations (1) to (4) of this regulation, any employee who joins the service
of the Bank on or after the 1¥ day of April, 2018, shall be governed by the National Pension System.

Explanation.— For the purpose of this sub-regulation, the National Pension System means the National Pension System as
defined in clause (i) of sub-section (1) of section 2 of Pension Fund Regulatory and Development Authority Act, 2013
(23 of 2013).

INDER MOHAN UTREJA, Chairman
[ADVT.-I11/4/Exty./381/18]

Note:The principal notification was published vide number 43 dated the October 23- October 29, 2010 in the Gazette of
India, Extraordinary, Part III, section 4 and subsequently amended vide notification number 91 dated the March 11, 2016.
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Fftr=T
ASTFRY, 31 FFqay, 2018
SR fagr arfior = (=) Yaw RAfRee, 2018
. e/ Eritedi/11/2018-19/877.— wratars arfior S srfarfa=ra, 1976 (1976 +T1 21) #iT 4T 17 T IT-&M=T
(1) % =T afsq g 30 FRT Ta&cd AhAl & TN Fd gU I (6@ ATHIT 9 + 9 a1 Hed 9% A 4T, S

TS 9 g 3T A9\ a6 § T 70 S % 9997q 7 7 9w At @ eligia a Mefofaa B aqmar g
R

I |
BIE ]
1. gfEreg a7 Sl yw-
(1) == fafa=wt &1 |@fer 7 39w fegre arfior = (FF=r) T fafaaw, 2018 2
(2) =7 FafF==T & ST afiegead &9 F 397 IUEtad g, 39 [Barg, T T5Ts § Thae £ 9T F Iged il
2. yRewmeTd- (1) =7 FAfF=wt & Sa a% 6 gasf & srerar srfera 7 g1 -
() “arifafam” & yrafor amfior §= srfafaerT, 1976 (1976 #1 21) i g;
(@) “drATeRe" FT FET 2 G ST IHT ST ATATHAT, 1938 (1938 FT4) FT g7 2 F G (1) | &
(1) “sirere Syafen” & Frft FH=TEY gTT &% § Sraet FaT F sfaw 10 |78 F I forw v Faw #wv sfea qfin €
(%) “d" T ATTHIT AT a7 3 FT IT-GTT (1) F a3 wATMT 3L [AETE ATHIT I AT 2;
(2.) @& F &% 1 fM2ers 9 A0 2;

(F) A" T FHALT 6 G ATHAT &, ST T2 T T & a7 25 a9 & FH o017 7 g 3 A2 T g q1 Afaaried g e 25
TG T FH T 6l § A aga= § TIRT 0 AT 92 39 §q19 92 FT 372 FEIATL AT [0,

(B) “weaw fAHTA” FT AT 312F TR AT ITRT I TAZTE ATHTOT S (rferpmy siw FH=mr) &ar fafa=w, 2010 # g;

() “SFAIE" F SF T FHARL 0 A | [fer & sar & 72 i qfewwa g g =96 @i sa1s F =9 # 91 it T8
1< 7rfer orrfarer 72T €;

(=) “@arRgir f arbe” & 37 w1 &t sifaw arire st g SFd w FE=ar sfgaftar § g 9 Far 2 a1 98
e 5 o 39 9% g0 #aradged a1 STaT § AT 98 A o fad FHE Fa=gl § 9aTaded gial &,

(=) “wH=ATQ” & dF it qar § A w2 st AfId g, FA1e a8 [iEers w1 for et e 9% AT HerwTerd
13 % o7 SATfY e 9% AqAHIT § FTALT FHH &1 ATAT FIs At Sregia == Azt & fewew &1 ==+ fFar ar
TAT T FIT ATHIT g1, TEq THH g AT<h ATHA qal g, ST HIAaT A& I AT I TGl A& I AT qHoha Forgr
F ST a¥ AT 2

(%) “ogea g it ariE” & 1 379, 2018 AT &;
(3) “ar FHATQ” & == =T ¥ it Yo  forw arr g = afine g

() “FHard Yoe =i 1995” & FH=TT 9fasy At e whiot sugy srfafaaw 1952 (1952 #T1 19) F siaia dame Y
TS FHATET o T Ot

(2) "ggwa” & Py F=T 3 e # A 3
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(i) T=Y FHATL % AT H TAT AT AIGAT FHATL % ATAA § q1 (AT ATET AT & Tl JT IHF 918 g5 3N);

(i) =TT =9 & g 9T AT I T e T8 TAFHLIT ATLHH 6 AT T HL Aal gall 3l SAl¥ Sca<sii{a A< SThH il
T T SELAT TAT &,

(iii) (%) SfaaTRT = sraar afaarRa i (ST s= Jar«gi & 9@ a7 97 g 21, 398 qca® |dard S a1 8)
SrEft g 25 a9 & F9 2;

(=) wratas Al sraat srwear ar ariia Ewanrar & afeq sfaartea 9= srrar sfaartea o,
(iv) fargaT =t sraraT qeregeT T (e Sv Sarfag iy & 9@ 37 =06 9997q gl &) faer fet sy &1 =,
(v) FTaT-TaaT ST FHART 9 QUi 99T o, 919 U7 AT Stad ot Ao ot & srerdie:

(F) g FEATT o Ty T T &g Eear a7 e ar o = 91 T 31 Fgar 31 JoreagEr T S M@ e & 718 &
HTaT-FoaT & & &7 g 91 &7 9919 ¥90 F FH 21

(@) TET JTF FHATT AT Tl FATA AT (FgaT SIS TAT 21 q1 o HArdiagid [Fear 6l G JT T JATd] F ITh! eaqa=
AT 9T I G T AT TATH 7T AT TR AT ATEF BT THH T9ATT of Fgrd G o a1 giv;

() “ggw Yo~ 7 fafaaw 37 # sfeafaa gera dom srfamwa g;
(@) “Fcfir 3" & 1 059 FT LA FIT ATAT AY AT
(1) “FAfar & e 4 % siosia wiea sa= fagm gt % (FH=mT) dom e afinm &

() et Yo worredt” & Teore e AR siw Fem arfaeror sfarfe=m, 2013 (2013 =1 23) #it & 2 FF 3T-amr
(1) % @UE () ¥ Mgt T Fora et i &

(=) “srfegfRe arfte” & a8 arta sfwa 2 5w fe =a fafaast s oo & serfara B s 2;

(77) Q@ & g1 A9 AwUq & BEH sawg a9q 3fa, 7fT #1221 o wfaey [{fg § stoae F27 F 97qee 2 arfae
AT AT TAT HGMS A HT AT AT ATHHA ;5

(7) “Voqe™ & Fora Yo Aigd T 7eq17-V § fAfase Tom #t a7 i g;
() “Ter Rft” & = A=t & ot doe % forg arsr =T ot &;

() “orge Qa1 & Fataq sra 97 & 12 T4y At g, BE e Bt F saeia G F s=aee gq ariee R sar
%

(1) “FarfAgfRy” & & &ar & forged 2T St 2,

(i) FraT fafaas # ffdse srfgafiar i sy g w2 0

(i) fafe=r 28 & fafea suast F s watsgs garfagft o ux;

(iii) Farforerer 30 # ffRe Swae % weame ARt £1 org wred e & OF §% F g aHad Aty 39 0w
() “@ar R & 39 g gt 9% (afee o we=r) @4 fafaaw, 2010 sfaa 2;

(@) “Ere & Afeaw 4 % su-fafaam (1) F siaia wfea sz fagm gt dF (FH=rT) doe e sfrm
(TF) =t 7 fafagw 4 % siavia afeq 32 fagr gt a6 (FH=1) daa Fier % =t st 2

(7a) “afasy [{fy” & 5% f wieey [ afivm 2
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(2) == A=t &y a4t 97 7 afveafe oiq e afvarfya 7 B = g siv [ st sreEr o9 e
grHIor & (srferart sfv wH=T) e AfREw, 2010 § afvarfya frar w2, & sd 3 g e, Sar G srfathaw ar
I FSg UTHIOr S (AR i FH=) Far A9, 2010 SaT §F 776 21, 7 2

sy i

AT T S T
3. AW AT - (1) T fafaew UF = 9% 0] g ST -

(%) 1 Frawaz, 1987 & AT I8F T9ATT 9 it #4471 | I faheq 31 779, 2010 7 AT 39+ A HaATHgd &l 0 J v g
st arira & v |7 e o=t % sfraw [fer &7 gae aqw % forw forfaa & frerer &1 wamn B & o v |7 diw
3T &t 3o srater i FaTe % 9= 91 f&F F Hiaw I areq dqut dfaw i (FHAET o AT 1995 F sada
sfasy e # 5% % grer 6w 70 stararer Y St i 9947 38 g A 9T g At 7 39 9% dreea =) #+

frde &t fafar = ot sifaw wrfer & wrea g ot fatar & vt sifaw wfer a2 vt 1 qaram fre famT ame w5 R g;
EREN

(@) 1 Frawaz, 1987 &1 a7 IHH TLATY 9% l 9aT § o, AT qr@ il JT IHh TIATA Ao hf FaT7 7 a9 il aliY
=T aria & U |7 &9 a1 & fax forfaa & [ 1 9557 397 F @FeT 7 T30 #3370 § 797 9F F 9907 e
T I T IIEHT AT & a1 [@AAaw7 4 % siaeiq qfeq Afer & 57 w7 & sv7yar

() 1 Frawaz, 1987 Ta7 31 ATH, 2010 F #=F aF & FaT H o % waret A Fr a1 376 q977q "a1 # | g
Ffegf=a qia & 93 "ar+=ded gu; afs ag Afegi=a arira § ua |1 &9 faai & @iy fofea & [fer w1 gae a9+ %
T faerew 7 YT F3d & ofiT U 91 a9 a1 i I srafer it aurta F qe=vq @ve &G F daw 39wt are /9ot sifaw
7T (FHAT F9re AT, 1995  siauiq swiaey [t § 9% & gy 6w Tu sterare it dqur T7fer a9 39+ g afr
e g fAfsr 9% 39 9% TIgsd ST gi2d) F araq |terd S fafsr a@ vHET sifaw it % areq g A 9t & vy
faw Tf 9% =TS T A U a7 arae w7 G g

9T AE [ FHATT & TREr ST -
(i) 1 TErawaw, 1987 1 AT IHF TLAT &% I 44T o faheq 31 779, 2010 7 AT I9F & ST g 21 ITs; AT
(i) 1 fFrawaz, 1987 i 31 AT, 2010 F == 9% Y07 7 & o7 Tqreft {7 & 9 gy gr of; 4w

(iii) 1 foraeaz, 1987 3w 31 AT=, 2010 F 1= & 1 92 T2 Fd & A1 TATET FAfer 7 77 37 q9=1q Fa1 § a1 @d &
foeq Afer &1 waew a9+ & foru fofeag § e faw foET & F=r it afegf=a arig % ge=rq us |7 a9 &= 0 5 @
Y 7T TE A,

= fafeaeT & faiTa Fova Gor & gahaTe g, At fREwa FH=mT F7 Fgra FHAT 6 g it faf & ue |7 &9 fag ar
arfergf=a qIira & UF |1 a9 o & qurty, S off a2 #§ g7, F $aw @t w1 g5 a99 F o ofaa 7 ST s 1o
A & AT UF A1 A &F A IFq Aty i FArH F veArq a1 QA F Haw Hgra w1 Ard 907 dAfad Ty (FHAET
S AT, 1995  siavia wiasy fAfer § 9 & sierare & §qur ey a47 TfRar g Ay ared g A At 7% 39 1w
TIEA AT digd) &l arad F it fafr a6 vt sifaw wfer & wrea g v fafer & v sifow ot o2 =5 &1 A=
o foET arae w2 fam 2l

(2) FrE FHATL AT fTET FHATT T Fgra IT-FATHTT (1) F siavid e w1 999 91 F2q1 g 37 AT Fhed w7 =939
FIA F qATT (A ATIH i Arerar g, a1 3¢ [ w1 qaeq a9+ F dag § AfH4=gF AW1 0T A7 g FHART Gor
TISAT 1995 F FAT T g
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(3) =@ fafa=rw & forelY ara % gra gu oft #E FH=TY, ST U orier, 2010 T AT IHF TLATT a4 I FaT § 0T §, F I
T T TACET YT TOTEAT o Sehed T 9T el STAAT FHAT GO o7, 1995 F ST AT gie (I Tg) FT fahed
g
(4) == fafemw & et ara % gra gu oft 18 FH= S 1 319, 2018 T A7 3HH q9AT a4 i qaT H ATGT 8, TEET
ST TOTTEAT ZTT A< g

ey |

At

4, fafer & e -

(1) % srfergf~ra aira & uF |7 &9 foF & diae swfaegoita = & e 3av fHgw anfo §F (FH=mr) doaa Fier
& 919 & us At &7 15w

(2) ffer =1 U AT TAST R FHATL AT I8 FHT il 39 AT 6 FTATE ST AT Fod G496 G2 T 3T
HTATI

(3) = Afer 1 u= sferarar N &Y ag gHtaa wan &F [ty # awra gawfa w® arfs =t == @Rt F adi=
TEaTfersRTaT T <ITeT HaTT T T

5. ¥ &1 R -

(1) (%) fafF=w 4 % s@ta [ & Toq F gearq aF A" 3 F sd@a [ w1 gae7 a=9 & GFeT w1 =799 F2 ar
TS FTALT FHATAT o6 T4 T FHATT ST AT, 1995 % iqviq 49 & forw & F sterar it \f=a aw wwfer, &
AT AT ATEE TF IT X TG AT Aigd S0 (6gl¥ AT 5 (FHa1) dord [fer 7 siafa wam

(=) srferfaae & siavia swiaey 78 % a1 % ge=rq §% A= 3 % @t e #1 qae7 997 F AFeT #1339 F+7 ao
TS AT FHATAL o6 Ayl § FHATL G TT9AT, 1995 F siata wiaey e 3 forw smd=mt & sioram 6t gf=a o6,
UH ST il TG T 39 T TG AT Aigd FAqd H

(2) fafeaw 3 & su-faffaw (1) # siavia [Afe & oo AeeT s=e 3 are Fari=ged F9=arr a1 fGEwa F69aT #7 fera
FHATL T A5AT, 1995 F T Gord Heah shl T T FHaT LT oY 39 A=t & siavq oF da= Hif a9 fer
fafer & & & STusfh

6. fAfer & dx=wm -

fafer faeaforfera & ferse aaeft srafe:-
(%) Afer &t swfRaat va Taaret & @+ & i fod a0 F SAAhh eATHa % AT IT qF FIT AT
() FHAT F Jq9 9T T8 Taerd Iy 7 i 28 T §F g7 e

() OTA FATLT FHATIAT & Hael § FHAT o AT, 1995 F qsra Gora T wfaey fafer = foru = g s stasm™
3 =t 3 siawor it [afr 7% 39 0% Ty A

(%) UT= FATIHFeT FHATRAT G FHAT TAUT AT, 1995 F Faid e  Ataey [fer sferam afga ara= i w2 wrfon
() =fer = g & w7 it 72 Arfver 71 giasgfaat § BT = Feer o 39 0 =

(=) Tfer & 4ot srfEaat & ST et Ioit stfser 6 =)

(®) fafaw 10 ¥ siaface Sugdl % e aF g AT stfafa arfie steram

(=) Fofer & st o 7€ et % e 7 g2 e

(37) T fRETd FHAT F Ferd g FHATLT 99 AT, 1995 F Fd3Ta araw 31 70 & & wiaey [fer storar it
3T I 9T AT

7. et € -




[9FT [II-ETE 4] R T TSIA : STHERO 7

(1) &1t F7 qraTer A, [Eaw va wauae aur [y fF smEer 9 F At § [ gl | @ Gt F oadie
GO AT FeF GoF & AT o forw Fdt orf<fat 7 2T F397 o7 39 forw saeas asft &1 w40

(2) =TT AE 9% g FAgEa Taa satedl ey aes ST Ser 9% qaenig FO g e gedr 9 9 w5
T = & SAfer qET gy

(3) =arfErt #t fAgf=s &1 afawe d% # AfRd grm siw vt a+f gt i =7 § £ s
(4) S T FATHT T AT IS 6 AT F €T § ATHAGIAT FHT

(5) FATHT &1 FAHT A a9 FT srafer F forw grm shw dF zw =Areft £ @i T awar g e @ & e wrwre
ESURERIE

Fora ForeT =T it e @1 aw & afers a8t g
8. =R g A & fARer &1 e R smeT -

s 7 % siavia sraet af<eat ud FwT w1 Fded w3 gu ArEt are, a1 gy a9g-g97 1 39 3w v et
* ST fRertastoa grm:

Tiq g & vE At e forfag w7 7 3w Smo sie aoeet v v 3geF & AfRdse #:4)
9. fafer i qmar afgai -
(1)%%%%@3??&%%#%@?ﬁﬁumﬁw&wﬁmﬁﬁﬁ%mﬁ%ﬁ
ST
(2) & F AT T FT IUASY FIF il qATErE F A1 fadAT F Araw =79, =ra £ iRt i et F1 T 96T g9td
g0 ot et fAEeeft Sam F3 siw 3aehr v uia §F #r q9ivd wEm
(3) srferfaar it ameT 19 % Iuaet * srqaTe Afer 3 et i FaLrear i STusfh
10.  fAfr = fiwifFs saEer -

% wous et ag § 31 wrw &1 e & Gy fat #r BT dwiee g e Faor siw St § 97
Frfafer aTit sterare e ST 24 fafagat % i avei 7 g7 gataa s % o smfera g

wiq 7g FF §% o facdir ad & f[Afd &7 wea fGram 2w 8 39 2 gearadt 31 wr4 &1 Aty & Ay Rafa
F e #§ et St & earwor T
11. fFfrs=r[R3a-

ffer & storare it T A7 9T AT AT F FT H AT TG F TLATT TIIEHT TG00 1A AT H ST 9L 99
% @Tq A7 T ST 9 % A1 @1 AT 99 @1 § STHT Al 7 Tt A7 39 [@AEawi & Jqare Gord daedt aram 1
AT FT & O ITIRT § At 7 gt o7 UEHt a7 iy e s a1 39 a8t T = g, SHEr awwr
stasgfea, =&or foraat, seumate o foraal, e o gafaa Maet, sreq qufdq = de==ret 6w g=hor (@)
et & Rarer Fir STosft
12. fAf&r & spram -

=T = AT F o7 Iugel & AeANT 9F F G HATAged HHATAT AT 8% 6 T [Gavq HHATAT
TRAT T Fgra T 6 G FIAGT 0l FHFIA & o7 FHF FHT

ey |V

et 3 Fore v AT

13. Yo ¥ g oI qar -

= fafamt § siafae o= ot % 9 Tgd gu vET FHar S| §% § a9 a9 au & #4497 it g, G % forw aAfga
g
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14.  AH QAT FT A —

=a fAfAewt # safate Suddl & el ea gu Rt =T 7 98+ 991 39 g 7 9 grf, e aria &
g I TE FT HAFTL g0 F2dT &, (ST 92 ag Tgait a1 et s a2 g gan g & afeater & S & 74t &ar
T ITUET TR HAT & & H gRIT AT THATEAT % TATG 8T I8 T IFAhT FTAY(E BT ATt 2l

15. @&t =T sty H o -

o fY Trar & THT gofT gheAt K T g Tar F w9 F f Jroht S o gt 9w 937 g

TG A T I SAATHTI Gal e Jal § Al (T STUAT [#ard ad & Sa Holdr qrrerehrer o =aer faar g
U e, S0 HATATe o T ag Heidi ° A9, Gord qigd T A1 F forw &ar & =9 # [T S
16. TS a9 & 7 Ft q41 T @ieT AqTh1er —

7t BReft = Y Far § U A & w9 w7 GieT Garvwe aitatea g 91 3 72 @feawe @ a1 & atiw g
AT I/ UF T AT ATUIT A7 A7 TAT GiSaahrer @ Wi a1 59 8 97 30 SIg 37 ST,

Tiq g & = fAffaw & Suay Gom & o smaens =7aw s gar & fAeiwor & forg oy 981 g
17. sl § sxefta srafer Y o -

TRt =T g SEeht (e & 21 arg 9% § qfreqw § st sater & Tt AEF HAT 6 ®T H AT AT
18. Tt qd = & wror F =t spgemfers &ar i T -

FHATT g7 Tt e 9% & T smam a2 &t T2 a1 39 9% % a9 9% & 979 FHTHA g 97 A STEE
Far forg o it ST

wiq g8 & dfaer F g a7 a7 SfFF A9gdT F g 9T A7 gHihd gegdl 1w AgEa R st w9y
e @y 75t g
19.  fodiew f safar -
(1) Str= wifad 7@ & e et FHAT it [Seae srater i TET e qar & forg & STt Sgr Ut S 1 a@r S
F T 39 T a¥E | e F G = g v fetas 1 quiaar FReER qg) T @ gl

(2) o= gt ATHAT | Heia T Fafer w7 a9 TF Ao GaT qgl [T SATUIAT S T o6 UF ATHAT TRl ATTATRT e AT
a7 AF=wT F i areer TR FI aTer A TIEFRET I T80T T6 €9 | Tg "AI1UT 7 HL o SHAT AT I [@eq1e
T T FATOIT Forehr =TT Fe9 ITTeeRTT <l

20.  |qTHA FT THIGIT —

(1) =tz Farfagicr % srerar fRET FHATET F 9% 6 a7 F ARTT F JT 96 IG=4d 0 9 AT g2T0 ST I7 Fa4T
THTTH T2 I 907 (UGl JaT F99gd gl STUIT oY TRuaeasy =q Afaawi & qdia derfas wraat F o ogs aar
GERRLL

(2) FMwferfaa amae it Srese R 3% ST & 9a1 § A9 ITA [ 947 B TIREE T § FHIET F adT,
ATHA:

() STFErFe srgafeata g2,

(@) [Feas, STgh IEFT TEa TATTEHI A1 IHT 98 U2 g1 T T 9T 98 a2 A1 SIgi 9 FH=1r i 9o &1 Ts g a7 39
TaTtee iy T sr@fa < 72 & =t fFetaw & St gar @fRgwt F suddt % ot garfaged & @ @ 2

21.  TSATE A AN A F 07 44T H g9 —

ZEATA H AT o o FT HHATL 6l FaT § U HALTT H ad T6 G99 % [0 T2 941 & T § dgl [T
SATOITT ST T HEAH ITTERTET UH sqa4T T AT T ATE F FL )
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Tiq a2 T g § AT AT & FI0 94T § UH AT & G99 § o9 FHART & 947 (Hre § Targ wid
" I FHATL il TG HId FH UF qa9? (37 ST ThaT g

22, M HQAT-

e FHEAT e dF § Agie § ager 397 § & 6 g GfFw dm, 3ft w7 g, e war @ i ae|r §
FHATL G 300 TS AT &l TOMET G917 o o7 g a1 F € H Al a0l SATusl|
23.  w<a # fanedt wwew & wRfRgie i safer -

qva H TRl o7 wed | FHART & Stafagie fit srafe i TET g qar F w9 § i AT, 9wg a8 a9
Stafe T e ored a7 afafagF 8 a1 FH=r =1 At § fAfaase a2 o2 a1 gt & gag 9% g fAfafase
T U, TAH A AT AT I=9qL 2l U FaelT raTT FT 9% il G Hi
24. 9w oRRefT # g dar & yRadw -

FrE o FHANT At 26 # AR affaftiar Yo % o afEa w27 arer oo &1 w1 § o911 gar i UF
AT | SAATEF AT IaT Arediash Fare fSradt &, i % g9 Hdt adt 3q 9% grr fAfafase Is=aaw g €97 § 3960

A Afes off 27 o= ad #F srate i, A9 § S A w9 g, ITE FA F 9 A0 e I8 99 9% Jath ag 94T 47 ug,
S a w=ET A R e g, feefea s ava g -

(%) e forw o S Tashica e AqeeT a7 FOus SIEary a1 a7 SRS a1 s &l § JAq9d aeq g,
(@) oz "ieft aedt gq araTeadar ARt 3saav ey HimT & afee & srerdt adt o S §; &

(1) FSra for srvareft 1 39 I8 S=aqY ALATU SY AT S % FT 9% FT (HAq ATIHad g H9T F FUT ge &F
Tz 2l

Tiq T NATaa T FHATET AT AT AT I AT dh A HaAT BIEA & GHT ITN! ATET AT Agh FAT A F
FH T q9 A Bl

25. TYTE SALThTIoreR 3TETT 9 Y T AT i 79T -

(1) 39 FHATRAT & ATHA | ST 39 92 A0 FFRF F o= =1 F dq@ 9% § TS feratiors e 9% a1ed a7 37
FHATL AtaeT e § Forar F¥ TgT AT, ST FIT UH FARTT ohl AT F TITS SAeTRTordh AT IT I GIT hl T2 4T
Tl Aeeh 9aT & & H (47 SATUAT|

(2) TATE SATFHTITR FHATAT 6 Harel H Gerd il T 6T TUET & TATSAT g FaT hf arer w4 1V F sqar Faita
#FT JTUIM

(3) =& TATH=w = o7l Weord T TFr F¥ TUMET F TASAATS AT TS ATEATAH TAT HI AgF AT 6 & § FHT SATUIAT < UH
HTHAT H FATA & T80T 92 AT [0 U qTEq I Aq &l A& I THE % 3297 & (o7 AT AT

IV
o F
26.  rfgafiar Jo= -
Sfeatiar GO UH FHATL T TG ! ST ST STTEFTar it o ITeq Hid 92 qATAged galm &l
27. e dafgiRr o daw -

(1) STt T3 it 7 3T TeATH FHAT & A7 qY ol A 9T T HIA & q997q (hat A q97 ag e arfeemrd &
FH H FHF AT 7T Al I =T I qaTged gl qaT:

Tiq ag A & 7 Su-fffaw v e aw Ay a5t g S v Gt smamEt e Gt e 87 % S v
Faet 7 et At A 6, =g ag fwfaw 2 ar a8, § qure =1 9 aratoa 2 % g qarRghr /i aw afafagie
9T El
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(2) zu-ffa=w (1) F sefiw & 72 =faes Fartagty & g7 F o e siemr & w=haia sraegs g

g afe e wfeerd soa g=ar # AR safy & aart § 9geor fartga & &0 oqar a9 § 9w 98)
FAT g AT HATIAged ST AATE T THTIH T TG F TATET 2T SATUITI
(3) (F) zu-fafamw (1) # fAfde wi=rdt fAgfs wfgwrt #1 78 Frw gara gu fofeg sqag &7 g & @ftas
TaATHg T & o 9 719 § 77 i FAAT F= TR FHT A A7)
(@) @ (F) F AefT Ay ured g 9 e sy, su-fAfaw (2) F Sugdl F e wa gu ot qumE
AT I FAAT T AT A 61 TATE | FHT F2ed & Tq2re 9 A= 7 T oY a2 a8 39 919 F 6@qee g % gaar
#T At § FHT FXT T Fre TTTEAS AT 7T Tl grent ar FgRE wfeEET =9 od uw AT 9gi i gEar gat
FULAT T AT FT TR T FHATT GAAT o q19 At THIT g9 o gl a1 gerd  FreT Aamr o syefisr & o
ATART Al L TR
(4) TE FH=AT &, Free =@ @fFaw F sefia aarfage g 1 Faty B § & 39 g9y 7§ [Rgie e & smaeas
TaAT &1, U At & fAfarse srqareas & foF T o=t g=a1 arag Tgi o T

g 7 T gEAT arvw o F e sy Gartaged i sranfad arita & ager R s

(5) =@ fafvaw & srefiw waf=a® &7 & qaTged 2 At HHATL 6l Ak JaT =7 A4 & AT Tgd gu ATHhad T a9
q gter sraty & forg aers Sruft & 39 FH=rt gy it 7 Fo @ qar G Ff 3ar § ddfte ad 7 sfees 78t anft
A THH g ATIATIar i I | AR g1 SATuIf:

i Ag T e T qEF TAT F 9 AUAT Yo T FIVET K IZLT F AAT HT AT FIOTAFR AT BT THATT AR

Ll
28. AT T —

(1) TF FHATE T AT FoT TI T ST FHAAT -
() Forae =gFaw 77 av i F41 f g5 o

(@) ST JATET fafer Fr 77 39 qe=Ta S T UE ara R A1 ATtaE AT F w0 qaTdgd goll § S 39 Har &
forT wamE w9 & sawd 9497 3 2

(2) srersFd ot o oI siraas e aTaT FHAT d g7 Tqariad =rferaaT srterarrT g foar a7 srwedar @adt st
STHTOT T3 & FeTT|

(3) ST&T & gIT AqHITad fafehear AfeFTT FHAT FT 39 U2 & oF U a8 F1F FT @7 AT, FF TAH a1 14 97 A6

AT g FAET AMUT FT AT g T I(Q T F1F FIAT A1aT f df, I [HFaL 92 9 F47 | T@T 1 99dT g i I(3 a8
FRFaY U2 9% @ T AT GG Tl g 91 I AT G T&TF I ST TR 2

(4) FaT B eAwar H1 AT T9I 9 TF TF Tl QAT AT G aF (6 SAATH TH AAT T T T Aal Hear g 6
TETH AT 3l 6 aTd Sl SR g [ ATAEF do 10 AqHIGd [ {ehedT TR & THET ITRAT AT AT2aT 2

(5) TeAw ATFEraT<Y §F FIT STqHIed fthear At 1 e d% § sraes A g 39+ Af9er@ & I&he g arat
AT T AT T FATAHRTLT T

29. HTHIT AT —

(1) TE wHATT &, 5F &1 § gg=qa AT Srar gt gerr sar g ar e Jar g9 f St g, 9o g9aga g
STURAT:

T TE=AT B AT HAT F T AT HAT THTT FLed & [0 HEH TR & I=aq¥ AIrerahid, afa-

(i) Ut T, AT & FETAT SATAT AT FAT FATH AT At A1 36 g iy qE g, 6w

(i) wTHET e &7 7 F=E R S F I g,




[ ¥R HI-ETs 4] YRA kT TSI ¢ STHIERO 11

qT, THT Sor i a7 fARTE & SIATer qahaT e H[Z HF T, ST IHeh! TG=q(d, HaT & geTT AT T HAT TATT HLe
TG T I TS FAT o AT T IH AT I

(2) Su-faf=e (1) & 9iq® % ddia F=ha AqHaT 97 AFTw 34 F o7efi7 §a7 FAqH Gord i T T FF Tol |
30. owYYE dargiy 9o -

AT HATHG T G 39 FHATLAT T &1 SATUIAT S,

(F) =IATH T U AT HAT FHT AT &l 3T

(@) ArHed § THATE HATHGT &I % 9 & 9T & FH1eor A7 forfaa & &1 3w 10 Bt s or & Sarfaged grar g,
A ST =T Afeatyar s 39 aeg 9% 99 # forw ar=r gra

31.  fferd qarfagir dae -

goTat fafr & a7 I TemTa AqaEd uF o FAfeTEe 91 q9Hla F aqEn 949 YIewEl ¥ Iw9a)
TSR g7 UHT aTfed QU ST a2 54T & ofeq % &9 § f=ard 9 § qaraged 0 T FHATL Al 39 22 T G947 aF
ST GHAT € ST Y T U9 F & [A2Ts § FH 7 & i IHH! Aard Fqaragiy S arrg H 3T &6 39 T 999 7

T 7 I, T( T8 AT ATAATTAT T AT I UHT G2 HT I 2T

Tiq 7% T =8 Aff=w % sfaeta g== &t 12 g =q Afaaet % sl o3 ot Soe & F7 g 7 UH aree 91
T H g4 e gued § qemmel forar o

32. T THATIRAT % dae § G IT TZH AT T TIATH —

(1) FrE FHATT ST 1 BT, 1987 ¥ 31 974, 2010 F Fi= a7 & o7 =¥ 31 974, 2018 & TF §F 6T F4T ¥ FATAIA
T 8, =4 fafaast % Suayl % srexefier warat fafyr & Gor & e & forw o grem

(2) feETa =T, S 1 e, 1987 @i 31 9= 2010 = 4T § o7 i et 31 719 2018 & 93 g7 a7 TS 2,
T a9 fafFae T & Suae & srexeis At At & e dow & forw am ghn

ey VI

Far i <
33. e ff @H-
) 1 v, 1987 & 31 saqa™ 1987 & Hed HATHcd FHATIVAT & Hael § g ded 37 Afa e dore, Stai o
< &, 7 afefarse 1 F 3 T e F SrgEn starde A smm

2) JATE a9 T AT A2 FaT T FA F qe9Tq ga7 fAf{g\t a1 a9 d F Iuadl F el Faraged g are
FHATL o ATHA § A T 0T THH T ST 6T TATSAT 3 TaTH TTqerd 92 il S[TusiT|

(3) (&) 3 fafawa(l) & s, srfafaa Sord, FH=AT G AT FAT % Sihaw 9 WIE & a9 JTed 360 T et it
TTfer ¥ g Fiqerd g,

(@) ATATET GO T ThA IT FIE HgiTs Uad daf af JTud|

Tqedeor:- = 39 AHTw F yoee & o aeal F F dod AtSa g o1 qteey [y 7 st F forw S A 9
TUET T AT § 3T T6 AqAT g

(4) fafaem 34 # [faee g & afiewfom dom s sfafaa dom == fafaamt # fafafase =@aw dav % adiw wa gu
grft

(5) UE FHATT # o == At F B 39 % Suadl F aqar AUt G F ST AN AT aerefiaor
FLATAT &, AT FTH G T Hae FATTAT 1 ITeq G
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(6) (F) ddTE aut T TEF FAT T FA T T2l g T80 a9 AT SA@h Ta1 T FA F 99979 FqT=ded g AT
FHATRATD & ATHA | o it T 37 AFTH (2) 7 (3) F M ey daw srfafiaa o o+ #if | & oqara o
It ofie foreT off 2o & dore &t w6 == fafaaet # fAftase =gmaw o= it &9 & F:7 T8 gril

(@) = fafaawt & fet a1 & gra gu oft, sferaa due #F W, T G99 AT I GTHET 2L " FHH da@l g, S
AR | FHATL il g g T 3HF F2Fd ol HaF gl

(7) = fafaaw & ofefie sifow &9 7 sagria To &t A IO 90 § Faq 6l ST oY I Gore & =97 7 s
ST 21 AT TH 3ol I=aa< €90 § QUITTha 3T SO

34.  =qAaw Y-

ATH TAT T T TH THL g —

(F) TATAT steraRTiorh FHATLT & T =T & "o ® 375 w9F UiAHTE; i FHATT 1 9a¥a7, 1992 (ATt &
3 FHATAT F qHA H) F9a7 1 JATs, 1993 (ATTFRAT F ITHA H) F Tl 74T 1 99897, 1992 | TgeT qari=ged
BIe ATAT TATHT STOTTIor FHATL IEeh! TqATTrsh LT IToA HT;

(@) AT SerRTior FHATT & fHeT FHE o 29T § 720 ¥9F Yia9Tg, et FHET 1 99v6a7, 1992 T FI4aT IHH
JTE (ATHRTAT & TAT FHATAT & ATHA |) ATAT 1 AT, 1993 FT TTAT ITF T (ATAFTIAT F ATHA F) AT
T T &Y 1 Ta¥ae, 1992 T FATAT THH A& HATAFcd g1 AT TATHT SFIHTITR FHATIVAT F HTHA H IHNT TATIAH
TTfer & ST,

() TATAT srorRTiors FHATT & {397 FH=TT & 39 |, ST 1 39, 1998 FT a1 TH a18 uieq 31 FFzav, 2002
H qge FATIged gl 2T, F 1060 ¥ TIAATE 3 355 w93 WAHIg 37 FHATL &l ST dq & UF dgrs ITed 7 0
g, 530 U TTAHTE I FHATL &l ST Aq AT AT ST FHT AT 8l, 795 F9 TAHTg IT FHATL &l ST AqT HT d i
FTATS ITT FT FAHT 21, T HHATLT 1 39, 1998 Tl AT IHH & HATAGcd gl &l

(=) TITS SAARToTh FHATT F {97 FHART A 29T § 1435 TG TAATg, AT FHAT, 2002 FT TIGT T8 d18

AT g a1 3i¥ 480 T WAWTg 39 FHATT F Had § ST Ja9 &7 UF fAgrs 9= ¥ 7 2f, 720 FfoHE 39
FHATL T AT AqF HT AT T HL FHT &l AT 1080 T TAHIE 3T FHATL I AT Aqd HT q1F ATATS TT0T HT AT
g, gl FEAT 1 72, 2005 &7 TET IHF I3 HAT=gd gl 35

(8)  FATY stersTiorsd wHATIT | foe FHEET A q9T #1779 F0F WiAHTE, el FHART 1 @y, 2007 & AHET
THF T8 HATAGT ol &l oY 595 w94 YfqwTg 39 FHATL I ST a9 & UF [dgrs ITed FT THT &, 892 0% AT
IE FHATL o AIH | ST Id T AT TToT FT 01 21 A 1339 70T TIAHTE IT FHATL T ST 9+ T G A1A78 I
T THT &, gl FHATT 1 Fa¥a%, 2007 FT TIAT IHH 918 FATgcd gall &,

) TATS SiorTlors FUATL | foe FH=my & Tar § 2785 wU¥ WiaHTE, Sl FHAT, 1 7awa¥, 2012 & F7ar
THF A1 HATHGT g1 2l 3T 932 ¥ IiAHTg SH FHATT HT ST a9 F7 UF [dgre 9ra & I &, 1397 w97
TTAHTE SH FHATL &l ST AqT T AT T FE 01 21 31T 2096 T TIAHTE 3T FHATL I ST aqd & q19 ATATS T
T THT &I, gl FHATT 1 FaFa<, 2012 FT AT ITF aTF FATged gl 2l

35.  WHEIE Uga:-

1) A GO AT TeFT G AT STT G IT STAHIT FedT I HgaTe Tgq qreferese || § fafafase a2 & aqam o9z
#Y AT

2) HETE TT2d, ATefiaur & T9=Ta AT, T G G IT SAATA ol SATTI |

36. aa Sywfeaat & forg <q ar $it srafdy 1 segTom:-

(1) AT ITATSEAT o TATSIA o ToIT TAaT IH A %l FAATE T 0T HATTAF T 0l AT1@ & il AT
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(2) Tafsg® FarHgi a1 999 @ & AT | SfiEd qategdt & YS9 & (o0 q@adi a9 HIg Sl Tater i qorm
39 qrE F &t st e FHEE S w0 F g7 gor g AT 9% g1 999 I4 Ardied § srar fotad #
feate for StTer T et & 39 Sarfeged 3T g1

(3) TE=ATd AT HAT | FeTU AT AT AT FaTagicd a1 FAT FHIH F ATHA § 9T TATSIAT F TS * o
TEAdl 26 A1 T SAAter H¥ TUEAT 9% F FHAT ol TE=q(d T HaT | geTT AT AT AT HAT=g i J7 Fa1 Farre hr
e Fir STt

(4) T2 ¥4 & fqw 37 978 & 0T FHATT (647 I TETIRT Gel I ST 8 Jqaedd W@l g AT [[dfad @I g
A 37 SAATe T AT FAT F T G Tl NI TS g qT AT6d TATogTT T AT Fd THT AT Gal T [Head il IFT
afer T FATE § A2 /AT SATUT 3T 39 AT | 92l i IAAT 0l Tater IHH FEAferd ¥ o JToAr:

Ireary Vil

P Jo
37. gz Uee-

(1) fafaw 13 # siaface Il & g U%, Sgf q( FHaATT 6 47 -
(F) U a9 &t aw a4 T g F q9=A7a grat g, AT

(@) vF Ay it T Fa1 T g & Uge gt 2, T ga i FHAT fF J4r #§ 41 95 9w e g & 3 wwd 8% g
st e sfesrT grer st &t 12 ofY ofw s 9 # fSerree & fore suger =fue B = o, =

() T FATIAFTRT F 99ATT S g T AT FHT G AT SAHIT TeaT 9T T37 AT,

AT T FHATL T FH, FZFT G907 T FHTT A, IFd T FT Fegizor g7 111 % g Fam s

TR 39 FHATI % Has |, ST § 6 gar1 § 1 Fawaw, 1987 & ST9aT IHh a7a AT 1 A IThl o FATHTA
H 31 g, 1987 Tl I2MAT IAH Tl g2 &l AAAT ag 31 TFgay, 1987 T TIAT ITH Ugel HAT=dcd gall &l Iarq §g
e § g2 21, a1 gd HHATL HT TeFa S 39 faf=awi & srefier e &7 saey a9+ 1 fFwen @0 i @fF=w 3 % sqgaeor
H ity it Aot == At F o= Suast F orefiw grft, sfafea gewa dua & forw o gom, e afar yww v E
aETe Attt st
(2) o T THA AT 30 97 A i ST 7 QU F90 § SFFd hF FAT0IT ST SEh 99| § 9 AT HIS AN G, T
TH T IoAq< TqT | T Toha [T SITUAT:

o FoeT oft 2o & dere =9 it & srefie fafatase sfemraw dom & sfass 927 gri
(3) (F) STeT forelt FHAT ST FHATE TTaRe ATe=aw,1923 (1923 FT 8) & 9ITfed 7ai 2rav g,

(i) 9 & %7 g7 a9 fit LT T9GT FA F T9ATT TR | o T ATAT ¢ a7 Ferd dae HiT a7 a7 srgha aa+ &
=g Ffderd a7 37 fafaaw (1) F AT =0T TIra T F A 6, TAOH ° S AT FH &1, TaY A ST 3 THRE AT
THH FHATT 6T o AT qHIE % S a1 F G979 a9 il Fafe & (o7 a7 3T qra F q97d g aret arer  forg e
AT T g FHATLT AfS 7g SHfad w7 grar ar §a ad i g &7 g7 J1a1, 398 T S fF w9 g1, qaT g

(i) FraTAgRT & TeaTd FHA At o i 29T H, 39 IT-TARIH F I7-G< (i) F eI 797 41T Fgra q9 FHARS
#T g T I F S a8 T aErd F 979 a9 F O 1 3T qErd Fw q9Ted g arett sarer % fore S| ardi #wiv
AT ga FHAT, 9% 98 Sifaa w1 grar a1 §az a0 Y g &1 g1 747, 398 F A7 oft #9721, 697 g

Teq T T AT § S9-EE-(i) #i (i) F e it gera doe i i 9F & 39 FHAR A qaregeT
THA ITT g2 U9 H (e Tgl gl




14 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(@) Sgt et =T, ST e Giae afeafaaw, 1923(1923 #1 8) & wAfwenfaa grar g, a1d ad & vgd &t
AT a1 FXF F T9ATT FATHTA H G BT ATAT & a7 Favd Gord 6T 3¢ ifaw smgfa aa9 & q=rg vtaerd a1 37 &g
(1) % Tf9 AT Ferd GoF F TF A, TAH S AT FF I, F GG g AT TAT AT GoF AT AT ATAT JA
FHAT & STAd g #hf 29T § G695 a9 &7 g ST FF & arrg a6 ff qaty & orw, 39 & |y fF 77 21, d37 #¥
SR

(M) =T (F) M (@) ¥ [fdce safe qareq g F 9= a8 o 5" 37 gvet & a9 $gra daq foa = 2, 30
e (1) & et o= 32 9% Fgra o &1 gha gl

38.  Fgw YU FT €A -

(1 S erafe % forg $gea dow H27 A, 9 sate 2o,

(F) HATAR T freraT o JTHe § Sfrae qivd sr2rar Gl Srai o It Tqa 7 o 2550 FIA TAT THH AT g TH;
(@) =gt afed et Grear a7 fGye & 9 § 9o a1 [\ iEarg S g a 31 S S 98 a@l,

(M T AT i (FreaT sroar Jarhar i aiga) & 98 |, 99 T ag T 947 [T 25 a9 H7 7 g1 [0 F947
S T IR [AaTg Aal SATaT STqaT [T F7 [AaTg 781 86 Srar, v €7 I8 av:

g 39 I raT A A (FRrear sraar qemewegaEr 1= atga) o S arer fge doe d8 F7 T S srar
TARI AET ST ST 9T O e A et ofF =a & afawrg 2550 w97 & sfere st #e o

g Ataarted, fAear sraar qargET i, ST 25 a9 # 39 F are | Fared uar [wiearEd @l |, fod
Yord & forw am= gl AfS T2Fa T A 7T AIE Tl @ AAAT IAT (ohe T AT FT T A7 2550 w9 TqwTg & oAfET 7
ELE
(%) Ffe Rt FH=TT T O a1 T S T AR fEf ar seeaar @ fftT g a1 arfiftE w7 fEanr v
fE=rir g, a7 @ 25 a9 & o g1 & a18 |l S{ITashrarsid § 899 § a7 UF 9 a7 T &7 Fgra do Aaferfaa aat #
AL AT H3F gINIT &t o el I e T ATATIE TaeT Al g -

g 7E -

(i) =Ffe TET 9= a7 T FHART F I AT ATGF SATAT HAE H F UF g I AT H Ferd q9 w1 g7 39 fafgw (3) §
retfa 77 § sraaas garl & 6 ST Sa 7% 6 0w s@aes 9ar9 25 99§ 9 F7 T8l 2l SAar A qerErd
Frd GO, AT &T F A J7 SFrFaar § I&q TIaT AT & F AFHFART AT 90T T I7 T 6 767 § [ THT

T T T I AT aT HaF g,

(ii) =t AT AT AT stereradT & IET AT ATE T & TAHART AT rererd ek 7 AFerew GaqT & a7 Il STeH hf g
F FH W UUT HT G AT T ST ITH | FAY GATT FT Fova doa AT [Ferft o 399 S sqvs gqr9 it araar
THTCA gl ATAT 8 AT AT T Ferd Gord UHT [Saf dard &l §a7 g, qgi 39T garq 39 Afq7w (4) # & 72 Gfq & GFar
ST

(iii) 3% =oT % foEm S ariE =9 & Gt = 71 T a3%% 8, U T a7 T F G20 6 A1e=T 8§ Tord gerd &
T FoFAT SITURT ATAT 98 S99 gl

(iv) T8 I a7 T AT rsiiad Fgrd 99T G997 Fed § Tgel TeFH ITTAHET TI4T g THTLTT HT o T [ fasmanrar 6
TFa UHT g 3 ag St Suthia #ed #§ oW g oY 38+ o7 §% g aqAred =iehcar sfersprt &1 Y977 oo &are
2T, o §are it g2t e 7 At R, AT, qq18 T8 g

(v) UF T AT [T F T&F % & H Ford LT TTeq FH araT A<k AT &FT 66qe & ATeqd & Fovd G99 o arar T 1
T Te=F Y a9 dF gIT aqAred T AfeswT & 39 e FT UF THI-0F 5T HOT % a8 qa f At
TRTT AT STOTFAAT & TET € AT o AT IR & 7 AT AT Srererq gl
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(vi) TET T AT AT STaAT 2550 FAT T START IUTHIT FXd @97 JTAT AT & a7 UH AT § Heqsh J7 T AT T F7 Tg
Fded NI 3 a8 s AT 9 &l Tg THAT-9 < Fo6 38+ shfashrarsia At ards /gt fohar g svaar Ot & 3om o 39t
a+ft faame 71 gam g

(.) =TaT fOar % ATH H T8 G99 98 FT & AT ATAT AEA R gt AfS 21 § & T U At A y¥ar e i
o foreT oft =TT & 2550 03 TATE o Afee 2ot &

T TFd U9 Tgol HTAT &l & ST 3T IFehr §oF & a1 foar &1 & S[rust|

2) T3 qq FHATT AT FOAARIT a1 Frerar a1 e it @i Srar g a7 Tera doe fFear a1 g #1 @7 grft &Y
I F ZI I ITH HATH T a7 ZIIT AT TAT F g 9 I JTAT-TdT &7 37 g

(3) HATH T Fgr TUT I A7 AT GG o6 77 | TaF T 3T FiASSIT FATT a9 T Frd 4909 F o0 a1 T81
It ST T o ITE SATSa< HaTd Fgrd G| I & o0 7 751 &l ATt 2l

(4) STET TeFd YT T HaTT AT ST I (63T ST § FT UET HATHT il IHHT AT AT A0 | 6T S
TYq e £ SET UAT AT qgT A TE a1 ¢ SHAT REAT qH g T AT AT AT S AT qg A T

ST Y ATHAT g7 Ferd T ST 9T UH AAAT JEaT agI Fl FAT STUAT|

(5) STet e g = A== F 7t sraaes F7 /5 & ATAT g @i AaTeh & (AT HLerh o dad gl

(6) I TAT § G qf T TAT FA1 9 & FHAT & A2 39 [AHTT 5 ITel g AT g T 398 o UF &f §q

TATHRTS | AT FATIAGIT F T9ATT ST SATAT 8 a7 Jd FHATLT T aTad Fera o, FATRAA, Ieqesirdt afer J1 It il T2

M 3 9fT a1 ot it g g 9 Jd /AT (AT F qae § Jcadsiiar g1 AT HATET H & TeFd Gl HoET A=

fafafaee Hfwarett & stefte w2 gu i ST, st

(F) =t Ieaestidt #am a1 gar f&afe=w 37 & s f&3fa=w (3) F g (F) 3T @ve (@) & 37 ave (|) ¥ Sfeafea =0 9=

1 FH T T9AT &I T & 917 5, A1 99 #0f iy {e7 e e it Seft -

(i) 37 FH=ATE F " & 2500 ¥ IFATR, ST 1 9w, 1992 F qgl AT 9T AATAGed BT TAT 2T AT IThT oI &l T 2T ;
(i) 39 FHART & a9 H 4800 =94 YfqHdTR, ST 1 Fa9a@Y, 1992 % e (ATTFET & 9 FHAART F ATHA H) 2q@rm
1 TS, 1993 F1 AT T8F aTa (STTAFTET F ATHS §) AT AT FaATfAged &1 T 81 AT IHAT g & TE 2

(iii) 39 FHAT F " § 6756 97 WAATE, ST 1 191, 1998 FT AT IHF T3 AT AT HATIAFed BT TAT FT AT IEhT I T
TR

(iv) 39 FHATL & H2H § 9565 w97 WiaHTE, ST 1 #E, 2005 T AT 39+ AT T T FATIFcd gl AT 21 T IThT G 2l
TR

(v) 39 FHATT & #2349 # 11856 w94 TiaATE, ST 1 7aHa, 2007 FT AT 3T a18 T a7 HaATHgd &l TAT &1 IT I g
CREEL

(@) 3% =99 & FE Fora Goa A 37 F su-fafa=w (3) F @ve (%) a7 @< (@) # Sfoatad a3 w37 T 81, 91 39+

Feo Afa=w (37) F su-fafaw (1) & sfoafad 3% o Fgra dom < grft, a1 doe # afar A sy "ifaa $i
AT

(i) 3 FHATLT % Ha9 | 2500 =97 WiqwTg, ST 1 9ava7, 1992 (ATFHT & 94e FHARS & AHA |) T Tgor JI4a7 1
AT, 1993 (rferareT  wroer &) & qger A7 47 AaTiAged 21 74T &1 AT AT I 2T L 2T ;

(i) S9 FHATT F §a9 # 4800 ¥0F TqwTE, ST 1 qF9¥Y, 1992 F 7% (ATTFET T IcdL HUATL 6 HHA H) a7 1
AT, 1993 T AT T8+ 12 (ATAFTE F grer &) =7 97 FATIAged 2T AT 21 47 IqhT G B TE 2T ;

(iii) 3 FHAT F " § 6756 47 WAATE, S 1 191, 1998 FT AT IHH T3 AT AT HATIAFed BT TAT FT AT IEhT I T
TR
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(iv) 39 FHATL & HaH § 9565 w94 WiaHTE, ST 1 |, 2005 &7 AT 39+ a1 T T HATIFcd gl AT 21 T AT G 2l
TERT;

(v) 39 FHATT % Ha9 # 11856 =94 IfqHTE, ST 1 Fa¥7a<, 2007 &1 AT IHqH A1 T T HATIHGd &l AT & AT IHT I
BT

() Tz IET Fera Tom fAfaaw 37 & su-fAffaw(1) # sfeatad a2 uw 3 g a7 M1 daa & wfer = g difaa
T ST T-

(i) 39 FHATE F Tad #§ 1250 w07 Ifawrg, ST 1 79w, 1992 (ATTFET & f9a FHATT F AT §) F9a7 1 S[ATE,
1993 (ATershT<Y F wrHer ) & TgeT AT A7 FATAGcT 2T AT &1 T ST G 2T TS &l ;

(i) 39 FHART & "ad § 2400 07 TAHTg, ST 1 9796, 1992 F I (ATTFRET & 99 FHART F T8 |) 74T 1
TS, 1993 FT1 4T 50 arg (ATAHTT % AT8er §) =7 97 AaATiged 21 47 2T AT AT e 21 7% 2T ;

(iii) 39 FHATL & "aH H 3378 9 WiAATE, ST 1 19, 1998 F AT IHeh TE AT T HATHFcd Bl TAT g1 AT Il o &l
TE R

(iv) 39 FHATT & Has | 4783 ¥0% gfawrg, ST 1 7%, 2005 T 7 IHF a1 AT A7 HATHGcd gl T4T 1 T Il Jog 2l
TR

(v) 39 FHATH & "ad # 5928 w47 WHTg, ST 1 Fawa¥, 2007 FT AT IHH AT AT AT FATIAIed g1 3T &1 AT IThT oI
=TS 2T ;
() (i) ST&T FoFar Gora U | At Aeraresi w7 97 § 987 Fgra da+ &1 a7 fFears w1 qwe ann § ga Ghar
STUATT
(ii) Treft ForeraT it g 319 9T I 9T T TgFa U9 IEh! AT HAaTd Fl HaF gl

g ATS AT F AE IcaSidl SaTd qgl @ a5 39 9T Al Ted G AWT Tgl gt Tohq ag =T FAearsti &
THTT AWM § Had gIT 3T AT TH THL Al hadl Teh gl (AeaT ST Tgal g af e il Fq0f ThA I Had gl
(i) =T HT FHIWT AT YoFART AT Iaondr UH fAgar g Fg oSEE @d U 4,
ST ST T8l g, 973 |19 ed 99 % 39 3eT % (o0 975 R0 AT FHART AT TUGHARIT it G & q997 39 gar9 1
TATAT 3T ATAT &1 ATQ ag S(Tad gral af Herdr:

Tq I [ S T8 TR A /A AT Harl AT f@gET 91 FAgarst w7 fd Ta9 F7 Si9 99T q51 gral g, a9 98
THH AT gl NIl dfoh ag A (FgaT AT fAgarsti &l ST 2806 (o7 e 91 gINir, GHIT AW § §ad gl Ia haer
U &1 Aear a1 Sa19 g1 af 39 T T6H §37 gt
(iv) T2 gq FHATL AT FATART 6T Icacsiial U fFgar g g STl TAHYET Tt 79ar afad i § U AT AT dar

Stfad & a7 §aT9 Fed T % I9 9T o forw ar=r g ST FHATT AT FAATRT T JoF F AT 39 §ATH 1 AT Al aa
T AT g 19 % ST aTE 7 g 3l

g I8 o S = YR A Faq A7 qar AT fSeEr at Srearet wr fea GO w7 9T 99 q51 giaT § a9 a8
THH AT Ael g1 dfed ag ga<t Fear a1 f@earstt 1 ST $7e (o7 = 971 g, |61 AN # §3F git AfS FaeT
U I fareaT a1 §aTe g1 af 39 T A §aF gl
(7) &l FHATT i g F a18 ag ATAF JIFFHL AT gU i THaT TAT GIeahe J1ar g, SEahr wr a7 a1
AT AEl &, a1 §d FHAT & Gae 7 Fod G Icavsiial 2af<h & a1 S 7tz o afq a1 qott &7 fBarg 7 gor g

wiq 7 T e AT 9§ qAFHI AHH F AT T TG 64T TI7 T3 FHAET 6 o UH ATa®
TAFHLI % I g5 8l af Scaoid A<k T Terd G aF Tal giit, T ag FTTEHH HT T TTIT 747 2T




[ ¥R HI-ETs 4] YRA kT TSI ¢ STHIERO 17

(8) () STt FreT AfgeT AT T2 FHATY it YoF BT AT 2 ¥ a8 AT AT qIFFIT 0T 9 47 fAear e strar av
STaT g, et U A7 AT §q1 g gl §d FHAR 5 979 867 Fod 49\ IaLsiidl Hf Jad gRil 9iq 99 a8 Vet
TATH T HLEAF Bl

(@) STgT IS Af<F UHT §aT9 T 63 qel T8 TAT & a7 Ted U9F TH THIY Hif §q19 & Arediash Ga® F q9a7
gt

(9) Ffx Fa doT F forw ar=r T T sfaarfed T w2e qW AT AT g AT Fed GAF FT HIT Hg UH [T AT
srfaaTted T #1 AT o)

(10) (%) =fe FHATL it FATHIA § Fog T 297 H =40 AT F eI v o ara Fwe & forw o foeft =af=p ae se
FHATI T GAT FIA T T TH STILTL F T FT AT AT AT & q7 Fed 6 w7 I qEeg AT Fae! qigd Ve
ZIT<h % Fed U UTH FIA % 9 F 3T (965 Gead e Fraaredt qurd g a6 Hefad T@r S|

(@) 7tz @ve (F) § iy sifes FrdaTteai & a0y g o dag == -
(i) FHATLT T FAT A AT FAT % T & forw T 3207 AT g a7 39 Fed ged 7 fFafsa w2 faar o @i
FHATL il g F TG T T2 d T Ted & T 97 &l Hl §a7 gl

(if) FHATE T FAT AT FAT F ToIT TR F UL | T AT SATAT § q7 UH AT FT a6 HHATL 6l Go 6l qrg
H Fed dorT HaF g

(1) ST-EVE (F) T (@) F ISy T FHATT i FATHGRT F TATT 3T Yo UL HIT g ATAT Hed 49\ ¥ AN
g

e VI
grefieor
39. dxefiaTor:-
(1) TS FHATLT THALT G2 F oI 1o+t Ford & v g f9e & sefers anr % d@xrefieor #7 gFha grm:

T AE g T FHATT & AR | ST TATET [Af & age "qar # o1 wiq Afggiua Oty F gger 39 A=ty &
T2 G Bl TAT 2T, TH FHATL FT Fgrg A, FHAT I Aq1q G904 o0 v fagre 9 § safae 99 % qxrefiswor #iv
THETT 2T
(2) FHATT T8 IURTAT HOM T a8 Taa = e foraier #r dxvefiseor & fore [Aafoa o, g & o a7 a1 ag
dor T UF FAgre AT orATq srfershas HIHT F IURFTT FT ThaT g ATAT T0E FF HHT T I+ T=31aTe drefihaor
T HHAT Bl

() =fe wxrefiarwor & forw Fora 7 f9rar wah w9 &7 sfer BT 7 "@reftsor & wAaree * forv =@ gre faw srowm
(4) TrHY SITaae T HF USHHIT T AT HI0T A= &7 T qI % SHT ST

Tt
T 79T Wi ad it Foe ¥ forg g g
AT TR FAfer o< sy Fu fT T AT F ® T H AT TR fAfer ow ey FY FT FT HEAT F T H
s HTefteheor ger s HXrefteor ger
(1) (2) (1) (2)
17 19.28 21 18.91
18 19.20 22 18.81
19 19.11 23 18.70
20 19.01 24 18.59
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AT TR fofer ow ey Y FT FF HEAT 6 €T H AT SR fAfer ow ey Y hT T HE&AT & T H
Frfsrern FxreftRee goF arferer axreftamaT go

(1) (2) (1) (2)

25 18.47 52 12.66
26 18.34 53 12.35
27 18.21 54 12.05
28 18.07 55 11.73
29 17.93 56 11.42
30 17.78 57 11.10
31 17.62 58 10.78
32 17.46 59 10.46
33 17.29 60 10.13
34 17.11 61 9.81
35 16.92 62 9.48
36 16.72 63 9.15
37 16.52 64 8.82
38 16.31 65 8.50
39 16.09 66 8.17
40 15.87 67 7.85
41 15.64 68 7.53
42 15.40 69 7.22
43 15.15 70 6.91
44 14.90 71 6.60
45 14.64 72 6.30
46 14.37 73 6.01
47 14.10 74 572
48 13.82 75 5.44
49 13.54 76 5.17
50 13.25 77 4.90
51 12.95 78 4.65
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AT TR ffer % ey FY FT FF HEAT 6 €T H AT SR fofer ow ey Y T T H&AT & T H
IR R Eru o) arferer axrefiEaT o
(1) (2) (1) ()
79 4.40 83 3.52
80 417 84 3.32
81 3.94 85 3.13
82 3.72
feroqr:

1. ITATH AT G AR T SRTeT STew fafer 9% STt oy % 62 § a9 6 F7 §&7 & €9 # A7 o drefiawor
T Z9aT &

2. FZTET a9 HI A T HATAGT g1 ATl FHATL & ATHA | G0ehd o7 10.46 9 &7 77 §, i T2 a8 a1 Ja1
fafr & v ag % fiaw srut Arfee do ¥ F9F UF |7 Gi9d HAar g, a7 39 g7 A F 100 x 10.46 x 12 =
12.552 Rl

(5) FTE FHATL oA et T & ST AT 1 @vrefirweor o g, @efiwor it aria & 15 a9 &t srafer i aarhr
F TATq STefRd qIT AT YT F I ATH FIA FT gHaT R

(6) TS AT ST ATFATTAT Gord, Faf=gh FaTgiy 9, FHITA FargiT 99, Af=ard gar=gi ded, do=h dae
T ATHT AT F forw arferpa 2, = A=t % arefier sraet Sorg o f9er &1 ereftaweor w2 #7 ghare grm

9T Tg T 1 Ja1E, 2003 tarar T srees Sad /e § qaraga 6 g & T 7 39 aE J, S e @iy
Yot wT Gl I g1 STaT g, dreftewaer & Fweor gerd A qfr § FwEIdT THh AT H AN &l AT ST T
AT it I & TETT TI9 WIg & Ha¥ o7 39 arg F THTq T99 77 6 Hae Faih darefiaaor a7 g1 Jmar g
ATATT AT Gore 3T H2refishaor Tor o d= T 3ia¥ 39 arrg e sareftaeor £ 37 aa F = Fi srafy & oo
STATE TRt SO ST Srefia Tae T ST SarHg i it @ & i Sty & forw Srua ar g9 B S,
ST T o G oA T AT Al AT ST T, TR0 3 g1 S1aT ¢ oY 39 arig il foget! arira & gerd
% grefieRd ge 1 AT T T 2|

(7) O GoAART FT AT § ST ATeATTAT T AT FfwgE HATAGT 9T AT A HATAGT AT FT AT 8, FS
et = sraegs a8t grit, afe sraes axefia & o sraea garfaghn #f ara § uF a9 % dae qr1 g, ar
T THT GFART FATAGRT § T a9 & TATT do & Gefimar & o smaaT #3ar g, av 39! sqata i
TITEAT o e g

T TE ¢ % raes & 9raa # S fAfFEw 44 F qgq sefaw 9o v Fw7ar g Y S oo dee Frant sraar
AT FTAATRAT F FEaTeasar 9% qul srar UF AR | WIieEd Bar @ g, 7 sv-fAfF=aa § 33y vF av saty
FEramfier staraT =t FTAarRAr F &faw g F w9 | el & ST g @ ot & 71T Sroem

(8) FIE A= 3l -
(i) Tafearer 28 3 srefie stk Yord o¥ HATF 2rar &, T

(if) Fafrer 29 % srefie srgahaT =T 9" FAT €, AT
(iii) 5% g7 ATHaE w7 7 gArgw BT T § & G 31 F e afveard qargt dum 9 w1 )

37 fafa=w (1) # AR Fiar % aedi= wa gu daw Bt foe saefieo & o o g8t grm s& 9% g sqerfea
FarfereaT srferpTT g 39 Faey =Jitvd w2 far oy

(9) U TorefT =TT FT T H —
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(i) ST srferafiar uw a7 waf=se e ux HATAgi graT Jaragid @ arig & 99 999 % garefiaeer & o araee
FAT &, T HT G920 Fari=g i i arra & 3 arg & arira w1 Quf g

g ag & e 27 3w fafaaw (3) g anfora FH=meT sroet dom & et swr & |evefraeor & forw 3 s ot g=er #it
Fate THTH 9 % Td ATAaT Tel HT T dord &1 a@xreftweor Afam 27 39 f@Ffdaw (1) & & 75 == & sqafa 5
THTH e % TETT &l 0 g

(ii) ST srferafiar uv a7 waf=g® e 9% a1 Far=aT i AT THATE JaTHgT grhe HaTagiy Hi arg & TErg g
AT it aa § uE v F sftaw afe ag GorT F "erefishor  fore sraa sear g aaw et g wxnsfiaer &
T sraae a8 F fiF A i FT 8

(iii) ST srferafiar uw a7 S~ A 9T qATHg gree AT GHAYS HATAgA gIh? A(S ag AT Hf ariig § TF
9 F a1 AT % forw sreaas Fear ar derd wr gerefiEer a9 gy aAiad e stfasT gy fafhettT sHrr-
oo T FTEE AT QO g

(iv) ST 1 f&raqeae, 1987 3w 31 ®T9, 2010 T &AT § AT 3% 31 #TH, 2018 TF IT Ugd FATHIT gl § ¥ Sfr =4
fF=wt F J2a [fer F gaex a7 &1 fAwen fomm g, a1 @fFaw (3) % su-fAfaaw (1) # ffae s@fer F $ae 1 o089,
2018 T &l SATAH g ATAaT HATAGIT 0f (Af & TF a9 % Hq2 959 VI § 2 77 779 § 959 VI & 7857 Vi
H o T 8

(v) STT 92ett 39, 2018 T IT I6F TATT 9 1 JaT | T 9q 31 =4 (A GTH/T F TH9 F g9 Far=gd af @7 g, i

aff=w 3 & 3w faff=w (1) 7 AfAfEE safa % $f9e =7 VI # sraeT F2ar g a1 T 1 0T 39 qari=gd g
#T AT % 21 a1 fae qof grm

(vi) ST agett s, 2018 T AT IHF TATT HATHGT gIal g Tiq ATeg=ad arira & g forehl g & Srdm 8, s I%9
VI § 99 FHATRT & FH G 3700 o4 & UF a9 & fae @faaw 3 % 37 Ffq=w (1) & ffRfEe a@fy 5 dax
TereftReor % forw sreres fohaT s/ 8 T Sor w7 SrefieRTer I qaragd g it a & 31 a1e % I gt g

(vii) Foraeft amaa fafear 28 & srefie srer<h o am AR 29 F srefiw srqarar 9=t ar f@fF=w 31 F srefiw srfeard
ATy Gord Aqed g, dad & Gerefieweer d% gy eqArted ffher afawrt g fRw wu e s 9= f
T T quf g

Jeg X

AT O

40. Yo WSy ¥ =g Ara<or & Aeqefi:-

= At & oo g doe T AR AT TR T T T g AT § A=y A= UF dqiied od
gt
41. e QAT IT TATET HEAT:-

7f% FE Faaanir Rt T sToRre AT SArAIfaE ST AT T AqT AT FIEqU FH FIA F (00 AT ST
AT g AT FRET 91T =T T IICT IIAT AT g AT TR TR, SO JT ITeh (ohe T 07 a1, forfera smaer grer, w9t
= & 77 et fafafde srafer & foro T s a1 geamga &2 T

g Ag % et s & FIT T A 3T ST g AT TATET Y /T S1ar g, agi Vel Gord 7 ThH gadr w7
Tl 1 STt 3 ag == et % it g9 =g doe & 8 § 9 g1 J10

42. AT g AN fE:-

ST Frs et et =maTe g R i sy % o Srefig sgerT a 8, a9t wrars A f
Ut STty ¥ watad [Hoia 7 eae § v i St
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43. TR =R F forg et Sermrsiift-

et U "R § ST At 42 F orefi g emar g, Ffe qew wigwt #7798 FEw g & duameanft i
FTATT T TAF FEAT IAYT g AT Fle AT AR TIT F:d | 04, TATRata, a8 dar AfFgst & @t s 1 sqaer
FAMI
44.  wifow -
(1) T3 FE THAT FHATLT AT ATATTAT T A TTH F T AT T=TAT HATAGAT g g oY oreren fowg w5 et
T FATHAF FAATEAT SRIT 6T T2 2 AT Tgi [AANNT FAATEAT I ol &, qGT SHFRT &f AT Tl ATAT ATARAT YT
AT AATAH T FT AHT 36, FTAATIEAT o THTH ZI TL ATATT (60 ST AT HATHGT FIIET o6 GHTATST o6 el
Zr STt foeeq At sifow =9 & /5T To, sy S99 | F7 g a1 99T & 2t w9 F 71 e BafEe aaty F oo
¥ 33T 797 g AT T o AT 8 A A g Al hl SITua|
2) 37 Fff=w (1) # [fds 99 § SUae #7 93 FAareal & F0d g1 S 98 FHAT T (631 ST & T
St FHATLT F TG 00 ST ATSAT G T THTATST IH HST IR Al LA & Fham Sroam)
TSI - T FeATT §

(F) T Srare’ ® UHT I ATaT g SEH e [ At Afaftaay, 1923 (1923 FT 19) & AT FS AU
T gl

(@) ST =TT | FIE [ ATHRIT THehd HI AT Fehd ez AT Farelt Y =, vaies, wiawm, =i, feooor, aearas
T SATAHILT I, S =l AT TH a1 A& a9, 1923 (1923 T 19) FF 9121 5 | A(0q g, ST 6l a5 & ehi
FoReT w7 T gTeor Fd FHT AT g off, @gia ar wwe FwAr g Soae o Searemr F At av 3 s i qrer
T gfage 9T 98 "t gl

() FASIU FT T AGT g1 ST AT & Hi2aT, 1860 (1860 FT 45) i &TeT 25 F A 5

(=) “STILTTEr =ATE A0 7 302 gt g7 ST 914 &€ |igar, 1860 (1860 T 45) i e 405 % s7efie f&am mam &)

()  ‘Fe TEAT F A qET NI AT AT &€ Higar, 1860 (1860 T 45) it &7 463 = AN &l

45.  fvrfi ar =Rs srfarfat & e e #1 gasdiaor:-

T FHATT e e fFanfa ar =nfEs sefarRar saft qaraf & adia F @ §feaq §it 1€ 8 a1
S fAeg saehr farfaghy f 9 F Tara UHT Fwrarear g ft 18§ 0 wEarEa F fEnrde @ F
FIT, FATRAT, ST Gord A7 setad Gord & et A &7 39 fafamst % aredi= arfespa srefisor &1 9 987 grm

46.  d% W UgETs AS g et grfa v age-

(1) T et it = = Farer § FhET T &7 SO TaT sl STt o Z A9 =1L JT IUeAT A7
TS ATHHT AT HeLadT AT FISYOT AT FHT T TIIT ST § Al GATHARIT F FET o ol gs oF dael g &
forw werm wiferert et = & a7 et fAfafde safer % foro sweht dor a7 s et 9T i1 O F%dT1 §, TATEd F
THAT g AT I THA AT I8 (el T AT GqT T TG FIT HT AL < THaT g

g g% o =0 3u-fafeas & siavta feft sifam smeer &1 a1 &2 & q@ a1 & qeret o smosm)

T A A AT TR ST T T U AN THT AT § AgAT gha AT A g, daaentt g s dae i
TIFr = A=l % faid aaw a7 9aT § FH Toi g0

v A AT o fFrant searfear afe #6=rh F darera & @t it 78 ofF 91 w9 F q9rkgd gt e
T 7 = afaw F i searfaar awsft STuft o =7 FEartedt w7 I w ard ST g1 Ivg o7 THT AT
TET STUAT 3 T 6T SITUAT 9797 FHATT 541 § 497 a7 €
2) FET AT % e H Fls NI FAATET TET T8Il STUIT Sgi UET TedAT o 7% 97 99 %7 997 $1d T497 2

T T2 [ 39 I-RAfAaw % of@i aid & T Fania Friarer 39 94t qafy F I FHART & q999 |/
franfir FrefaTEt g @] TR F TEET g
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(3) STET TeTH TSR o Haeft grie it TEetl 499 § | 7T A7 A< 3q7 g qg7 VAT aget GrHIqar gan«g
T A T AT T % T (Agrs AT § feF 3T I A1 il SAT03AT

47. % % aveq TRAAT H agET-

% dor F AefieIer ged AT JTiaE U AT TIF GH  §F H IF AT K, AUH, ATATH BiE, T
FEOAT T FHATL TFHILT TAT HATSET AT T ATET TTAAT T TGAT Lol T gHAL 2RI
48.  garRgRr F vaT aifoas [

(1) T2 T TUTARIT St HATHgRT & 31 Tgol AU HT T2 G0 HT g1 AT AT HATHg T f ad & TH
Fu A FHIH T T HT AT0qH HATSTT AT FIAT ATZAT § qT ag UHT AP % (7T do Fl T HE! T HOIT AT
I-fafaaw (2) F Suae F sreqehie 9% forfad sraer & gy UHT odt & deqdia, [ieg aaeaT® 71 A0, Aqata J&
T A7 ferfa =9 § sfeeraag FoT F SqAfd ad & 7471 HT T &

(2) T JomatT &7 Fre arforsas Aars agor w3 & forw fAfRaw (1) % o o=T a9 a1 39 | 396 3 ¥,
&= Fmferfea arat 1 e @, i

(F) T o ST & foro searfaa st 6 s ofie =T #1 @,

(@) FT 39 THATSH § ST 9 T Fld Hl TeqTd FLAT g, SHeh Hideq UH gl Tohd g [oH SHaAT oo = a1 &a2re 2r,

() FAT G T T ag AT § 97 99 39 A= & 91, S+ i ag [arse agar g var sFage a1 &+
e 77 wag F3 F o1 ag rgs e a9ar € % U8 demsnit F 0F s & wfa e B ar,

() FT TETIA AT ST TSI & Fdaal § 9 % 979 T8 AT G4 SAqarod g,

() T 3T ATIOSAF Fied UH g o 9 % el Il Q@adi qar Rgfa a1 S A7 o da &7 Jeqriad Sarei
FT ST BIART & % Forw Y=y R ST @ehdT €,

&) sEattad s g geariaa afvefeey, =i

(@) FE A I AT
(3) sgt Su-fafaaw (4) F srefie foreft sraee &t arfe &t ariE & 60 & Fit Framater & dae 9% arafad Jqar o

H TAH TEl FHAT g AT ATAEF Bl TAHIT (0 ST 6l HqAAT qg1 a7 g dgi Tg THAT JATUIAT 736 I 7 AraaF H7 A7 «
]

g fRelt TR 3T # @i saEd T AU AT SATATH FAAT AT AT g oY 9  forw I9e ofiw s a1
ST FIET ATA93TF g1 14T 8, agr 60 & it srafer it T 37 ardra & &t st 5| arirg &t srass gy Jfear
T AT ML § AT O AARET & TS 3l
(4) STET 9 aratad oI qaT fheal aat & o9 Tgd §U AT g T UHT AT I F TARIT AT ¢ agi ATdeH 39 9T
% ' o saer &t aTfE F 30 fo F sfiaw FreT Ut o = s R S fAeg sreraET Y HORT ST 9% 39 U UH
AT FT TRAT ST qg St THA|

Teeq 39 Su-Tafe % srefi Uy foret ot 1 77 e arer A foaT Bt od o UET saar arer et araer & o
TS ATIT, AVATIARA FHL AT GATIIT T TEITIAT AT For®g Feor af97a F3a 7 sraae fou famr /gt frar srom

(5) 7f% e TR & 67 qF gt & faaT sroeft Farfagfy arife & 21 ad aarfa & & Gl ga@7 3 arforfas
IS g At g Ar Rt U od w9\ Fwar g e srefte e arforisas Mee ager e i e 39 2w
R =w & i < 12 8 7 9% forfaa areer g0 ST I9H s@dg (hU ST aTel IO o6 ATETE 9% A FTT0T FLd 6 o0
qeFH g T3 ag FF0r G AT Ieh UH TN K VAT FATaie o7 7 areer # fAfAfay # S0 gewew 981 grm

T UET FlE ATl Faterq GOTHARir Hf UHT =9 & f@AEg w1 6w &7 e fTu fFEr a8 G
ST

g I A = 3u-fafaae & orefie #1 sreer w # 9% wtafead arat #1 e wemm:

(i) HATAT Gorasft & fa<ia ot
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(ii)
(iii)
6.
7.

(i)

(i)

49.

(1)

(2)

3)

(4)

50.

(1)

(2)

51.

Hafara Fermas it grer wger . arforsas s & wfa siie 39 ure g aret afverfsyt
FTE T T AT

% g =9 939 & srefier aria o 1 s smeer ataa Saa Rt A @i AT S
=4 fafaaw # arforfSas s 7 -

AT, Arfortsas, sirentis, fad a7 gits Feram @t g2 ft Fot (@@ Fudt afga) agart e
wH AT AT & el arfsrwar afga Bt «ff g & i Fase afssa g ofiT za% @t uEt Faet &1
Rearer (ST ot af2d) sfiw U wF fir arfarr 9 g freg v Aefra e F s R zaw
HAIT Aol g (o I Feg AT T TR 57 FLRI T Tia: AT ATEawiera: wartaea a1 == g

AT &Y F FAAT T B F ARIE F €9 § U JTHAT § GATgR AT IHARTAT F T H a9 w1ad
FIAT AT g T araa deraanfT —

(F) F qTH HI5 s AedlU qgl 3l A o Auai #F arad =Haa g FTA7 g qT TA™T § S50 dae 396
T ST AT SAGHT | AT AT HFAT 2, AT

(@) % U g seare g feq o fBot & arag var sraem w39 § 9 UE g 6 S9dl @adt 9wy
R % 0 I8 UTgRi F AT BT AT ATHATA 2T, AT

() T UHT FTH FHLAT g7 [OT8H S o HIATAAT T ATERTAT 36 AT T8I AT Hael ST HeAT T Fha T
Bl

TTEF: TH TS AT & [0 FgHT AETEr & orefie A & srefie et o= &1 =g 9 Fatt=a ar

FIAT T FIAT AT &, TH AT TATAA, T, Hi=a, HITATA AS AT 39 ATETEr § ag het ff 918 7

T 2l

aEfadeE:

=79 = AT g ot s FHET A UET AsiHerd w F o sEra S oad gorfa wraat i

THH T g AT F3F Bl AT o THTT HaT 7 (hU ST 6 Td Il JoF 1 AT =l 297 § = fAfe=at & srefi

GO Heelt WAl i THT ATH T FLT T ATHHL Teh AT Uk & ATeF ARIT HI TG hAT T 8T 3T TH
ATAEE UH IO § TR0 ST TR0 ST 907-989T 9¥ 9 gy fAEs B s

gz e FHAT IU-FAFEH (1) F T vF 7 aferw swtrar 1 97 [{Eaw Fzar g a1 ag W Feaa §
THIRTAET § | 9® &l §aF fer i @A 39 A 7 fAEe w0 F 396 siava 396 977 F T §e9
HEUT Y9TTe R T THA AT A0

et =T g o U A R #, = w9 g geg-aay W AR yww § fofed gwEr
e AT | IuTaer fRaT ST @eRaT g AT gia sgeer AT ST |ehar 2

FIe ATATHELT TaT I8 T HgLT AT ITTALVT +ITH T ITH g1l qrg & IH G qh TATdT T orer
o 37 e g "enfera o s

Yo g g1 it arda:

UH FHATT % W T grese, s B 41 aar A 44 % sway o) g1 31 $2ra To9 T Srese 9w

Yot woATaT fafsr & srorar S ofF grHen g, FArHgn ft aE & o fad ', 7 A7 912 7 21, 37 g, Al

FHAT F [Afd F1 qaex 9= F1 e 47 g7 77 =9 ARt F sava Faa waty  fftae 9% i qaw9ea
SITET TIFLT T AT T 3T 2Nl

TH FHATAT 6 AT #1 Brese, s At 41 For fafaaw 44 % suay @) 2ra 8, Fera dom ward fafar

H qaT FHATN T G FT arg & o9 7 7, 7 oft 912 § 1, @0y g Afs 99 =T F 9iEn T [t 5
I a & [AFeq A7 g T4T 2 ARTAT % faviq Faq srafe § §F & SFrarT i q9eq T Alel & 2l

T R der 3 &r:
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=4 fAfaaeT & srefi st =t Tor e ¥90 # ofiT A1 # €aF g
52. Yo derg & Gf:

AT &% 92 [A9q & T da TTaaTe SARTHT 779 % T8l a7 I J7 396 TET 647 gl
53.  Iged T FA Fi e

% FT ALTeT qTS % ATHIGA F GHI-THT IT T4 &AW F FAieadq & o U qqeer ST w2 T ST a8
ATFAF AT THHT THA AT 39 FATAT F Frafeaad ® q AT ThaT 21

54. Fafre yEa™
=4 fafaawt &t 9N w27 F 9roa § do i i § 0F oarai ud Suian & 919 g 9% Hed 9F A
=T ITAISE 9F F T H TAT TLT aF Fea 1T G0 & QATqAE § q97-997 T2 e Fa, Fea caardi &
o o et e gar faw, 1972 sraar F=60 Ffae #ar (dow #iv st 3w, 1981 F dafea smaem a1
EGUEUEERIRS Y]
ATATF ;- J9 45 H 68
1. - |

2. W -l
3. wmH -l
4. I=7 IV
5. =TV
6. I=TVI
7. I=TVII

8. w&a VIl

2reL Higd 3T, S{ed

[FrsTTI=-111/4/ sraTemvor/381/18]

w - |
[ 33(1) &9
& A X aifafs o &1 sreaw

1. 1 foawaz, 1987 =T 31 sr#Fgay, 1987 & FHaTaied & a9 GATHgd gU FHATAT % Hag § T U9 ¥ Afafih
GO o ST el BT GA [HHTI T & § AT

(F) (F) S % forg T A sdrad wiverteert &
I %, 1000 =7 50 wfcrera

(@) #T % 500 T 45 Fferd e

@ry Ha & forg T A & 1500 | #AfEE
e aierfeet &1 40 gfaea
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(@)

(M)

(=)

()

T (F+a+T)

ATy % 9gd @ar & sifaw wmr v
e aferfset 71 50 e

ST (F) T HIACOTT A GO T A= & TS
gl % FgEe 1960 = 100 H@ar ®
et wEer ® oo sfeae g
AT ITATHT ToF FFHE | 600 TIAFF
T HETE T
FA A G =

(@) + (M) X AgH FqAT F FUT Kl HEAT
(rfereasr 33 7)

33

JeE 142018 & T 9
(31T IFAT FIT qF OO 1haT)

2. wfafew dee & oo swfasy [fer & sterame 3 & forg ot T 3o 9=t &t @8 saregh & 997 agha
ECEESIEEStEiRuREait
3. 1 faawaz, 1987 & 31.10.1987 & Framaty & &= il srafer & e Fari=ga gu @+t v & FHA1Al & forw
1960=1000 @ H =ATRF FHFHR & o0 sfge TR f9q STHARR JoF gahid H§ gais 600 TT
fAwTett ft wEamrs T i 2
(F) et 9ot & AT ST 1(F) I afeanfora dae #T 80.40 Tiera
@) %_ng‘g;w% a‘; ?ngﬁ—crmﬁaﬁr ST 1(F) T afaRford o FT 67 Tiaerdl
o 756/~ TTTATH 3T SHE ATeF T AT Fee aTel [oIfaehia Hawt & FHART Muferiad Agams Ted & a0
qTeoft
%. 9. agRa qo Fore it @ (3.) wfTE AT AZATE, TEA T & (T.)
(1) (2) (3)
1. 757-796 508.00
2. 797-804 534.00
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3. 805-824 540.00
4, 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
1. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 =¥ I&¥ wAferT 727.00
()  rfeeRT "@ant & wH=En Mtted GfT & 92w vga & oo ar gi

Tt
w.9.

)

3)

%, 765/~ TTHTE T o U9 IT ATAT 6 (o1

ST 1(F) % AqER THfod o fit TFHH FT 66
fererd, faq srferraw =rfer 500 . gRT

(i)

% 765/- ¥ . 1165/- Ya#TH a% T g
T ATAT 6 oI

500/- =.

(iii)

%. 1165/~ TaHTH AT ITE ATeH T o I
arat & o

ST 1(F) F ATAT TForT G 6T T H1 42.90
gierera, fhq srfaraw Tt 715 = M
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w1 I
[ 35(1) 3]
T 9 AGTE g

A G X HETE Wed Metaead 9 § grRi:

(1) U FH=ATRAT & 718 § 51 1 ffawaw, 1987 &1 a1 39+ qara g 9= §av & forw 1 F49¥, 1992 & uga
AT SAferaTt "awl & forw 1 s, 1993 & Uger Far+ga & 9% &, 1960 = 100 =@ # =t FHardl
o fee R ST STFRRT JoF ga&iE 6 [daTer s|a § 600 sl A ST TAT i 6 o7 Teime
Tred, TRt werd gfa F forw "e7 = wers fierae & forw ageeia gRf siiv U9 gois 36 4 3% & foru
HETE TTed | UHT g I7 FHelt it "@rorar | & w2 G & f o

oot

F. 9.

af wTe & S FT A

o Yo % TR F &7 F 95 Gga A )

(1)

(2)

3)

(i)

%1250 d=

0.67 gfaera

(i)

% 12519 %. 2000

%. 1250 %1 0.67 Tfaerd =¥ & 1250 ¥ s1ferw g1 Gord F7 0.55 wfaera

(iii)

% 20017 % 2130

%, 1250 FT 0.67 widera =fiw % 2000 /¥ . 1250 F = &7 T &1
0.55 wfaerd =T %. 2000 & arfer g1 e 0.33 wfaerd

(iv)

% 2130 & ffera

%, 1250 FT1 0.67 Ifded =i % 2000 3i¥ =. 1250 * 1= &7 3q< &7
0.55 gfaerd =T =, 2130 3fiT . 2000 = = 71 37a< &1 0.33 gfaerdg i
%. 2130 & e gt dord &7 0.17 gfaera

(2) UH FHATT Ha9l & FHATIT & HTHA § ST Tgeft 999¢, 1992 T AT IqH TATT dAT=gd gu; 3T Afeamy
AT % AT § Tgeft S[aTS, 2013 FT AT STk THTT AThd Tgeit 319, 1998 & Ugel HATH4 ard 8, 1960 =
100 S@AT H A=THIEH FHATAT 6 (o7 AT ATLAT SHET ITATHT Tod TAH il (ATl siad § 1148 st
H ST AT AT 3 l HewTs Tad aArterfd, s gfE F oo de a1 s ferae # o agasd= gnth vy
ST I<h 4 3% & Forw wEaTe Ted § Uy g Am FHT At G A= &F w2 Gt & i s

oot

af wTe & S FT A

o Yo % wiea % s F s agg fr ®

(2)

3)

(i) %.2400 7%

0.35 wfaera

(i)

(i) ®. 2401 & %. 3850

%. 2400 FT 0.35 Wiaerd 3T &. 2400 & ferd qof dord Fr
0.29 wfdera

(iii)

(iii) %. 3851 & . 4100

%. 2400 7 0.35 Ufqerd i %. 3850 =T %. 2400 F 1= T
Y F 0.29 wiaerd i % 3850 & aferd g dere 0.17
sfaerd
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(iv)

(iv) %. 4100 ¥ srfers %. 2400 7 0.35 wfqera sfiT %. 3850 3fi¥ %. 2400 F == =7
FAT FT 0.29 wiaerd T % 4100 AT % 3850 F i+ &7
AT FT 0.17 Tiaerd ¥ & 4100 & 373 g1 g 71 0.09
gfaera

3)

UH FHATAL % AT § ST T8t o9, 1998 &I T 3T THTT T4rq 31 FFeay, 2002 & Tgel HATHIT 31 &,
1960 = 100 =@aT | Sr=TRF FHATAT % T Ffge T $fida ST Jod gaaiE ff faaTe! ofed §
1684 S(Fl T FUT AT A 3T il TS Tgd FATRATT, T4F Fhg * oo @ a1 v+ fivmae % forg
FEANT T UH TeUF I 4 3% & o0 "girs agd § UAT ghg a1 FH1 £ "@worar = & w Gfq 7
STOR(T:

oot

. H.

Y wTe o S #T A o For & o F 7§ agmE aga )

(1)

() 3)

(i)

%, 3550 % 0.24 yfaera

(i)

%. 3551 & %. 5650 %. 3550 T 0.24 wfderd 3w %. 3550 7 & g1 For &1 0.20 Tfaera

(iii)

%, 5651 9 %. 6010 %, 3550 T 0.24 gfaerd sfiT %. 3550 3T %. 5650 F 1= T a< &7
0.20 faerd =T %. 5650 ¥ sTfer qa1 G 0.12 wfaerd

(iv)

%. 6010 ¥ srferr %. 3550 T 0.24 gfaerd sfiT %. 3550 3T %. 5650 F 1= T fa< &7
0.20 wfaera 2fiT =. 6010 ¥ =. 5650 F == =7 < F1 0.12 qAaq
T ®. 2130 ¥ AT Fer derT 1 0.06 Tiaerd

“)

&)

(6)

UH FHATAT & JTHA § 1 1 Fawa7, 2002 FT 7 396 TATT Fohq 31 1#Fgay, 2007 | 92 HATHIT &1 9% g,
1960 = 100 =@aT | r=RF FHATAT % oy sfge qrediT siaa ST §od gaais fif [aer ofeq &
2288 Sl F T TAF 4 3T & (o0 AgaTs Tad, TATATT, T4+ g % o g o7 % 0.18 witera i v &
T AT TAF Rrae & forw agas i ge

U FHATRAT % A0 § AT 1 Fawa¥, 2007 &7 AT 396 TATT v 1 7997, 2012 & I FATi=gw g9 8, 1960
= 100 JEdT § f=s FHATAT F o0 afee gt f|a TR IoF s i AT siva & 2836
FFT T FIT VAT 4 3 % 0 7gars wgq, Faveafa, s+ gig F oo ga Go= % 0.15 fderd # a2  #37
a7y frae F forw agaa grit

U FHATAT & AT § ST 1 a7, 2012 T AT IT6 TATT HATHGT 21 &, 1960 = 100 =@ar & sfantis
FHATRAT # forT oTfger AT S| STHAHT GoF aFi® &f [qaTe! ofed § 4440 3l § 39T T4 4 3% %
o wgae TR, FaTedafa, yaw gtg F o go 99 & 0.10 wfdea i &% & "€ A1 I34F fqae & o
FEAA T ZRATI

e

1.

HETS TEd Tgelt Tl & T g1 aTelt 3T 31 [ATS T THIT 2 ATAT FHTET F o0 0 99 F <pae, 7997

A famvaw w1g % forw swerforg g=eis & fAHTer ofi|q % Srde 9% oY 9ge1 e § A gid ardt e 31 Staa<r
T THTH g ATl GHTGT & (o0 IHT qY 6 I, T A 7 TTH 6 (o7 THTAT AR 6 [AHT@! AT AT TT
GER LI

2.

3.

Fed T, STIH AT & ATHA H THTe Tgd STATh 22 6 I HaF gl
FTefraReor o TeETd St qf g GO % HEATE g Al AqAT T g
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4. ofafi=h 9ae 9% 72T TEd Ha T qEl gl

5. o YaARIT et G T9 ~IAaH G909 & FH g A1 (ordehl g 999 3 ATqHh T9 FT T FAqH d99 o

AT § 9 AT GT T TAT AN TeHTs Uad Agd H |

& I
[FfRe 37(1) () <)
FH G99 it ATHTY T
Ford dord it graTT 3¢ AEtertaa g
(F) SFrerhTiors FHATHAT & F9 1 Fa¥a, 1992 & TF HAT g gU, ALART1w HHATILAT =l JTaa:
qreoft
FILEIGECET I a1f g doe it @
(1) (2
1500 &. % Fa &1 30 TTAodT G Fara G g1 &% TH w1 1, Sreeht wfasy [ # sferqm w7 % forg
TUET T AT g g 7T A & forw uET 981 A STt g, 30 yhaed o Fee Toe
BT e oY ATas dor &1 a7 375 %, Yia9Te & F#7 781 gl
1501 %. & 3000 | ad= &7 20 WiAad gof Feva Gord git oie UH st &1, Forehr wiaey f[fer # st e & forg
=, AT FT SATAT 8 T 7EITe A % forw wrorET 9ET A STt g, 20 afaea A fevr dem
BT T Y ATAh dor &1 A7 450 %, Iia9TE & 7 Tg1 gR|
3000 = T AfaF | AqF &1 15 Tqod G Tard G ZRIT i TH 971 1, Forent Afasy [fer # sferam e % forg

TUET T AT g g 7T A & forw uET 981 A St g, 15 Ihaad o fee doe
BT & oY Afa s dor &1 707 600 &, aaTe & %7 3T 1250 . Ya9re & 1fers agl g

(T) SrerTiers FEATAT & f9a 1 Taw=a7, 1992 T 7 IqH TATT Afhd 1 Ta7a¢, 1997 & Tl HATAIT g0 HHATLAT

& araa:
qTCoft
FILEIGEECET I a1fe g doe it @
(1) 2

2870 % TF Fa= &1 30 TTAod G Tara G RO &% UH w1 1, Torerent Aty [ # sferam e & forg
TUET T AT g g 7T A & forw uET 981 A St g, 30 Thaed o fee doe
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2871 % ® 5740 | 9a+ &1 20 ITerd G Tera g gRil o uF A1 &1, foaer wfasy [fer & sioem w27 F oo

=, TUET A AT g g wEwTe A % forw wuEr 9E A STt 8, 20 staerd safafiw e doe
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() SteraRTioTh FHATIAT & T3 Tgeft Fa+a<, 1997 &l AT IHH THTT Ao Tgetl davay, 2002 & Tget HATHFT g a1l
FHATRAL AT FTET:
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qrooft

MISEIGECELIC
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(2)

4210 %. %

= F7 30 Wiaad G Fera Gord gHit o UH i &1, Forehr wiaey ffer # stoame w2 & foru
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TUET T AT g g 7EITe A & forw uET qg; A STt g, 20 qiaed Afaie e dee
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8420 %. 7 sTferF

AT HT 15 TAad G Fera Gord gHit o UH st &1, Foreehr wiaey ffer # st e & forw
TUET A AT g g wEwTe A % forw wuEr 9E A St 8, 15 wiaed afafiwn e doe
BT & oY ATah Sor 1 097 =Faw 1687 %. Yiawme i stfashaw 3521 %, SfaaTe grm|

(%) SfeTaRTIor FHATAT & AT Tgetl qaFa<, 2002 Tl T ITqH TATT AThd qgel da¥ay, 2007 & Tgof HATHIT g

TSl FHATAT T AT
qTCoft
BILEICEECET I w1f g doe it @
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5720 %. % Fa &1 30 TTAoT o Tra G R &% TH w1 1, Torerent Aty [ # sferqm e % forg
TUET A AT g g wewTe A forw wuEr € A St 8, 30 wiaerd sfafiw ger doe
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14180 %. & AfF | Fa= F7 15 WAaqd Gof Feva Gord gHit e UH st &1, Forehr wiaey f[fer # st 2 & forw

TUET T AT & Fheq 7T A & forg uET 921 A STt g, 15 Iiaad Ao fee g
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M| o &Y arfafish dae &7 I 2841 . TfaA™ & F7 3T 5930 %. Iiawre & sfers Tai
Bl

() StersRTiorsh FHATAT & F9a qgell Favae, 2012 FT SATAT ITF THTT HATHIT T T ALTRTOTH HHATILAT hT dTed :

Toft
wRwE da= i ggra dam it @
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11100 %. 9% = F7 30 Wiaad o Fera Gord grit oy UH st &1, Forehr wiaey f[fer # steoame w2 & forw
TUET A AT g g wEwTe A % forw wuEr € A STt 8, 30 wiaerd sfafiw ger doe
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11101 %. & FAT AT 20 TIAAqT o Fgra Gord gHiT oz TH wat 1, Forerehr wiaey ffer # st 2 & forw

22200 =. TUET T AT g g 7T A & forw uET 981 A STt g, 20 Ihaad o fee doe
I T 3T AT h Gor &7 0T 3422 . TIAHTH | FH qgl g7l
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2. TATTATH FgHd U9 T TUET F TS % forw “aaw 7 @FfF=w 2 F 39 g (7) § T afvarfug aqq” @
Bt 33 % Iu-fafa=w (1) 3 Todtseor § 7am gfesriod 9<di 1 a0 gR1T1

3. STQTHTTOT FHATL % HIACT H HgFd G il qAqH T ST Fgrd UL i ATEhad 197 FHATL il FHAT aTer
ARG A AT & & AT H g0

4. I FgH U9 3T AT Tgra 99 F IRT & qAqH TAqT 6 FF g 6 A0 § GOTART Al qTqT Hard

T T AT FHAT STUAT 37 Ut ~qAqH Fgvd GO T2 HLMS T 1 AT (HAT SO 3T =AqH e
G o SAATAT e ATATITh Tard T F Tal gl

T&7 IV
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Y sferTiore FHATRAT F A aa1
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&I 7€ qreafas dar T TE TAT a9 A 941 & fog aoeaTh wgw qar

¥ safy

(1)

(2) 3)

e e AT ge Al i 13 o & a1 1 0 fare

2. 13 5 & srfer foreq 19 5 7 7 Y FT AT
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3. 19 = & srfer foheq 29 =T 9% ELEARICICIRIEY

4. | 205 afow o

&7V
[Frfe=w 37(1)(T)eE ]
A Fed G M7 stfafara afvare gere T |3t

FHATN ST 1 e, 1987 T AT AT | 9F 6f 94T § I 3T 31 Fqa<, 1987 TF AT TgeT aF HAT ad g4 I g g2

off AT 31 SFq@Y, 1987 FT AT Ugel HATIHIT gU U3q U &l 5 off, & dae § g F2a 9o T AfafwT F2a doe i
FaroraT =7 g fReferfaa grme-

(1) A Fed J9:

(F) qeg/FaTtagi % a9 g FHAT T Agia a9

(3]
(@) = 1 T2 ATTOft 3 STTET qTATOr I UL A Fod T
T
() ST (@) # ufverfed gor fda doe av afiforee-l & & 7€
AO-1 % A 1960=100 F@aT & =i FHAl & o
Ffee AT FHT ITFTFIT oA gFHF § 600 FARF UL
TS T
T
(%) FAAT A Fed A9 AT () + () L3
) SUFT (F) F ATETE ATAT A Fod G (I I=aq7 w99 §
qUTT TR AT) .

(%) ITAFT () F ATHA H TAT YT Fd T FT SF AT AT IEEAT
A FH G (T I=Aq< &9F qh qUIThd)
L3
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) At Fea do -

AT AT 9o % Tgd (@99 A9cq & dq=q 10 9, 1989 7 fFuefty qw=Atar a1 Far AfF==t % oat =
aqeT Afasy [t § &5 = stqamt i i i 9w @y g sfafea $a da9 F 3297 F o /e
ST
(3) Fea derd & araTe 3 fAeferfaa g
qTCoft
ECREIEEI Fgq Jere it ufar
(1) (2)
664 T T FH = FT 30 TITAT T Fgra T (T & TH w71 1, Syt sfaes [fer 7 storae #:z7 % forg
TorET it SATAT g fheq wEWE A % forw o 9@ A A7 g, 30 wfaerd sAfafih Few dae
BT g 3T ATGh Tor &1 07 100 . & F7 T80 g7 ¥ 166 T & Afer qg1 g
664 =TT T AT AT FT 15 TTerd g1 e God gt o vF w=t 1, St wfasy [fa § steram #3071 % fow
SRR 1992 =T & TorET T AT g Theq wEWTE W % forw o 9@ A AT €, 15 wiaed Afafiww e dee
T BT g T ATTRh Tor &7 A7 166 . & FH7 T g7 ¥ 266 FIT & ATerF Al g
1992 =47 T 3T FAT FT 12 TIFAT T FgrT T RO ST TH A1 7, [oreehr wiaey [t § sferam e & forw
I AfEw TUET HF T § oheq Fes 9 & forg uET FEi A At 7, 12 giaerd AfaiTh Fer g9
BT g T ATAh Tor &1 T07 =gAaw 266 %. TiaaTe =T srfasmaw 415 %. gfaATeg grm
feoqr:

1. ATITFT F2a Tae & HITS TEA 3T A2l gt 2

2. S wmaer § srerfad g7 Téa T T erfaq AfaieaFT F2a 9o w1 AN 375 F9F | FF grav g deaeanei &
375 F0¥ T YOI ¥ IH UL WIS Tgd HT SATH ThAT ST TAT 36 ATHA | Al SATdd ATT T Fod G

ERE RN

&7 VI

[FrfrerT 39 (9)3H]

& T AT : IAL fage yTHior dF

qEATIa TfeERTr

AR,
& % it FaT ¥ IE

fomr RrfercaT stiw & da9 % a<isheaor g smaew
(Farfag T F s a9 % iy ye=qa G SEr e

qTEYIE ATHTT
£

FIToTT
wrer e

o T

............... FT FATIHIA GA/ET ST & & (FA=me) o i, 2018 F g ot For

= R sier 3 TTT9feReor B T §1 A9 faawr A g §:
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T ATH (T2 qeA7 H)
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TEATH
FATAT/ AT FT 919 e
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AT i arie
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EATEAT
T
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T

T
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=T VII
[Frfrer 39 (9) 3]

& &1 919 I fagr arHTor S

Rifear s ¥ srewefie Yo ¥ axdiaor g smae

(& gfa=t § geqa o S)
AW = |
Tar §
qEATI e
e,

# d% (FHET) T AfF=w, 2018 & &7 ot GoT +

qTEYIE ATHTT
£

FIHToTT
wrer e

& I

#er & Heh o gq 355 &

HY IET AT U AqATIOT ST areras 97 =raeht g2 € o7 U Aquariorg Sfd §en g1 srae@s e = fu e g
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EENEE Y

. S T R (FF F AT
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7. UM T Ag AT ST
aeiefawT yeartaT g St
ST St % 1/3 & arfers

. 3 9 T F4TGT (THE) STET
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g
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TEATEY
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T
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TSI VIl - s -l
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e i arére (¥ ¥ dT
e ¥ aETY)
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Fore 1t Aot
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e it TRy Foren wrieftaoT

Y TGh

o 0~ w

F MY I

e T ¥

19¥ 299

7.() SMEATH F IS AT SIFH
arfe HISATg a4 @
aiefeor T8 gy 9w 9 3w afyr

(i) 3MATH F I TR AfF
arfe T IEAT § & 99T
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8.  dewal, I FE Y, F AT (FHT A feroqor 3E)

(Terfaa wifgsrd & geaTEr)

feoqor: 73 strees Fr T T waT F AT 8 AT 39 T H AT ST F 9T T T HLATAT g AT ATEAAF A

H AYT % JE F AT T AL HIOT Ff TR FLA Sl TATG! 0l g 7 3¢ =fercar e o2 qarar (Freftwon) i .=
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T€7 VIl - 917 - |1 (ST)
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1a¥ 299
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%

(i) we= Tfer 3T @i s & s SR,
it f &I IEAT §, F =TT T grav
g

feoqur:.  adaT ge Ht arfersr Sas sra ow A srteERTy g Ao HF St @, B oft qw g=er F faer

afiaad & J9 g T T8 TROTHEaRT Ig AT AT Fd & 9 §97e+ & o It g &fie 37 i
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J= & e srfaar &t Rl si= & oo fdd F2aT 91w 378 9 97 ETe a7 3RS i BT FT SIEFT
TIT-1 ¥ rEeds [FAawor & 91 Q@ F0h 39 99 T&7 7. VI F 979 o S97 /1180l
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T2 T, TT IHHT F4T AT &2

5. FAT ATTHT TR 4T F et 7 99 F 2 =T Tw/or-a= u< eraeher i
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(Sr=aat RrfaeaT sfgrdt
¥ ETET A IT9)

UTTAR BIHAR GRAMIN BANK
NOTIFICATION
Muzaffarpur,the 31st October, 2018
UBGB (Employees Pension Regulation - 2018)
No. HO/TBC/2018-19/877.—In exercise of the powers conferred by section 30 read with sub-section (1) of section
17 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Uttar Bihar Gramin Bank after
consultation with Central Bank of India being the Sponsor Bank and the National Bank and with the previous sanction of
the Central Government hereby makes the following regulations, namely: -
CHAPTER 1
PRELIMINARY

1. Short title and commencement.—

(1) These Regulations may be called ' Uttar Bihar Gramin Bank (Employees’) Pension Regulations, 2018'".
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2.

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

Definitions.— (1) In these regulations, unless the context otherwise requires,—
(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976);
(b) "actuary' shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938 (4 of 1938);

(c) "average emoluments' means the average of the pay drawn by an employee during the last ten months of his
service in the Bank;

(d) "Bank' means Uttar Bihar Gramin Bank established under sub-section (1) of section 3 of the Act;
(e) "Board' means the Board of Directors of the Bank;

(f) "child" means a child of the employee, who if a son, is under twenty-five years of age and if a daughter, is
unmarried and is under twenty-five years of age and the expression "children" shall be construed accordingly;

(g) "competent authority' shall have the same meaning as assigned to it in the Uttar Bihar Gramin Bank (Officers
and Employees) Service Regulations, 2010;

(h) "contribution' means any sum credited by the Bank on behalf of employee to the Fund, but shall not include
any sum credited as interest;

(i) "date of retirement'' means the last date of the month in which an employee attains the age of superannuation or
the date on which he is retired by the Bank or the date on which the employee voluntarily retires;

(j) "employee” means any person employed in the service of the Bank, whether as a workman on full time work on
permanent basis or on part-time work on permanent basis on scale wages or as an officer and who opts and is
governed by these regulations, but does not include a person employed either on contract basis or daily wage
basis or on consolidated wages;

(k) “effective date” means the 1% day of April, 2018;
(1) “‘eligible employee” means an employee who is eligible for pension under these regulations;

(m) “employees’ pension scheme, 1995” means the Employees’ Pension Scheme constituted under the Employees’
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);

(n) "family" in relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether the marriage took
place before or after retirement);

(ii) a judicially separated wife or husband, such separation not being granted on the ground of adultery and the
person surviving was not held guilty of committing adultery;

(iii) (A) unmarried sons or unmarried daughters (born before or after retirement including those adopted)
who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of mind or

physically crippled;
@iv) widowed daughters or divorced daughters (born before or after retirement) without any age restriction;
) parents who were wholly dependent on the employee when such employee was alive, subject to the

following conditions:

(A) the diseased employee had left behind neither a widow or widower nor an eligible son or
daughter or a widowed or divorced daughter and that the earnings of the parents is less than two
thousand five hundred and fifty rupees per month.

(B) where the diseased employee has left behind a childless widow, they become eligible for family
pension only after the death of childless widow or when her independent income from all other
sources becomes equal to or higher than two thousand five hundred and fifty rupees per month;

(0) “family pension” means the family pension referred to in regulation 37;

(p) “financial year” means a year commencing on the 1* day of April;
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3.

(@) “Fund” means the “Uttar Bihar Gramin Bank (Employees’) Pension Fund” constituted under regulation
4;

(r) ““National Pension System’ means the National Pension System as defined in clause (i) of sub-section
(1) of section 2 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013);

(s) “notified date” means the date on which these regulations are published in the Official Gazette;

(t) “pay” means the basic pay including stagnation increments, if any, and all allowances counted for the
purpose of making contributions to the Provident Fund and for the payment of dearness allowance;

(u) “pension” means the class of pension as specified in Chapter V and includes family pension;
(v) “pensioner” means an employee eligible for pension under these regulations;

(w)“qualifying service” means the service rendered on regular basis which shall be taken into account for the
purpose of pension under these regulations;

(x) '"retirement'' means cessation from Bank's service,-
(i) on attaining the age of superannuation as specified in the service regulations;
(i) on voluntary retirement in accordance with provisions contained in regulation 28;

(iii) on premature retirement by the Bank before attaining the age of superannuation in accordance
with provisions contained in regulation 30;

(y) “Service Regulations” means the Uttar Bihar Gramin Bank (Officers and Employees) Service
Regulations, 2010;

(z) "trust" means the trust of Uttar Bihar Gramin Bank (Employees’) Pension Fund constituted under sub-
regulation (1) of regulation 4;

(za) '"trustee' means the trustees of the Uttar Bihar Gramin Bank (Employees') Pension Fund constituted
under regulation 4;

(zb) "Provident Fund" means the provident fund of the Bank.

All other words and expressions used in these regulations but not defined, and defined in the Act or the Uttar
Bihar Gramin Bank (Officers and Employees) Service Regulations, 2010 shall have the same meanings
respectively assigned to them in the Act, or as the case may be, the Uttar Bihar Gramin Bank (Officers and
Employees) Service Regulations, 2010.

CHAPTER 1T
APPLICATION AND ELIGIBILITY

Application.— (1) These regulations shall apply to any employee who -

(a) was in the service of the Bank on or after the 1st day of September, 1987 but had retired on or before
31 March, 2010 who exercise an option in writing within one hundred and twenty days from the notified
date, to become a member of the Fund and refund within sixty days after the expiry of the said period of
one hundred and twenty days, the entire final amounts received by him (the corpus comprising of Bank’s
contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest accrued thereon
till the date of receipt by him of the amount) but without requiring to pay interest on such final amounts
from the date of receipt of such final amounts to the date of refund; or

(b) was in the service of the Bank on or after the Ist day of September, 1987 who continue to be in the
service of the Bank on or after the notified date and exercise an option in writing within one hundred and
twenty days from the notified date, to become member of the Fund and cause to transfer the entire
contribution of the Bank along with the interest accrued thereon, to the credit of the Fund constituted
under regulation 4; or

(c) was in the service of the Bank between the 1st day of September, 1987 and 31 March 2010 and
continued in service on or after effective date but retired before the notified date, if he exercises an
option in writing within one hundred and twenty days from the notified date, to become member of the
Fund and refund within sixty days of the expiry of the said period of one hundred and twenty days the
entire final amounts received by him (the corpus comprising of Bank’s contribution to provident fund
under the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him
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of the amount) but without requiring to pay interest on such final amounts from the date of receipt of
such final amounts to the date of refund:

Provided that the family of the employee who —

(i) was in the service of the Bank on or after the 1st day of September, 1987 but died on or before
31° March, 2010; or

(i) joined the service between 1* September, 1987 and 31 March, 2010 and died before the effective
date; or

(iii) joined the service of the Bank between 1* September 1987 and 31 March 2010 and continued in
service on or after the effective date but had died before one hundred twenty days after the notified
date without the employee exercising an option in writing to become member of the Fund,

shall be entitled to family pension under these regulations, if the family of such deceased employee
exercises an option in writing within one hundred and twenty days from the date of the death of the
employee or the expiry of one hundred and twenty days from the notified date, whichever is later, to
become member of the Fund and refund within sixty days of the expiry of the said period of one hundred
and twenty days the entire final amounts received by the family (the corpus comprising of Bank’s
contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest accrued thereon
till the date of receipt of the amount by the family) but without requiring to pay interest on such final
amounts from the date of receipt of such final amounts to the date of refund.

(2) An employee or family of the deceased employee not exercising the option under sub-regulation (1) or who,
after exercising the option, not refunding the amount shall be deemed not interested in becoming a member of
the Fund and shall continue to be governed under the Employees’ Pension Scheme, 1995.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on or
after the 1* April, 2010 shall have an option either to be covered by the National Pension System or to
continue to be governed under the Employees’ Pension Scheme, 1995.

(4) Notwithstanding anything contained in this regulation, any employee who join the service of the Bank on or
after the 1*" April, 2018 shall be covered by the National Pension System.

CHAPTER 111
THE FUND
Constitution of the Fund.—

(1) The Bank shall constitute a Fund to be called the "Uttar Bihar Gramin Bank (Employees') Pension Fund"
under an irrevocable trust within one hundred twenty days from the notified date.

(2) The Fund shall have for its sole purpose the provision of the payment of pension or family pension in
accordance with these regulations to the employee or his family.

(3) The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to enable the
trustees to make due payments to beneficiaries under these regulations.

Liability of the Bank.—

(1) (a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the Uttar Bihar
Gramin Bank (Employees’) Pension Fund, the accumulated balance of the contribution of the Bank
towards pension under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date
of such transfer in respect of the eligible serving employee opting to become a member of the Fund
under regulation 3.

(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund, the
accumulated balance of the contribution of the employee towards provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer in respect of eligible
serving employee opting to become a member of the Fund under regulation 3.

(2) The retired employee or the family of the deceased employee opting for Fund under sub-regulation (1) of
regulation 3, shall continue to receive the amount of pension component under the Employees’ Pension
Scheme, 1995 and the balance of the pension payable under these regulations shall be paid out of the Fund.
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Composition of the Fund.—

The Fund shall consist of the following, namely: -

(a) contribution by the Bank based on actuarial assessment of initial gap between assets and liabilities of the
Fund;

(b) the contribution by the Bank at the rate of ten percent per month of the pay of the employee;

(c) the accumulated contributions of the Bank towards pension and provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to the Fund in respect of an
eligible serving employee;

(d) the amount consisting of the provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the eligible retired employees;

(e) the investment in annuities or securities purchased out of the moneys of the Fund and interest thereon;
(f) amount of any capital gains arising from the capital assets of the Fund;

(g) the additional annual contribution made by the Bank in accordance with the provisions contained in
regulation 10;

(h) any income from investments of the amounts credited to the Fund;

(i) the amount consisting of provident fund contribution of the Bank under the Employees’ Pension Scheme,
1995 refunded by the family of the eligible deceased employee.

Board of trustees.—

1)

@)

3)

“)
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The general superintendence, direction and management of the affairs and business of the Fund shall vest in
the board of trustees, which shall exercise all powers and do all acts and things which may be necessary for
the payment of pension or family pension under these regulations.

The board of trustees shall consist of such number of persons not less than three and not more than five, as
may be determined by the Board, to be appointed by the Bank.

The power to appoint the trustees shall be vested with the Bank and all such appointments shall be made in
writing.

The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.

The term of appointment of trustee shall be for a period of three years and the Bank may reappoint a trustee
who has already completed his term:

Provided that no trustee shall be appointed for more than two terms.

Trustees to carry out directions of the Board.—-

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by such
directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective thereof.

Books of accounts of the Fund.—
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The accounts of the Fund shall contain the particulars of all financial transactions relating to the Fund in such
form as may be specified by the Bank.

Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall prepare a
financial statement of the trust indicating therein the general account of assets and liabilities of the trust and
forward a copy of the same to the Bank.

The accounts of the Fund shall be audited in accordance with the provisions of section 19 of the Act.

Actuarial investigation of the Fund.-

The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund every
financial year on the 31st day of March, and make such additional annual contributions to the Fund as may be
required to secure payment of the benefits under these regulations:
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Provided that the Bank shall cause an investigation to be made by an actuary into the financial condition of
the Fund as on the 31st day of March immediately following the financial year in which the Fund is constituted.

Investment of the Fund.—

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund, may be
deposited in a Post Office Savings Bank Account in India or in a current account or in a savings account with any
scheduled bank or utilised in making payment of pensionary benefits in accordance with these regulations and to
the extent such moneys as are not so deposited or utilised shall be invested in the Government securities, debt
instruments, short term debt instruments, equities and related investments, asset backed trust structured and
miscellaneous investments.

Payment out of the fund.—

The trust shall, subject to the other provisions of these regulations, be administered for grant of pensionary benefits
to the eligible retired employees of the Bank or the family pension to the families of the deceased eligible
employees of the Bank.

CHAPTER 1V
QUALIFYING SERVICE FOR PENSION
Qualifying service for pension.—

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten years of
service in the Bank shall qualify for pension.

Commencement of qualifying service.—

Subject to the provisions contained in these regulations, qualifying service of an employee shall commence from
the date he takes charge of the post to which he is first appointed on a regular basis and service on probation shall
be counted if followed by confirmation in the post.

Counting of periods spent on leave.—
All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except when the
authority sanctioning the leave has directed that such leave not exceeding twelve months’ during the entire service,
may count as service for all purposes including pension.

Broken period of service of less than one year.—

If the period of service of an employee includes broken period of service of less than one year but more than six
months, it shall be treated as one year and if such broken period is six months or less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum qualifying service
required for pension.

Counting of period spent on training.—

Period spent by an employee on training in the Bank immediately after his appointment shall count for qualifying
service.

Counting of past service in the erstwhile bank.—

The service rendered by the employee, on regular basis in any other bank shall also be counted for qualifying
service on amalgamation of that bank with the Bank:

Provided that nothing contained in this regulation shall apply to any such employee who is appointed on
contract basis or on daily wage basis or on consolidated wages.

Period of suspension.—

(1)  Period of suspension of an employee pending inquiry shall count for qualifying service, where on conclusion
of such inquiry, he has been fully exonerated or the suspension is held to be wholly unjustified.

(2)  In all other cases, the period of suspension shall not count as qualifying service unless the competent
authority passing the orders under the service regulations governing such case expressly declare at the time
that it shall count to such extent as such authority may declare.
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Forfeiture of service.—

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an employee
from the service of the Bank shall entail for forfeiture of his entire past service and consequently shall not
qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in the following
cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a different post, or
where the employee dies or is permitted to retire or is retired under the provisions of the Service
Regulations while under suspension.

Interruption in services due to participation in strike.—

An Interruption in service of employee due to participation in strike shall not be counted for qualifying service for
pension during such interruption unless such interruption is condoned by the competent authority:

Provided that before making an entry in the service record of the Bank employee regarding such
interruption in service because of his participation in strike, an opportunity of representation may be given to the
employee.

Military service.—

An employee who has rendered military service before appointment in the Bank shall continue to draw the military
pension, if any, but military service rendered by the employee shall not count as qualifying service for pension
under these regulations.

Period of deputation to an organisation in India.—

Period of deputation of an employee to another organisation in India will count for qualifying service provided the
organisation to which he is deputed or the employee, pays the pensionary contributions at the rates specified under
these regulations or at the rates specified by the Bank at the time of deputation, whichever is higher, to the Bank.

Addition to qualifying service in special circumstances.—

An employee shall be eligible to add to his service qualifying for superannuation pension specified in regulation 26,
the actual period not exceeding one fourth of the length of his service or the actual period by which his age at the
time of recruitment exceeded the upper age limit specified by the Bank for direct recruitment or a period of five
years, whichever is less, if the service or post to which the employee is appointed is one —

(a) for which post-graduate research, or specialist qualification or experience in scientific, technological, or
professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are normally
recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed by the Bank on
account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time of his superannuation is not less than ten years.

Counting of service rendered on permanent part-time basis.—

(1) In case of an employee who was employed on a permanent part-time basis in the service of the Bank in
accordance with the erstwhile rules of appointment applicable to him and was contributing to the Employees’
Provident Fund, the service rendered by him on a permanent part-time basis from the date of such
contribution, shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time employee, the length
of qualifying service shall be determined in accordance with Form I'V.

(3) For the purpose of calculating the amount of pension under this regulation, the actual service rendered shall be
taken as qualifying service and in such cases the actual pay drawn at the time of retirement shall be reckoned
for the purpose of average emoluments.
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CHAPTER V
CLASSES OF PENSION

Superannuation pension.—

Superannuation pension shall be granted to an employee who has retired on his attaining the age of superannuation.

Pension on voluntary retirement.—
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On or after the effective date, at any time after an employee has completed twenty years of qualifying service,
he may, by giving notice of not less than three months in writing to the appointing authority, retire from
service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement from service
for being absorbed permanently in an autonomous body or a public sector undertaking or a company or
institution or body, whether incorporated or not, to which he is on deputation, at the time of seeking voluntary
retirement.

The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the appointing
authority:

Provided that where the appointing authority does not refuse to grant the permission for retirement before
the expiry of the period specified in the said notice, the retirement shall become effective from the date of
expiry of the said period.

(a) An employee referred to in sub-regulation (1) may make a request in writing to the appointing authority
to accept notice of voluntary retirement of less than three months giving reasons thereof.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the provisions of sub-
regulation (2), consider such request for the curtailment of the period of notice of three months on merits
and if it is satisfied that the curtailment of the period of notice will not cause any administrative
inconvenience, the appointing authority may relax the requirement of notice of three months on the
condition that the employee shall not apply for commutation of a part of his pension before the expiry of
the notice of three months.

An employee, who has elected to retire under this regulation and has given necessary notice to that effect to
the appointing authority, shall be precluded from withdrawing his notice except with the specific approval of
such authority:

Provided that the request for such withdrawal shall be made before the intended date of his
retirement.

The qualifying service of an employee retiring voluntarily under this regulation shall be increased by a period
not exceeding five years, subject to the condition that the total qualifying service rendered by such employee
shall not in any case exceed thirty-three years and it does not take him beyond the date of superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional fixation of pay
for the purpose of calculating his pension.

Invalid pension.—
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Invalid pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental infirmity, which
permanently, incapacitates him for the service.

An employee applying for an invalid pension shall submit a medical certificate of incapacity from a medical
officer approved by the Bank.

Where the medical officer approved by the Bank has declared the employee fit for further service of less
laborious character than that which he had been doing, he may, provided he is willing to be so employed, be
employed on lower post and if there be no means of employing him even on a lower post, he may be admitted
to invalid pension.

(4) No medical certificate of incapacity for service may be granted unless the applicant produces a letter to show

that the competent authority is aware of the intention of the applicant to appear before the medical officer
approved by the Bank.
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(5) The medical officer approved by the Bank shall also be supplied by the competent authority in which the
applicant is employed, with a statement of what appears from official records to be the age of the applicant.

Compassionate allowance.—
(1) An employee, who is dismissed or removed or terminated from service, shall forfeit his pension:

Provided that the authority higher than the authority competent to dismiss or remove or terminate him
from service mays, if -

(i) such dismissal, removal, or termination is on or after the effective date; and
(ii) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would have been admissible to
him on the basis of the qualifying service rendered upto the date of his dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be less than the
amount of minimum pension payable under regulation 34.

Premature retirement pension.—
Premature retirement pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest or for any
other reason to be recorded in writing, if otherwise he was entitled to such pension on superannuation, on that
date.

Compulsory retirement pension.—

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of the Service
Regulations, may be granted by the authority higher than the authority competent to impose such penalty, pension
at a rate not less than two-thirds and not more than full pension admissible to him on the date of his compulsory
retirement, if otherwise he was entitled to such pension on superannuation, on that date:

Provided that where the pension awarded under this regulation is less than the full pension admissible under
these regulations, the Board of Directors shall be consulted before such order is passed.

Payment of pension or family pension in respect of certain employees.—

(1) An employee who was in service between 1* day of September, 1987 and 31* day of March 2010 and retired
from the service of the Bank before 31* day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1* day of September, 1987 and 31* day
of March 2010 and died before the 31* day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of family pension from the effective date.

CHAPTER VI
RATE OF PENSION
Amount of pension.—

(1) In case of an employee who retired between the 1* day of September, 1987 and 31st day of October, 1987, the
basic pension and additional pension wherever applicable, shall be upgraded as per the formula specified in
Form-1.

(2) In the case of an employee retiring after completing a qualifying service of not less than thirty-three years, the
amount of basic pension shall be calculated at fifty per cent of the average emoluments.

(3) (a) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average amount of the
allowance drawn by an employee during the last ten months of his service.

(b) No dearness relief shall be paid on the amount of additional pension.
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Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which are admissible to
the extent counted for making contributions to the Provident Fund.

Pension, as computed, being aggregate of pension and additional pension, shall be subject to the minimum
pension as specified in regulation 34.

An employee who has commuted the admissible portion of his pension as per the provisions of regulation 39,
shall receive only the balance of pension, monthly.

(a) In the case of an employee retiring before completing a qualifying service of thirty-three years, but after
completing a qualifying service of ten years, the amount of pension shall be proportionate to the amount
of pension and additional pension admissible under sub-regulations (2) and (3) and in no case the amount
of pension shall be less than the amount of minimum pension specified in these regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall not be less
than the ordinary rate of family pension which would have been payable to his family in the event of his
death while in service.

The amount of pension finally determined under these regulations shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.

Minimum pension.—

The amount of minimum pension shall be,-

(a)

(b)

()

(d)

(e)

®

three hundred and seventy-five rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired before the 1st day of November, 1992 (in case of employees other
than officers) or before the 1* day of July, 1993 (in case of officers) and proportionate amount thereof in the
case of a permanent part-time employee who retired before the 1st day of November, 1992;

seven hundred and twenty rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired on or after the 1st day of November, 1992 (in case of employees
other than officers) or on or after 1* day of July 1993 (in case of officers) and proportionate amount thereof in
the case of a permanent part-time employee who had retired on or after the 1st day of November, 1992;

one thousand and sixty rupees per month in respect of an employee other than a permanent part-time
employee, who retired on or after 1* April, 1998 but before 31st October, 2002 and three hundred and fifty-
five rupees in respect of such employee drawing one third of scale wages, five hundred and thirty rupees in
respect of such employee drawing one half of scale wages and seven hundred and ninety-five rupees in respect
of such employee drawing three fourth of scale wages, where the employee retired on or after 1% day of April,
1998;

one thousand four hundred and thirty-five rupees per month in respect of an employee, other than permanent
part time employee, where the employee retired on or after 1 November, 2002 and four hundred and eighty
rupees per month in respect of such employee drawing one third of scale wages, seven hundred and twenty
rupees per month in respect of such employee drawing one half of scale wages and one thousand and eighty
rupees per month in respect of such employee drawing three fourth of scale wages, where the employee retired
on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2007 and five
hundred and ninety-five rupees per month in respect of such employee drawing one third of scale wages, eight
hundred and ninety-two rupees per month in respect of such employee drawing one half of scale wages and
one thousand three hundred and thirty-nine rupees per month in respect of such employee drawing three fourth
of scale wages, where the employee retired on or after the 1st day of November, 2007;

two thousand seven hundred and eighty-five rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2012 and nine
hundred and thirty-two rupees per month in respect of such employee drawing one third of scale wages, one
thousand three hundred and ninety-seven rupees per month in respect of such employee drawing one half of
scale wages and two thousand and ninety-six rupees per month in respect of such employee drawing three
fourth of scale wages, where the employee retired on or after the 1st day of November, 2012.

Dearness relief.—

ey

Dearness relief shall be granted on basic pension or family pension or invalid pension or on compassionate
allowance in accordance with the rates specified in Form II.
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Dearness relief shall be allowed on full basic pension even after commutation.
ermination of the period of ten months for average emoluments.—

The period of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date of retirement.

In the case of voluntary retirement or premature retirement, the period of the preceding ten months for the
purpose of average emoluments shall be reckoned from the date on which the employee voluntarily retires or
is prematurely retired by the Bank in public interest or for any other reasons to be recorded in writing.

In the case of dismissal or removal or compulsory retirement or termination of service, the period of the
preceding ten months for the purpose of average emoluments shall be reckoned from the date on which the
employee is dismissed or removed or compulsorily retired or terminated by the Bank.

If during the last ten months of the service, an employee had been absent from duty on extraordinary leave on
loss of pay or had been under suspension and the period whereof does not count as service, the aforesaid
period of extraordinary leave or suspension shall not be taken into account in the calculation of the average
emoluments and equal period before the ten months shall be included.

CHAPTER VII
FAMILY PENSION

37. Family pension.—

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—

(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee concerned

(c

immediately prior to his appointment to the service or post was examined by a medical officer approved by
the Bank and declared fit for employment in the Bank; or

) after retirement from service and was on the date of his death, in receipt of a pension, or compassionate
allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be determined in accordance
with Form III:

Provided that in respect of an employee who was in the service of the Bank on or after the 1% day of
September, 1987 and had died while in service on or before the 31st day of October, 1987 or retired on or
before 31" day of October, 1987 but died later, the family of the deceased shall, subject to exercising the
option to become a member of the Fund under these regulations and refunding the amount in accordance with
regulation 3, shall, subject to other provisions of these regulations, be entitled to additional family pension,
the amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in  whole rupees and where the pension

C
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(3) (a)

ontains a fraction of a rupee, it shall be rounded off to the next higher rupee:

Provided that in no case a pension in excess of the maximum prescribed under these regulations shall be
lowed.

Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of 1923),—-

@) dies while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or twice the
family pension admissible under sub-regulation (1), whichever is less, and the amount so admissible
shall be payable from the date following the date of death of the employee for a period of seven years
or for a period upto the date on which the deceased employee would have attained the age of sixty-five
years had he survived, whichever is less; and

(i1) dies after retirement, the family pension as determined under sub-clause (i) shall be payable for a
period of seven years or for a period upto the date on which the retired deceased employee would have
attained the age of sixty-five years had he survived, whichever is less:
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38.

(b)

()

Provided that in no case the amount of family pension determined under sub-clauses (i) and (ii)
shall exceed the pension payable on retirement of such employee from the Bank.

Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923), dies while in

service after having rendered not less than seven years' continuous service, the rate of family pension
payable to the family shall be equal to fifty per cent of the pay last drawn or one and half times the
family pension admissible under sub-regulation (1), whichever is less and the pension so determined
shall be payable for a period of seven years or for a period upto the date on which the deceased employee
would have attained the age of sixty-five years had he survived, whichever is less.

After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of family pension
under these clauses shall be entitled to family pension at the rate admissible under sub-regulation (1).

Payment of family pension.—

(1) The period for which family pension is payable shall be,-

(a) in case of a childless widow, for life or till her independent income from all sources become equal to two
thousand five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is earlier;

(c) in the case of a son or daughter (including widowed or divorced daughter), till such son or daughter attains the age
of twenty-five years or upto the date of marriage of the son or daughter or remarriage of the daughter, whichever
is earlier:

(d)

Provided that the family pension payable to the son or daughter (including widowed or divorced

daughter) shall be discontinued or not be admissible when the eligible son or daughter starts earning a sum in
excess of two thousand five hundred and fifty rupees per month from any source:

Provided further that an unmarried, widowed or divorced daughter who is not married or remarried even

after the age of twenty-five years shall be eligible for family pension if there is no other family member or if her
income from any source exceeds two thousand five hundred fifty per month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or disability of mind or
who is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the
age of twenty-five years, the family pension shall be payable to such son or daughter for life subject to condition
that there is no other eligible family member:

Provided that -

®

(i)

(iii)

@iv)

)

if such son or daughter is one among two or more living children of the employee, the family pension
shall be initially payable to the minor children in the order set out in sub-regulation (3) until the last
minor child attains the age of twenty-five years and thereafter the family pension shall be resumed in
favour of the son or daughter suffering from disorder or disability of mind or who is physically crippled
or disabled and shall be payable to him or her for life;

if there are more than one such children suffering from disorder or disability of mind or who are
physically crippled or disabled, the family pension shall be paid in the order of their birth and the
younger of them will get the family pension only after the elder next above him or her ceases to be
eligible and if the family pension is payable to twin children, it shall be paid in the manner set out in sub-
regulation 4;

the family pension shall be paid to such son or daughter through the guardian as if he or she were a
minor except in the case of a physically crippled son or daughter who has attained the age of majority;

before allowing the family pension for life to any such son or daughter, the competent authority shall
satisfy that the handicap is of such a nature as to prevent him or her from earning his or her livelihood
and the same shall be evidenced by a certificate obtained from a medical officer approved by the Bank,
setting out, as far as possible, the exact mental or physical condition of the child;

the person receiving the family pension as guardian of such son or daughter or such son or daughter not
receiving the family pension through a guardian shall produce every three years, a certificate from a
medical officer approved by the Bank, to the effect that he or she continues to suffer from disorder or
disability of mind or continues to be physically crippled or disabled;
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@)

3)

“)

&)

(6)

(vi) if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty rupees per
month and in such cases, it shall be the duty of the guardian or the son or daughter to furnish a
certificate to the Bank every month that he or she has not started earning his or her livelihood or in case
of daughter, that she has not yet married;

(e) in the case of parents, the family pension payable shall be discontinued or not be admissible if the income of
one of the parents or the aggregate income of both the parents from any source exceeds two thousand five hundred
and fifty rupees per month:

Provided that the family pension shall be payable first to the mother and after her death, to the father.

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall become
payable to the widow or widower, failing which to the eligible child or failing which, to the eligible parents.

Family pension to the children shall be payable in the order of their birth and the younger of them shall not be
eligible for family pension unless the elder next above him or her has become ineligible for the grant of family
pension.

Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the other child
and where both of them cease to be eligible, the family pension shall be payable to the next eligible single child or
twin children, as the case may be.

Where family pension is granted under this regulation to a minor, it shall be payable to the guardian on behalf of
the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions of this regulation
and one of them dies while in service or after retirement, the family pension in respect of the deceased shall be
payable to the surviving husband or wife and in the event of death of the husband or wife, the surviving child or
children shall be granted the two family pensions in respect of the deceased parents, subject to the limits specified
below, namely:-

(a) if the surviving child or children is or are eligible to draw two family pensions at the rates mentioned in
sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37, the amount of both
pension shall be limited to-

(i)  two thousand five hundred rupees per mensem in respect of an employee who retired or died while in
service prior to the 1st day of November, 1992;

(i) four thousand eight hundred rupees per mensem in respect of an employee who retired or died after the
1st day of November, 1992 (in the case of employee other than officer) or on or after 1** day of July,
1993 (in the case of an officer); and

(iii))  six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who retired or
died on or after 1st day of April, 1998;

(iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who retired or
died on or after 1st day of May, 2005;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who retired or
died on or after 1st day of November 2007,

(b) if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of clause (a) or
clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family pension at the rate
mentioned in sub-regulation (1) of regulation 37 becomes payable, the amount of both the pension shall
also be limited to-

@) two thousand five hundred rupees per mensem in respect of an employee who retired or died
while in service prior to the 1st day of November, 1992 (in the case of an employee other than
an officer) or prior to 1st day of July, 1993 (in the case of an officer);

(ii) four thousand eight hundred rupees per mensem in respect of an employee who retired or died
on or after the 1st day of November, 1992 (in case of an employee other than an officer) or on
or after 1st day of July, 1993 (in the case of an officer); and

(iii) six thousand seven hundred and fifty six rupees per mensem in respect of an employee, who
retired or died on or after 1st day of April, 1998:
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@iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who
retired or died on or after 1st day of May, 2005;

) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who
retired or died on or after 1st day of November, 2007;

() if both the family pensions are payable at the rate mentioned in sub-regulation (1) of regulation
37, amount of the two pensions shall be limited to-

@) one thousand two hundred and fifty rupees per mensem in the case of an employee who retired
or died while in service prior to the 1st day of November, 1992 (in the case of an employee
other than an officer) or 1st day of July, 1993(in the case of an officer);

(ii) two thousand four hundred rupees per mensem in respect of an employee who retired or died on
or after the 1st day of November, 1992 (in the case of an employee other than an officer) or on
or after 1* day of July, 1993 (in the case of an officer); and

(iii) three thousand three hundred and seventy-eight rupees in respect of an employee who retired or
died on or after 1st day of April, 1998;

@iv) four thousand seven hundred and eighty-three rupees per mensem in respect of an employee
who retired or died on or after 1* day of May, 2005;

) five thousand nine hundred and twenty-eight rupees per mensem in respect of an employee who
retired or died on or after 1* day of November, 2007.

(d) i) Where family pension is payable to more widows than one, the family pension shall be paid to the
widows in equal shares.

(i1) On the death of a widow, her share of the family pension shall become payable to her eligible child:

Provided that if the widow is not survived by any child, her share of the family pension shall not
lapse but shall be payable to the other widows in equal shares, or if there is only one such other widow,
in full, to her.

(iii)) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child or
children from another wife who is not alive, the eligible child or children shall be entitled to the share of
family pension which the mother would have received if she had been alive at the time of the death of
the employee or pensioner:

Provided that on the share or shares of family pension payable to such a child or children or to a
widow or widows ceasing to be payable, such share or shares shall not lapse, but shall be payable to the
other widow or widows or to the other child or children otherwise eligible, in equal shares, or if there is
only one widow or child, in full, to such widow or child.

(iv) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child or
children from a divorced wife or wives, such eligible child or children shall be entitled to the share of
family pension which the mother would have received at the time of death of the employee or pensioner
had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or children or to a
widow ceasing to be payable, such share or shares, shall not lapse, but shall be payable to the other
widow or widows or to the other child or children otherwise eligible, in equal shares, or if there is only
one widow or child, in full, to such widow or child.

@) Where an employee dies leaving behind a judicially separated spouse with no child or children, the family
pension in respect of the deceased shall be payable to the person surviving if such spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death of the
employee takes place during the period of such judicial separation, the family pension shall not be payable to the
person surviving if such person surviving was held guilty of committing adultery.

(8) (a) Where an employee dies leaving behind a judicially separated spouse with a child or children, the family pension
payable in respect of the deceased shall be payable to the surviving spouse provided he or she is the guardian of
such child or children.
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(b) Where the surviving person has ceased to be the guardian of such child or children, such family pension shall be
payable to the person who is the actual guardian of such child or children.

(9) 1If the son or unmarried daughter eligible for the grant of family pension has attained the age of eighteen years, the
family pension may be paid to such son or unmarried daughter directly.

(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive family pension under
these regulations, is charged with the offence of murdering the employee or for abetting in the commission of
such an offence, the claim of such a person, including other eligible member or members of the family to receive
the family pension, shall remain suspended till the conclusion of the criminal proceeding instituted against him.

(b) If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—

@) is convicted for the murder or abetting in the murder of the employee, such a person shall be debarred from
receiving the family pension which shall be payable to the other eligible member of the family, from the
date of death of the employee;

(i1))  1is acquitted of the charge of murder or abetting in the murder of the employee, the family pension shall be
payable to such a person from the date of death of the employee.

(c) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming payable on the death
of an employee after his retirement.

CHAPTER VIII
COMMUTATION
39. Commutation.—

D An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-third of his
pension:

Provided that in respect of an employee who was in service before the effective date but died after his
retirement before the notified date, the family of such employee shall also be entitled to commute for a lump sum
payment a fraction not exceeding one-third of the pension admissible to the employee.

2) An employee shall indicate the fraction of pension, which he desires to commute, and may either indicate the
maximum limit of one-third pension or such lower limit, as he may desire to commute.

3) If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be ignored for the
purpose of commutation.

4) The lump sum payable to an applicant shall be calculated in accordance with the Table given below:
TABLE

Commutation values for a pension of one rupee per annum

Age next birthday Commutation value Age next birthday Commutation value
expressed as number of expressed as number of
year's purchase year's purchase

1) @ ey @)

17 19.28 26 18.34
18 19.20 27 18.21
19 19.11 28 18.07
20 19.01 29 17.93
21 18.91 30 17.78
22 18.81 31 17.62
23 18.70 32 17.46
24 18.59 33 17.29
25 18.47 34 17.11
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Age next birthday Commutation value Age next birthday Commutation value
expressed as number of expressed as number of
year's purchase year's purchase

ey 2 ey 2
35 16.92 61 9.81
36 16.72 62 9.48
37 16.52 63 9.15
38 16.31 64 8.82
39 16.09 65 8.50
40 15.87 66 8.17
41 15.64 67 7.85
42 15.40 68 7.53
43 15.15 69 7.22
44 14.90 70 6.91
45 14.64 71 6.60
46 14.37 72 6.30
47 14.10 73 6.01
48 13.82 74 5.72
49 13.54 75 5.44
50 13.25 76 5.17
51 12.95 77 4.90
52 12.66 78 4.65
53 12.35 79 4.40
54 12.05 80 4.17
55 11.73 81 3.94
56 11.42 82 3.72
57 11.10 83 3.52
58 10.78 84 3.32
59 10.46 85 3.13
60 10.13

Notes:

1. The table above indicates the commuted value of pension expressed as number of years’ purchase with reference

to the age of the pensioner as on his next birthday.

2. The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years' purchase

and, therefore, if he commutes rupees one hundred from his pension within one year of retirement, the lump sum
amount payable to him works out to Rs.100 X 10.46 X 12 =Rs. 12,552.

5) An employee who had commuted the admissible portion of pension is entitled to have the commuted portion of
the pension restored after the expiry of a period of fifteen years from the date of commutation.

6) An applicant who is authorised a superannuation pension, voluntary retirement pension, premature retirement
pension, compulsory retirement pension, invalid pension or compassionate allowance shall be eligible to
commute a fraction of his pension under these regulations:
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)

®)

Provided that on and from 1% July, 2003, an applicant in whose case the commuted value of pension
becomes payable on the day following the date of retirement or from the date from which commutation becomes
absolute, the reduction in the amount of pension on account of commutation shall become operative from its
inception and where payment of commuted value of pension could not be made within the first month after the
date of retirement or within the first month after the date when the commutation becomes absolute, the difference
between the normal monthly pension and the commuted pension shall be paid for the period between the date on
which commutation becomes absolute and the difference between the monthly pension and the commuted
pension shall be paid for the period between the date following the date of retirement or the date when the
commutation becomes absolute and the date preceding the date on which commuted value of pension is deemed
to have been paid.

In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or premature
retirement pension, no medical examination shall be necessary if the application for commutation is made within
one year from the date of retirement and where such a pensioner applies for commutation of pension after one
year from the date of his retirement, the same will be permitted subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under regulation 44
and for whom pension in whole or in part on the finalisation of the departmental or judicial proceedings has been
authorised, the period of one year referred to in this sub-regulation shall reckon from the date of issue of the
orders consequent upon the finalisation of the departmental or judicial proceedings.

An applicant who -
(6] retires on invalid pension under regulation 28; or
(i)  isin receipt of compassionate allowance under regulation 29; or

(iii)  is compulsorily retired by the Bank and is eligible for compulsory retirement pension under regulation 31,

shall be eligible to commute a fraction of his pension subject to the limit specified in sub-regulation (1), after he has been
declared fit by a medical officer approved by the Bank.

€))

The commutation of pension shall be become absolute in the case of an employee-

@) retiring on superannuation or on voluntary retirement who submits an application for commutation of
pension before the date of retirement, on the date following the date or retirement:

Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply for
commutation of a part of his pension before the expiry of the notice of three months and the commutation of
pension shall become absolute only on the expiry of the period of notice referred to in sub-regulation (1) of
regulation 27;

(i1) retiring on superannuation or on voluntary retirement or on premature retirement, if he applied for
commutation of pension after the date of retirement but before the completion of one year from the date
of retirement, on the date the application for commutation is received by the competent authority;

(iii) retiring on superannuation or on voluntary retirement or on premature retirement, if he applies for
commutation of pension after one year from the date of retirement, on the date of the medical certificate
given by medical officer approved by the Bank;

@iv) who was in service between 1* September, 1987 and 31" March, 2010 and retired on or before 31"
March, 2018 and who opts to become a member of the Fund under these regulations, on the 1* day of
April, 2018, where the application of commutation is made in Form VI within one year from the date of
retirement and Form VII and Form VIII in all other cases, within the period specified in sub-regulation
(1) of regulation 3;.

) who was in the service of the bank on or after the 1* day of April, 2018, but who retired prior to the
publication of these regulations, on the day immediately following the date of his retirement, where the
application is made in Form VI within the period specified in sub-regulation (1) of regulation 3;

(vi) who retired on or after the 1% day of April, 2018, but died prior to the notified date, on the day
immediately following the date of his retirement, where the application for commutation is made within
one year from the date of his death by the family of the deceased in Form VI, within the period specified
in sub-regulation (1) of regulation 3;
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40.

41.

42.

43.

44.

ey

@

(vii) in respect of whom invalid pension under regulation 28 or compassionate allowance under regulation 29
or compulsory retirement pension under regulation 31 is admissible commutation shall become absolute
on the date of the medical certificate given by medical officer approved by Bank.

CHAPTER IX
GENERAL CONDITIONS
Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance under these
regulations.

Withholding or withdrawal of pension.—

The competent authority may, by order in writing, withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, if the pensioner is convicted of a serious crime or criminal breach of trust
or forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension shall not be
reduced below the minimum pension per mensem payable under these regulations.

Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the judgment of
the court relating to such conviction.

Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner is prima facie
guilty of grave misconduct, it shall, before passing an order, follow the procedure specified in the Service
Regulations.

Provisional pension.—

An employee who has retired on attaining the age of superannuation or otherwise and against whom any
departmental or judicial proceedings are instituted or where departmental proceedings are continued, a
provisional pension, equal to the maximum pension which would have been admissible to him, would be allowed
subject to adjustment against final retirement benefits sanctioned to him, upon conclusion of the proceedings but
no recovery shall be made where the pension finally sanctioned is less than the provisional pension or the
pension is reduced or withheld, either permanently or for a specified period.

In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on conclusion of the
proceedings and any recoveries to be made from an employee shall be adjusted against the amount of gratuity
payable.

Explanation - in this Chapter,-

(a)
(b)

(©)
(d)

(e)

"serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of 1923);

"grave misconduct” includes the communication or disclosure of any secret official code or password or any
sketch, plan, model, article, note, documents or information, such as is mentioned in section 5 of the Official
Secrets Act, 1923 (19 of 1923) which was obtained while holding office in the Bank so as to prejudicially affect
the interests of the general public or the security of the State;

"fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of 1860);

"criminal breach of trust” shall have the meaning assigned to it under section 405 of the Indian Penal Code, 1860
(45 of 1860);

"forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45 of 1860).

45. Commutation of pension during departmental or judicial proceedings.—
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46.

An employee against whom departmental or judicial proceedings have been instituted before the date of his
retirement shall not be eligible to commute a fraction of his provisional pension under these regulations during
the pendency of such proceedings.

Recovery of pecuniary loss caused to the Bank.—

(1) The competent authority may withhold or withdraw a pension or a part there of, whether permanently or for
a specified period, and order recovery from pension of the whole or part of any pecuniary loss caused to the
Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave misconduct or
negligence or criminal breach of trust or forgery or acts done fraudulently during the period of his service:

Provided that before passing any final orders under this sub-regulation, the Board shall be
consulted:

Provided further that where a part of pension is withheld or withdrawn the amount of pension
drawn by a pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was in service,
shall, after the retirement of the employee, be deemed to be the proceedings under these regulations and
shall be continued and concluded by the authority by which they were commenced in the same manner as if
the employee had continued service.

(2)  No departmental proceedings shall be initiated in respect of an event if more than four years time
lapsed after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in accordance with the

procedure applicable to disciplinary proceedings in relation to the employee during the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shall not ordinarily
be made at a rate exceeding one third of the pension admissible on the date of retirement of the employee.

47.

48.

ey

@

3)

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances license fees,
other recoveries and recoveries due to staff co-operative credit society from the commutation value of the pension
or the pension or the family pension.

Commercial employment after retirement.—

A pensioner who immediately before his retirement was holding the post of an officer who wishes to accept any
commercial employment before the expiry of one year from the date of his retirement, shall obtain the previous
sanction of the Bank before such acceptance and subject to the provision of sub-regulation (2), the Bank may, by
order in writing, grant permission subject to such conditions as it may deem necessary or refuse permission, for
reasons to be recorded in writing.

In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following factors, namely:-

(a) the nature of the employment proposed to be taken up and the antecedents of the employer;

(b) whether his duties in the employment which he proposes to take up might be such as to bring him into
conflict with the Bank;

(©) whether the pensioner while in service had any such dealing with the employer under whom he proposes
to seek employment as it might afford a reasonable basis for the suspicion that such pensioner had shown
favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contract work with Bank;

(e) whether his commercial duties will be such that his previous official position or knowledge or
experience under Bank could be used to give the proposed employer an unfair advantage;

(f) the emoluments offered by the proposed employer; and
(9) any other relevant factor.

Where within a period of sixty days of the date of receipt of an application under sub-regulation (2), the Bank
does not communicate the grant or refusal of permission to the applicant, the applicant shall be deemed to have
been granted the permission:
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49.

“

&)

(6)
(N

ey

@)

3)

Provided that in any case where defective or insufficient information is furnished by the applicant and it
becomes necessary for the Bank to seek further clarifications or information from him, the period of sixty days
shall be counted from the date on which the defects have been removed or complete information has been
furnished by the applicant.

Where the Bank grants the permission applied for subject to any conditions or refuses such permission, the
applicant may, within thirty days of the receipt of the order of the Bank to that effect, make a representation
against any such condition or refusal and the Bank may make such orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner making the
representation an opportunity to show cause against the order proposed to be made.

If any pensioner takes up any commercial employment at any time before the expiry of one year from the date of
his retirement without the prior permission of the Bank or commits a breach of any condition for such permission,
it shall be competent for the Bank to declare by order in writing and for reasons to be recorded therein that he
shall not be entitled to the whole or such part of the pension and for such periods as may be specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an opportunity of
show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have regard to the
following factors, namely:-

() the financial circumstances of the pensioner concerned;

(i) the nature of, and the emoluments from, the commercial employment taken up by the pensioner
concerned, and;

(iii) any other relevant factor.
Every order passed by the Bank under this regulation shall be communicated to the pensioner concerned.
In this regulation, the expression "commercial employment" means—

@) an employment in any capacity including that of an agent, under a company (including a banking
company), co-operative society, firm or individual engaged in trading, commercial industrial, financial
or professional business and includes also a directorship of such company (including a banking
company), and partnership of such firm but does not include employment under a body corporate,
wholly or substantially owned or controlled by the Central Government or a State Government;

(ii) setting up practice, either independently or as a partner of a firm, as advisor or consultant in matters in
respect of which the pensioner -

(A) has no professional qualifications and the matters in respect of which the practice is to be set up or is
carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to be set up are
such as are likely to give his clients an unfair advantage by reason of his previous official position,
or

(C) has to undertake work involving liaisons or contact with the offices or officers of the Bank.

Explanation.- For the purpose of this clause, the expression "employment under a co-operative
society" includes the holding of any office, whether elective or otherwise, such as that of President,
Chairman, Manager, Secretary, Treasurer and the like, by whatever name called in such society.

Nomination.—

The trust shall allow every employee governed by these regulations to make a nomination conferring on one or
more persons the right to receive the amount of pension benefits under these regulations in the event of his death
before that amount becomes payable or, having become payable, has not been paid and such nomination shall be
made in such form as may be specified by the Bank from time to time.

If any employee nominates more than one person under sub-regulation (1), he shall, in his nomination, specify
the amount or share payable to each of the nominees in such a manner as to cover the whole of the amount of the
pension benefits that may be payable in the event of his death.

A nomination made by an employee may, at any time, be modified or revoked by him after giving a written
notice to the trust of his intention of doing so in such form as the Bank may from time to time specify.
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50.

(4) A nomination or its revocation or its modification shall take effect to the extent it is valid on the date on which it

ey

is revised by the trust.
Date from which pension becomes payable.—

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, pension
other than the family pension shall become payable from the effective date or, as the case may be, from the date
following the date of retirement, whichever is later, if the employee has exercised his option to become a member
of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated under these
regulations.

(2) Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, family

pension shall become payable from the effective date or, as the case may be, from the date following the date of
death of the employee, whichever is later, if the family of the deceased employee has exercised the option to
become member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated
under these regulations.

51. Currency in which pension is payable.—

52.

53.

54.

1.

All pension admissible under these regulations shall be payable in rupees in India only.

Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following month.
Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions, as may be
considered necessary or expedient for the implementation of these regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the corresponding
provisions of Central Civil Services Rules, 1972 or Central Civil Services (Commutation of Pension) Rules, 1981
applicable for Central Government employees with such exceptions and modifications as the Bank, after
consultation with Central Bank of India being the Sponsor Bank and the National Bank and with the previous
sanction of the Central Government, may from time to time, determine.

Enclosures- Page No. from 36 to 56
(a )Form-I
(b) Form-II
(c)Form-III
(d)Form-1V
(e )Form-V
(f)Form-VI
(g )Form-VII
(h )Form-VIII
INDER MOHAN UTREJA, Chairman
[ADVT.-11I/4/Exty./381/2018]

Form -1
[See regulation 33(1)]
UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

The formula of updating basic pension and additional pension in respect of employees who retired during the period
between 1% day of September, 1987 and 31* October, 1987 shall be as under:
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(a)

(b)

@ (@
(b)
()

B)

©

D)

(E)

50 per cent of first Rs.1000 of the average
emoluments reckonable for pension

45 per cent of next Rs.500

40 per cent of the average emoluments
reckonable for pension exceeding Rs.1500

Total (a+b+c)

50 per cent of the average monthly
emoluments for the last 10 months in
service prior to retirement

Dearness Relief at index number 600 in the
All India Average Consumer Price Index for
Industrial Workers in the series 1960=100,
on basic pension calculated at (A) above,

Total basic pension =

(B) + (C) X Number of years of qualifying
service (Maximum 33 years)

33

Basic pension as on 1.4. 2018
(Rounded off to the next higher rupee)

Special allowances to the extent of the amount ranking for making contributions to the Provident Fund
corresponding to the special allowances drawn at the time of retirement shall be reckoned for the purpose of
additional pension.

Rates of dearness relief worked out at index number 600 in the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100 for all classes of employees who retired during the period between 1*
day of September, 1987 and 31% October, 1987:

Employees

Employees

drawing pension up to Rs.756 per

month

in subordinate staff cadre : 80.40 per cent of pension calculated at 1(A) above.

in clerical staff cadre

67 per cent of pension calculated at 1(A) above.

© Employees in clerical staff cadre drawing pension of Rs.757 per month and above will be eligible
learness relief as under:
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TABLE
I\SI:;. Amount of basic pension drawn (Rs.) The amount ;;i?:;gf:i;ii)ef per mont
ey 2 3)
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 above 727.00
(d) Employees in officer cadre shall be eligible for dearness relief as under:
TABLE
SL.No.
) 3
ey
() For those drawing basic pension Up to Rs.765 66 per cent' of the amou.nt of Pension calculated at 1(A)
per month above subject to a maximum of Rs.500
(ii) For those drawing basic pension From Rs.766 Rs.500

to Rs.1165 per month

(iii)

For those drawing basic pension of Rs.1166
per month or above

42.90 per cent of amount of pension calculated as at
1(A) above Subject to a maximum of Rs.715
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FORM 11
[See regulation 35(1)]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(1) In the case of employees who retired on or after the Ist day of September, 1987, but before the Ist day of
November, 1992 for workmen cadre and before the 1% of July 1993 for officers cadre, dearness relief shall be
payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600 points in the
quarterly average of the all India Average Consumer Price Index for Industrial Workers in the series 1960 = 100
and such increase or decrease in dearness relief for every said four points shall be calculated in the manner given

below:
TABLE
SL Scale of basic pension The rate of dearness relief as a percentage of basic pension
No. per month
ey (@) 3)
@) Up to Rs.1250 0.67 per cent.
(i1) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension in excess
of Rs.1250.
(iii) Rs.2001 to Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension in excess of
Rs.2000.
@iv) Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of the difference between
Rs.2130 & Rs. 2000 Plus 0.17 per cent of basic pension in excess of
Rs.2130.
2 In the case of employees in workmen cadre who retired on or after 1st day of November, 1992; and in the case of
employees in the officers cadre who retire on or after the 1* day of July 2013 but before the first day of April
1998, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 1148 points in the quarterly average of All India Average Consumer Price Index for Industrial
workers in the series 1960=100 and such increase or decrease in dearness relief for every said four points shall be
calculated in the manner given below:
TABLE
S1. Scale of basic pension per month The rate of dearness relief as a
No. percentage of basic pension
1) @) 3)
@) (i) Up to Rs.2400 0.35 per cent.
(i) (i1) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic pension

in excess of Rs.2400.

(iii)

(iii) Rs.3851 to Rs.4100

0.35 per cent of Rs.2400 plus 0.29 per cent .of the difference
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between Rs.3850 and Rs.2400 plus 0.17 per cent of basic
pension in excess of Rs.3850.

@iv) (iv) Above Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent of the difference
between Rs.3850 and Rs.2400 plus 0.17 per cent of the
difference between Rs.4100 and Rs.3850 plus 0.09 per cent
of basic pension in excess of Rs.4100.

(3) In case of employees who retire on or after 1st day of April 1998 but on or before the 31* October 2002, dearness
relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over
1684 points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers in the
series 1960=100 and such increase or decrease in dearness relief for every said four points shall be calculated in
the manner given below :

TABLE
SLN Scale of Basic Pension per The rate of dearness relief as a percentage of basic pension
o. month
ey (@) 3)
(i) | Upto Rs.3550 0.24 per cent
(i) | Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the basic
pension in excess of Rs.3550
(iii) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference
between Rs.5650 and Rs.3550 plus 0.12 per cent of basic
pension in excess of Rs.5650
(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference
between Rs.5650 and Rs.3550 plus 0.12 per cent difference
between Rs.6010 and Rs.5650 plus 0.06 per cent of basic
pension in excess of Rs.6010

(4) In respect of employees who retire on or after 1* day of November, 2002 but before the 31* October, 2007,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 2288 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.18 per cent of basic pension.

(5) In respect of employees who retire on or after 1* day of November, 2007 but before the 1* day of November
2012, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 2836 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.15 per cent of basic pension.

(6) In respect of employees who retire on or after 1¥ day of November, 2012, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over 4440 points in the quarterly
average of the All India Average Consumer Price Index for Industrial Workers in the series 1960=100, at the rate
of 0.10 per cent of basic pension.

Note:
1. Dearness relief shall be payable for the half year commencing from the Ist day of February and ending with 31st
day of July on the quarterly average of the index figures published for the months of October, November and

December of the previous year and for the half year commencing from the 1st day of August and ending with the 31st

day

of January on the quarterly average of the index figures published for the months of April, May and June of the

same year.
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2. In the case of family pension, invalid pension, dearness relief shall be payable in accordance with the rates
mentioned above.

3. Dearness relief will be allowed on full basic pension even after commutation.
4. Dearness relief is not payable on additional pension.
5. Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional

pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension.

FORM III
[See regulation 37(1)(c)]
ORDINARY RATES OF FAMILY PENSION
The ordinary rates of family pension shall be as under:

(a) In respect of employees other than part-time employees, where the employee retired before 1* day of November,

1992
TABLE
Scale of pay per Amount of monthly family pension
month
1
@ ?)

Upto Rs.1500 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.375 per month.

Rs.1501 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.3000 counted for making contributions to Provident Fund but not dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.450 per month.

Above Rs.3000 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.600 per month and not more than Rs.1250 per month.

(b) In respect of employees other than part-time employees, retired on or after the 1* day of November, 1992 but before
the 1* day of November, 1997.

TABLE
Scale of pay per Amount of monthly family pension
month
1

Upto Rs.2870 30 per cent of the 'pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.720 per month.

Rs.2871 to 20 per cent of the Pay' shall be the basic family pension plus 20 per cent of allowances which are

Rs.5740 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.860 per month.

Above Rs.5740 15 per cent of the Pay' shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
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additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.1150 per month and a maximum of Rs.2400 per month.

(c) In respect of employees other than part-time employees retiring on or after 1% day of November, 1997 but before the
1* day of November, 2002.

TABLE
Scale of pay per Amount of monthly family pension
month (1) ?)
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
Rs.4210 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1056 per month.

Rs.4211 to Rs.8420 | 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1262 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
Rs.8420 counted for making contributions to Provident Fund but not for dearness allowance shall be the
' additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1687 per month and a more than Rs.3521per month.

(d) In respect of employees other than part-time employees retiring on or after the 1* day of November, 2002 but before
the 1* day of November, 2007.

TABLE
Scale of pay per Amount of monthly family pension
month (1)
(2)

Up to Rs.5720 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1435 per month.

Rs.5721 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1715 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are

Rs.11440 counted for making contributions to Provident Fund but not for dearness allowance shall be the

' additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2292 per month and a more than Rs.4784 per month.

(e) In respect of employees other than part-time employees retiring on or after 1* day of November, 2007 but before the
1* day of November, 2012.
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TABLE
Scale of pay per Amount of monthly family pension
month
1
Up to Rs7090 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1779 per month.
Rs.7091 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
Rs.14180 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2186 per month.

Above Rs.14180

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2841 per month and a more than Rs.5930 per month.

(f) Inrespect of employees other than part-time employees retiring on or after 1¥ day of November, 2012.

TABLE

Scale of pay per
month (1)

Amount of monthly family pension

(2)

UptoRs 11100

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs. 2785 per month.

Rs. 11101 to
Rs.22200

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.3422 per month.

Above Rs. 22200

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.4448 per month and a more than Rs. 9284 per month.

Note:

1. Dearness relief is not payable on additional family pension.
Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’ as defined in
sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-regulation (1) of regulation 33.

3. In the case of a part-time employee, the minimum amount of family pension and maximum amount of family pension
shall be in proportion to the rate of scale wages drawn by the employee.

4. In case the aggregate of basic family pension and additional family pension falls short of minimum pension the
pensioner may be given minimum family pension and dearness relief may be paid on such minimum family pension
and no additional family pension shall be payable over and above the minimum family pension.
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FORM 1V

[See regulation 25(2)]
QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES

TABLE

SL Actual service on scale wages rendered on Length of corresponding qualifying service for
No. permanent part-time basic in one week each year of service rendered on permanent part-
time basis for calculating the amount of pension
ey 2 3)
Six hours or more but up to 13 hours
1. One third of a year
2. More than 13 hours but up to 19 hours One half of a year
3. More than 19 hours but up to 29 hours three fourth of a year
4. More than 29 hours one year

FORM V

[See regulation 37(1)(c)]
COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION

The formula for computing basic family pension and additional family pension in respect of employees who were in the
service of the Bank on or after the 1st day of September, 1987 and had died while in service on or before the 31st day of
October, 1987 or had retired on or before the 31st day of October, 1987 but died shall be as under:-

ey

(A)

(B)

©

D)

(E)

Basic Family Pension:

Pay drawn by the deceased employee at the time of death/

retirement

Basic family pension at the ordinary rates as per Table given

below

Dearness Relief at index 600 in the All India Average Consumer
Price Index for Industrial Workers in the series 1960=100 as per
Table I given in Appendix- I on the basic family pension

calculated at (B) above

Updated basic family pension i.e. (B) + (C)

Updated basic family pension as per (D) above (rounded off to

next higher rupee)
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F) Basic family pension at one and half times or twice the updated

basic family pension as the case may be of (D) above (rounded off

Rs.

to next higher rupee)

2) Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund in terms of
the Bipartite Settlement dated 10™ April, 1989 or Service Regulations corresponding to the special allowance

drawn before the retirement or death shall be reckoned for the purpose of additional family pension.

3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension
ey ()

Below Rs.664 30 per cent of pay shall be the basic family pension plus 30 per cent of the allowances
which counted for making contributions to Provident Fund but not for dearness allowance
shall be the additional family pension with a minimum of Rs.100 and maximum of
Rs.166.

Rs.664 and above 15 per cent of pay shall be the basic family pension plus 15 per cent of allowances which

but below Rs.1992

counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.166 and maximum of Rs.266.

Rs.1992 and above

12 per cent of pay shall be the basic family pension plus 12 per cent of allowances which
counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.266 and maximum of Rs.415.

Note:

1. Dearness relief is not payable on additional family pension.

2. In case the aggregate of updated basic family pension and updated additional family pension falls short of Rs.375,
the pensioner may be paid Rs.375 with dearness relief thereon in which case no updated additional family pension
shall be payable.

Form VI
[See regulation 39 (9)]

Name of the Bank : Uttar Bihar Gramin Bank

Application for Commutation of Pension without Medical Examination

(to be submitted within one year from the date of retirement)

To
Space for
Designated Authority Affixing
attested
passport size
Dear Sir, photograph
I retired/will retire from the Bank’s service with effect from --------------- and have opted for Bank’s

Pension Scheme. I desire to commute a fraction of my pension in accordance with the Uttar Bihar Gramin Bank

(Employee’s) Pension Regulations, 2018. The necessary particulars are furnished below:

Name in full (in block letters)
Designation at the time of
Retirement :
Name of Office/Department from
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which retired

Date of birth (as per Bank’s
Service Record)

Date of Retirement

Class of Pension

Fraction of Pension proposed
to be Commuted not exceeding

1/3™ thereof.
Signature
Place : Address:
Acknowledgement
Received from Shri/Smt/Kum application for commutation of
Pension.

Former Designation

Place :

Date :

(Signature of Designated Authority)

Form VII
[See regulation 39 (9)]
Name of the Bank : Uttar Bihar Gramin Bank
Application for Commutation of Pension subject to Medical Examination

(to be submitted in duplicated)

PART -1

Space for
To Affixing
. . attested
Designated Authority passport size
photograph
Dear Sir,

I desire to commute a fraction of my pension in accordance with Uttar Bihar Gramin Bank (Employee’s) Pension
Regulations, 2018. An attested copy of my photograph is affixed on the application and an unattested copy is enclosed.
The necessary particulars are furnished below:

1. Name in full (in block letters :
. Designation at the time of retirement :
3. Name of Office/Department from
which retired
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4. Date of birth (as per Bank’s
Service Record)

5. Date of Retirement

6. Class of Pension

7. Fraction of Pension proposed to be
commuted not exceeding 1/3™
thereof

8. Preference for station where
medical examination is desired to
take place

Place :

Date :

Signature

Address :

Acknowledgement

Received from Shri/Smt/Kum. application
for commutation of Pension.

(Former Designation)

Place :

Date :

(Signature of Designated Authority)

Form VII - PART -1I
(To be completed by the Designated Authority)
1. Name of the Applicant

2. Date of birth (as per Bank’s

Service Record)

Date of Retirement

Class of Pension

Amount of Pension

S ;oW

Amount of Pension desired

to be commuted

On the basis of

Added Years
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Normal Age

1 Year 2 Years

Rs. Rs. Rs.

7.(i) Sum payable if commutation becomes
absolute before the applicant’s next

birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next

birthday which falls on

8. Number of enclosures, if any (see note below)

Place :

Date :

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the applicant’s case
if the applicant has been granted invalid pension or has previously commuted a part of his pension or declined to
accept commutation on the basis of an addition of years to actual age, or has been refused (commutation) on
medical grounds.

Copy forwarded to Shri/Smt./Kum.

(give complete postal address)

with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis of the
report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of pension to be
commuted as follows:-
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On the basis of

Added Years

Normal Age
1 Year 2 Years

Rs. Rs. Rs.

@) Sum payable if commutation becomes
absolute before the applicant’s next

birthday which falls on

(ii)  Sum payable if commutation becomes
absolute after the applicant’s next

birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been made, is
subject to alteration at any time without notice and consequently the basis is liable to revision before payment is
made and the sum payable will be the sum appropriate to the applicant’s age on his birthday next after the date on
which the commutation becomes absolute or if the medical authority directs that years will be added to that age,
to the consequent assumed age.

Acknowledgement

Shri/Smt./Kum. should report for medical examination to the Bank’s Medical
Officer at Bank’s Dispensary between a.m. and p.m. on . He/She should take with
him/her the enclosed Form No.VIII with the particulars required in Part-1 completed except the signature or thumb
impressions.

Place :

Date :

(Signature of Designated Authority)
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Form VII - PART III

Name of Bank : Uttar Bihar Gramin Bank
(Draft Letter to Bank’s Medical Officer

Referring the pensioner for Medical Examination)

Ref. No.:
Date :

To

Dr.

(Bank’s Medical Officer)

Sir/Madam,

Medical Examination-Commutation of Pension

Shri /Smt./ Kum. who retired from the service on

as (Designation) has applied for commuting a fraction of his/her pension for a

lump sum payment. The following documents are forwarded herewith.
(a)  Application in Form No.VII in original.

(b)* Report or statement of the applicant’s case if he has been granted invalid pension or has previously commuted a
fraction of his pension or declined to accept commutation on the basis of addition of years to his actual age or has
been refused commutation on Medical Grounds.

In terms of regulation of Uttar Bihar Gramin Bank (Employees’) Pension Regulations, 2018 (commutation of
pension), Shri/Smt./Kum. should be examined by a Bank’s Medical Officer. It is requested that
arrangement may be made to get Shri / Smt. / Kum examined as

expeditiously as possible preferably within four weeks.

A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before you at the
earliest.

The receipt of this letter may please be acknowledged.

Yours faithfully

(Designated Authority)

*Strike off whichever not applicable
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Form VIII
[See regulation 39(9)]
PART I

Name of Bank - Uttar Bihar Gramin Bank

Space for
Affixing attested
passport size

Declaration by the Pensioner for facilitating photograph

Medical Examination by the Bank’s Medical Officer.

The applicant must complete this statement prior to his examination by Bank’s Medical Officer and must sign the
declaration appended thereto in the presence of Bank’s Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father’s age, if living and state of health.
Father’s age at death and cause of death.
Mother’s age, if living and state of health.
Father’s age at death and cause of death.
4. Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.
5. Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.
6. Have you during the last three years period
(a) suffered from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or
(b) undergone any major surgical operation

© lost or gained weight markedly

Declaration by Applicant
To be signed in presence of the Bank’s Medical Officer
I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk of losing the
commutation.
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Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank’s Medical Officer)

Form VIII - PART II
Medical details of the Pensioner

(To be filled by the examining Medical Officer)

1. Apparent age

2. Height

3. Weight

4. Describe any scars or identifying

Marks of the applicant
5. Pulse rate-

(a) Sitting

(b) Standing
What is the character of the pulse ?
6. Blood pressure-

(a) Systolic

(b) Diastolic

7. Is there any evidence of disease of the main organs -
(a) Heart
(b) Lungs
(c) Liver
(d) Spleen
(e) Kidney
8. Investigations (wherever considered

necessary by the Bank’s Medical Officer)

@) Urine (State specific gravity)
(ii) Blood

(iii) X -ray Chest

@iv) E.C.G.

9. Any additional finding
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Form VIII - PART III
Certificate of Fitness for Payment of Commutation of pension
(To be filled by the examining Medical Officer)

I/We have carefully examined Shri/Smt./Kum. and am/are of opinion that-

He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.
OR
Although he/she is suffering from

he/she is considered fit subject for commutation but his/her
age for the purpose of commutation, i.e. the age next birthday should be taken to
be (In words) years more than his/her actual age.

Place :

Date :

(Signature and Designation of

Examining Medical Officer)
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